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BOARDS’ REPORT

Dear Shareholders,

Your Directors have pleasure in presenting the Twenty Fifth Annual Report on the
business and operations of the Company together with the audited Financial
Statements, Management Report and the Auditors’ Report thereon for the Financial

Year ended 31st March 2025.

FINANCIAL RESULTS

Highlights of the financial results of your Company for the year ended 31st March 2025

are summarized below:-

(Rs in ‘000’s)
Particulars Current Year Previous Year
31-March-25 31-March-24
Sum Assured 1,879,102,198 1,282,654,578
Premium Income 13,468,592
1,30,67,710
Surplus/(Deficit) in the Revenue Account before
transfer from Shareholders Fund:
(a) Linked Life Par (28,227) 498
(b) Linked Pension Par 4,791 6,854
(c) Linked Life Non Par (876,367) (1,105,340)
(d) Linked Pension Non Par 29,185 32,436
(e) Linked Group 12,162 6,066
(f) Non Linked Life Par 12,007 3,182
(9) Non Linked Pension Par 272 714
(h) Non Linked Life Non Par 1,510,779 1,570,778
(i) Non Linked Pension Non Par 72,200 68,740
(i) Non linked Group Life Non Par 112,912 73,907
(k) Non Linked Group Pension Non Par (441) (305)
(I) Non Linked Annuity (22,191) (5,142)
(m) Non Linked Group- Variable 4,014 (994)
(n) Non Linked Health Non Par 22,981 5,901
Total 628,253 657,295
Profit/(Loss) after tax 1,075,145 896,617

BUSINESS OPERATIONS

In FY 24-25, the Company reported a profit of Rs. 108 Crore (FY23-24: Profit of Rs. 90
Crore) on account of release in profit from back book which was more than to offset the
new business strain. Total Gross Premium of Rs. 1,307 Crore (FY 23-24 Rs 1,347 Crore)
was received during the period was reported.

Furthermore, in line with demonstrating our customer led focus, the Company achieved
the Claim settlement ratio of 99.07% in Individual business (FY23-24: 98.98%) and 99.46%
in Group business (FY23-24: 99.16%) during the period, testament to the support for
customers during year. This is an area of constant focus for us and support our customers
to our best ability in their times of need.

There have been no material changes in the controls or processes followed in the financial
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statement closing process of the Company.

The Company has also assessed its solvency position as at the Balance sheet date and is
at 193% (FY23-24: 183%). The solvency is above the prescribed regulatory limit of 150%.
Further, based on the Company’s current assessment of the business operations over next
one year, it expects the solvency ratio to continue to remain strong and above the minimum
limit prescribed by the insurance regulator. The Company will continue to closely monitor
any material changes to future economic conditions.

The Company is embarking on a focused and disciplined strategy, focused on
improvements in its distribution channels and to enhance operational efficiency. The
Company continues to look for opportunities to expand its Bancassurance distribution
while retaining its current partner. Company is also focusing on strengthening the own
distribution channels Aviva Direct and Agency which will reduce dependency on
institutional channels going forward.

There is no change in state of affairs of Company during the financial year under review.
CAPITAL STRUCTURE OF THE COMPANY

As on March 31, 2025, the authorized share capital of your Company stood at INR
25,00,00,00,000 (Rupees Two Thousand Five Hundred Crore Only) divided into
2,50,00,00,000 (Two Hundred and Fifty Crore) equity shares of INR 10/- each and paid-
up share capital stood at INR 2189,90,00,000 (Rupees Two Thousand One Hundred
and Eighty-Nine Crore Ninety Lakh Only). Dabur Invest Corp (DIC) holds 26% and
Aviva International Holdings Limited (AIH) holds 74% of Equity Shares of the
Company.

BONUS TO WITH PROFIT POLICYHOLDERS

In accordance with the product feature of Life Unitized with Profit Fund (UWP) and
Pension Unitized with Profit Fund (PUWP), the Company is proposing the following
bonus rates for various lines of participating products:

A. Unitized With Profits (UWP) Business

A.1 Regular Bonus Rates under UWP (Life and Pension)

Time Period Unitized with Unitized with
Profits Profits Products —
Products — Life Pension

Declared Regular Bonus 11.50% 10.50%

(1-Oct-24 to 30-Sep-25)

Proposed Regular Bonus
(1-Oct-25 to 30-Sep-26) 11.50% 10.50%

A.2 Special Reversionary Bonus (SRB)

The Company has been declaring an SRB under this line of business (Unitized With
Profits Fund) for the last 8 financial years owing to the significant amount of surplus
assets, known as Fund for Future Appropriation (FFA). The Company has
proposed an additional Special Reversionary Bonus (SRB) of 20% p.a. under both
UWP (Life & Pension) lines of business for one year only for the period from 1st
October 2025 to 30t September 2026.



A.3 Terminal Bonus Rates

Calendar |UWP Life UWP Pension
z::;tion g: Declared Rate | Proposed Rate Declared Rate Proposed Rate
R (1-Oct-23 to (1-Oct-24 to 30- | (1-Oct-23 to 30- | (1-Oct-24 to 30-
30-Sep-24) Sep-25) Sep-24) Sep-25)

2002 113% 113% NA NA

2003 83% 83% 72% 72%

2004 73% 73% 63% 63%

2005 62% 62% 53% 53%

2006 56% 56% 47% 47%

2007 48% 48% 40% 40%

2008 43% 43% 36% 36%

2009 36% 36% 30% 30%

2010 32% 32% 27% 27%

2011 27% 27% 23% 23%

2012 20% 20% 17% 17%

2013 11% 11% 14% 14%

2014 9% 9% 7% 7%

2015 5% 5% 5% 5%

2016 2% 2% 2% 2%

2017 1% 1% 1% 1%

2018 0% 0% 0% 0%

2019 0% 0% 0% 0%

2020 0% 0% 0% 0%

2021 0% 0% 0% 0%

2022 0% 0% 0% 0%

2023 0% 0% 0% 0%

2024 0% 0% 0% 0%

B. Traditional With Profits Business:

BA Regular Bonus Rates
Product Declared Regular Bonus Rate Proposed Regular Bonus Rates
FY 2024-25 FY 2025-26
é?/al\r/]a Money Back | 45 per 1000 Sum Assured 45 per 1000 Sum Assured
'Ig\éir;/saion PIanSecure 35 per 1000 Sum Assured 35 per 1000 Sum Assured
Policy Term Regular
Bonus Rate Policy Regular
(per 1000 Term Bonus Rate
; Sum (per 1000
leva ok Dhan Assured) Sum
man 18 Years 425 Assured)
21 Years 45.0 18 Years 425
25 Years 52.5 21 Years 47.5
30 Years 55.0 25 Years 55.0
30 Years 65.0




Product Declared Regular Bonus Rate Proposed Regular Bonus Rates
FY 2024-25 FY 2025-26
Premi Regular Bonus
P;eyr:::gm Rg?e Premium Regular Bonus
Term (per 1000 Sum et Fi‘f 1000 Sum
Aviva Dhan Vriddhi Assured) Apssured)
us 5 Years 33.0
S Years 33.0 7 Years 37.0
7 Years 37.0 11 Years 41.5
11 Years 41.5
Policy Regular
Term Bonus Rate
] (per 1000
Bharat =~ Vikas | Newly Launched in FY 2024-25) Sum
Parivar Yojana Assured)
15 Years 30.0
20 Years 31.0
25 Years 32.0
30 Years 33.0

B.2 Special Revisionary Bonus

* A special revisionary bonus of Rs 25 per 1000 sum assured is proposed for all
Aviva Secure Pension policies during the FY 2025-26.

** A special revisionary bonus of Rs 50 per 1000 sum assured is proposed for
Aviva Dhan Nirman policies with policy term 30 years, during the FY 2025-26.

B.3 Terminal Bonus Rates

Product Declared Terminal Bonus Rate Proposed Terminal Bonus Rates
FY 2024-25 FY 2025-26
Policy Terminal Bonus Rate Poli Terminal Bonus Rate
\E(ii?r G| (e LU S s \E(g??y of | (per 1000 Sum Assured)
6 170 6XI 170
7 185 7 185
8 200 8 200
9 215 9 215
Aviva Money 10 230 ::? ;22
Back Plan* 11 245 2 260
12 260 13 275
13 275 14 290
14 290 15 305
15 305 16 320
16 320 17 335
17 335 18 375




Product Declared Terminal Bonus Rate Proposed Terminal Bonus Rates
FY 2024-25 FY 2025-26
Policy Year | Terminal Bonus Rate Policy Terminal Bonus Rate
of Ex)i/t (per 1000 Sum Assured) E)e(ﬁ‘r of [ (per 1000 Sum Assured)
6 120 6 120
7 120 7 120
8 140 8 140
9 140 9 140
10 160 10 160
Aviva Secure 11 160 11 160
Pension Plan 12 180 12 180
13 180 13 180
14 200 14 200
15 200 15 200
16 220 16 220
17 220 17 220
18 275
- - Policy Terminal Bonus Rate
Policy Terminal Bonus Rate
Year of | (per 1000 Sum Assured) E)e(ﬁr O e )
Exit 5 60
6 60 7 20
Aviva Dhan | [ 7 70 ) 80
Nirman** 8 80 5 %
9 90 10 100
19 100 11 110
11 110 2 120
12 120 13 130
Policy Year | Terminal Bonus Rate ;? I|EI(>:<)|/t Year ;I;)eerT inal 1B Ooonous Ratseum
of Exit (per 1000 Sum Assured)
Assured) 6 60
Aviva Dhan | | 6 60 7 )
Vriddhi Plus* 7 60 8 50
8 60
9 50 9 60
10 60
10 60 11 50
| M
Parivar (Newly Launched in FY 2024-25) P?ssured)
Yojana 15 Years 60.0
20 Years 70.0
25 Years 80.0
30 Years 90.0

*A special terminal bonus of Rs 50 per 1000 sum assured is proposed for all Aviva
Money Back policies exiting during the FY 2025-26.

**A special terminal bonus of Rs 50 per 1000 sum assured is proposed for all Aviva
Dhan Nirman policies exiting during the FY 2025-26.

#A special terminal bonus of Rs 20 per 1000 sum assured is proposed for all Aviva
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Dhan Vriddhi Plus policies exiting during the FY 2025-26.
RENEWAL OF REGISTRATION

The Company has paid the annual renewal registration fees to the IRDAI for the
financial year 2024-25.

SOLVENCY

The Company has maintained the required solvency margin as per the IRDAI
(Actuarial, Finance and Investments) Regulations 2024. As on 31st March 2025, the
Company has a solvency ratio of 193% which is higher than the control level of
solvency (150%) prescribed by the Regulator.

RURAL AND SOCIAL SECTOR OBLIGATIONS

As per the New IRDA guideline in regards to Rural Obligations the “Rural Sector” was
further breakdown to Gram Panchayats, where all life insurers shall collectively insure
the minimum number of lives(10%) in a gram panchayat under individual and/ or group
insurance policies.

The Company has complied with the rural sector obligations — Gram Panchayat
prescribed by IRDAI and provided the final data to Life Insurance Council for final
submission to IRDA. The Life Insurance Council will do the final submission to IRDA
after the finalization of data collected from all Life Insurance companies. The Company
have not yet received the final numbers for Life Insurance council.

In case of social sector, the Company has covered 3.07% lives during the year under
review against a regulatory target of 10%.

INVESTMENTS

The Company’s total Assets Under Management (‘AUM’) as on 31 March 2025 was
Rs. 14732.51 Crore. The Company has made investments as per the IRDAI
(Investment) Regulations (as amended from time to time) in Government Securities,
Corporate bonds, Money Market instruments, Mutual Funds and Equity Shares. During
FY 24-25, the Company has made no investment in real estate or loans. A summary
of the investment performance during the period and the investment portfolio as on
31st March 2025 is given below:

Shareholders Policyholders Fund
Fund Non Unit Linked Unit Linked
FY 2024-2025 Return* 8.8% 8.0% 5.6%
Rs in Crore
Shareholders Policyholders Fund
Fund Non Unit Linked Unit Linked
Equity/Preference Shares 6.60 18.22 2,566.12
Government Securities including
Treasury Bills 564.40 7,966.17 896.92
Corporate Bonds
AAA 147.24 1,785.16 260.75
AA or better 0.66 2.18 45.71
Below AA** 0.00 0.00 59.85
Mutual Funds — ETFs - - 100.39
Money Market Instruments and
Net current Assets (for ULIP) B.43 134.33 169.37
Assets Under Management 727.34 9,906.06 4,099.11

*Return is calculated on Mod-Dietz method

**Exposures to “Below AA” rated securities are due to downgrades of bonds subsequent to our

purchases.
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CORPORATE GOVERNANCE

The Company has put in place a robust corporate governance framework with an
emphasis on overall risk management across the organization. The Company remains
committed to ensure transparency and accountability in relation to all its stakeholders.
The Corporate Governance Report is attached as ‘Annexure A’ in detail.

ANNUAL RETURN
The annual return of the Company as on the Financial Year ended 31st March 2025

in Form MGT-7 is available on the website of the Company at
https://www.avivaindia.com.

NUMBER OF MEETINGS OF THE BOARD

Eight meetings of the Board were held during the year under review. For details of the
meetings of the Board, please refer to the Corporate Governance Report attached as
‘Annexure A’.

DIRECTORS’ RESPONSIBILITY STATEMENT

In accordance with the requirements of Section 134(3)(c) and 134 (5) of the Companies
Act, 2013, the Board of Directors, to the best of their knowledge and belief, confirm
that:

i. in the preparation of the annual accounts, the applicable accounting standards
have been followed along with proper explanation relating to material departures;

i. they have selected such accounting policies and applied them consistently and
made judgments and estimates that are reasonable and prudent so as to give a
true and fair view of the state of affairs of the Company at the end of the financial
year and of the profit and loss of the Company for that period;

iii. they have taken proper and sufficient care for the maintenance of adequate
accounting records in accordance with the provisions of the Companies Act, 2013,
for safeguarding the assets of the Company and for preventing and detecting fraud
and other irregularities;

iv. they have prepared the annual accounts on a going concern basis.

v. they have devised proper systems to ensure compliance with the provisions of all
applicable laws and that such systems were adequate and operating effectively.

DECLARATION BY INDEPENDENT DIRECTORS

The Company has received necessary declaration from Independent Non-Executive
Directors of the Company under Section 149(7) of the Companies Act, 2013, that he/she
continues to meet with the criteria of independence and are Independent of Management
as prescribed under Section 149(6) of the Companies Act, 2013 and have duly complied
with the provisions of sub rule (1) & (2) of Rule 6 of the Companies (Appointment &
Qualification of Directors) Rules, 2014 i.e. inclusion of name in the databank for
independent directors

The Independent Directors have also confirmed that they have complied with the
Company’s code of conduct.

In the opinion of Board, all Independent Directors of the Company fulfill the criteria with
regard to integrity, expertise and experience (including the proficiency) of the
independent directors as defined under Companies Act, 2013 and rules made
thereunder.


http://www.avivaindia.com/

Company’s Policy on Nomination and Remuneration of Directors and Key
Managerial Persons

The Company’s policy on directors’ appointment and remuneration including criteria for
determining qualifications, positive attributes, independence of a director and other
matters provided under section 178(3) of the Act are available on the website of the
Company at https://www.avivaindia.com as provided under Section 178(3) of the
Companies Act, 2013 is attached as ‘Annexure B’ to this report.

AUDITORS’ REPORT

There are no adverse remarks/qualifications/reservations or disclaimers in the auditor’s
report as per applicable provision of the Act and IRDAI (Corporate Governance for Insurers)
Regulations, 2024 and Master Circular on Corporate Governance for Insurers, 2024.

The Auditors' Report and notes to the financial statements are self-explanatory and
therefore do not call for any further comments/explanation.

SECRETARIAL AUDITORS AND THEIR REPORT

Pursuant to the provisions of Section 204 of the Companies Act, 2013 read with
Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014, the
Company had appointed MMJB & Associates LLP, Company Secretaries as the
Secretarial Auditors of the Company to undertake its Secretarial Audit for the Financial
Year 2024-25.

There are no qualifications, reservations or adverse remarks or disclaimers in the secretarial
auditor’s report as per applicable provision of the Companies Act, 2013, other applicable laws
and IRDAI (Corporate Governance for Insurers) Regulations, 2024 and Master Circular on
Corporate Governance for Insurers, 2024.

The Secretarial Auditors' Report is self-explanatory and therefore do not call for any
further comments/explanation.

During the year under review, the Auditors have not reported any matter of frauds under
Section 143 (12) of the Companies Act, 2013, therefore no disclosure is required under
Section 134(3) (ca) of the Companies Act, 2013.

The Secretarial Audit Report is attached as ‘Annexure C’.

During their meeting held on 23 May 2025, the Board of Directors had approved the re-
appointment of MAKARAND M. JOSHI & CO., Company Secretaries as the Secretarial
Auditors of the Company to undertake its Secretarial Audit for the Financial Year 2025-
26.

PARTICULARS OF LOANS, GUARANTEES AND INVESTMENTS

The Company being a life insurance Company is out of the purview of Section 186 of the
Companies Act, 2013.

TRANSACTION WITH RELATED PARTIES
The information on transaction with related parties pursuant to Section 134(h) of the
Companies Act, 2013 read with rule 8(2) of the Companies (Accounts) Rules, 2014 as

per Form AOC 2 is as under:

1. Details of contracts or arrangements or transactions not at arm’s length basis --
NONE

a. Name(s) of the related party and nature of relationship -- NONE

b. Nature of contracts/arrangements/transactions -N.A.
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c. Duration of the contracts / arrangements/transactions - N.A.

d. Material terms of the contracts or arrangements or transactions including the value,
if any - N.A.

e. Justification for entering into such contracts or arrangements or transactions - N.A.
f. date(s) of approval by the Board - N.A.
g. any advance paid or received for the contract and arrangement, if any: - N.A.

h. Date on which the special resolution was passed in general meeting as required
under first proviso to section 188 - N.A.

2. Details of material contracts or arrangement or transactions at arm’s length
basis -None

DIVIDEND AND TRANSFER TO RESERVES

The Directors do not recommend any dividend on equity shares and do not propose
to transfer any amount to reserves for the period ended 31st March 2025.

CONSERVATION OF ENERGY
(i) the steps taken or impact on conservation of energy;

In our endeavor to achieve the global objectives of reducing our overall Carbon
footprint, we remain committed towards the obligations to conserve and protect the
environment. The Aviva India Head office is a LEED Certified building that fulfils most
criteria of energy efficiency as laid down in the revised NBC ( National Building code)
norms has also greatly reduced our total CO2 emissions (tCO2e).

Efforts have been taken to reduce our power consumption by controlling wastages and
optimizing resources. Our offices have been scaled down to achieve a two-fold
advantage of size and power optimization. As an initiative, the newly relocated offices
in 2024-25 have focused on ensuring better daylight, installation of LED lights to reduce
carbon emission.

Focus remains on taking initiatives which can lead to further conservation of energy.

In FY’24-25, Aviva India reduced power consumption in primary data center through
20% server rack reduction. This initiative also led to recurring operational cost
reduction of Rs 13 Lakh per annum.

(ii) the steps taken by the company for utilizing alternate sources of energy;

As on date the Aviva India Head Office building located at DLF Cyber Park is
equipped with Solar panels which are installed as an alternate source of energy. This
fulfils the requirement at the head office. However, for other branch locations, solar
panels are not available as these buildings were constructed much earlier and don’t
come with this infrastructure. Efforts however are now being taken while acquiring
any new property to evaluate if the building does have solar panel as an alternate
source.

(iii) the capital investment on energy conservation equipments - NIL
TECHNOLOGY ABSORPTION

During FY 2024-25, Aviva India has made technology advance with a clear focus on
innovation, robust information security, automation, and cost efficiency. The Company
promoted adoption of SaaS digital solutions and built the base for harmonization of its
managed services for operational effectiveness. The Company refined its governance
and process frameworks, to build a resilient IT environment that supports business
agility.
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The expenditure incurred on Research and Development -
In FY’24-25, Aviva India spent a total of Rs 3.97 Cr on initiatives focused on:

e Launched an innovative and Industry’s first 2 minutes micro savings digital
Insurance platform.

e Continued investment in enhancing Digital Customer Onboarding with a key focus
on simplifying operational processes.

e Exploration of new Lead generation avenues like Digital Kiosk

e Aligned with Aviva’s focus on “protection to prevention” we invested in a Digital
Health & Wellness Platform for Customer Engagement and Servicing

e Implemented Al enabled pre-issuance verification solution to enhance customer
onboarding journey, improve digital customer experience, while preventing mis-
selling, ultimately improving persistency.

e Full mobility for sales with extension of e-mail and Teams through MS Office 365,
and enhancement of customer onboarding platform (Athena) to manage RTS from
their mobiles. Now Sales team don’t need to come to office to use Aviva
devices/Desktops, they can fully function with their mobiles.

Security Focus — Our security and overall GRC (Governance, Risk & Control) posture
has strengthened by means of various technology upgrades, improved risk control
effectiveness, successful internal and external audits.

FOREIGN EXCHANGE EARNINGS AND OUTGO

Particulars Current year Previous year
(31st March 2025) (31st March 2024)

Earnings 90,618 48,451

(Rupees in thousands)

Outgo 1,05,593 36,445

(Rupees in thousands)

RISK MANAGEMENT

The Company has defined a comprehensive framework for both the ongoing
assessment and management of risks. The Company’s approach to Corporate
Governance consists of three principal elements:

e A pervasive culture and management approach which underpins the overall
operation of the Company and ensures that its business is conducted in a fit and
proper manner.

e A Company-wide governance framework which prescribes constraints in the
form of policies, processes, organization and responsibilities within which
management operates; and

e The execution of the governance framework through the fulfilment and
observance of its rules, processes and roles.

The overall risk profile of the Company is driven by the Company’s Risk Management
Framework supported with risk appetite and related Board approved policies with
clearly defined risk management practices that are reviewed on ongoing basis to
address with agility the challenges of a rapidly changing environment as well as day
to day business needs and enable timely risk based informed decision.

The business’s risk management goals are to:
o Embed rigorous risk management throughout the business, based on setting
clear risk preferences, appetites, tolerances and limits and staying within these;
e Ensure that capital is allocated where it will make the highest returns on a risk-
weighted basis; and
e Meet the reasonable expectations of our customers, investors and regulators
that we will maintain capital surpluses to ensure we can meet our liabilities, even

10



if a number of extreme risks materialise.

The business maintains a Risk Taxonomy, being a comprehensive list of risks that the
organisation is exposed to. Its purpose is to provide a consistent basis for assessing
risk, enabling comparisons to identify themes, trends and best practice and to support
the summarisation, aggregation and reporting of risk, capital and control information.lt
also provides a mechanism for demonstrating completeness.

The Operational Risk & Control Management (ORCM) framework is embedded into
the business that enables our business leaders to assess operational risks against set
tolerance levels, quantify exposures and prioritise mitigating action where required.

Further, the level of tolerance or appetite in relation to each of the risks is defined in
these policies as well as the minimum standards of control the business is expected
to maintain.

The Company’s control and governance framework has identified three lines of defense:

e First line of defense: Primary responsibility for risk identification, measurement,
management, monitoring and reporting lies with management. The first-line
management is responsible for the implementation and practice of risk
management. Consistent with this, CEO is responsible for the majority of the
underlying Own Risk and Solvency Assessment (ORSA) processes.

e Second line of defense: This comprises the Risk Management and Compliance
key control functions. Together they are responsible for the design and
implementation of the risk management system and reporting to the Board and
Management on material risks identified and the effectiveness of the operation
of the risk management system. It also provides independent oversight of first
line risk taking. All key decisions must have the support of the Risk Management
Function before proceeding and the CRO has the power of veto.

e Third line of defense: This comprises the Internal Audit key control function.
Independent of the second and third lines of defense, it evaluates the adequacy
and effectiveness of the internal control system and system of governance,
reporting its findings and recommendations to the Audit Committee of the Board
and Management.

The Company also has Management Level committees that drive Governance and
appropriate risk culture through ample oversight of internal controls, issues, risk status
to ensure effective outcomes.

During the year under review, a detailed action and mitigation plan is in place for all
the identified material risks along with a robust monitoring mechanism in place through
ORCM framework and reporting via Management and Board level Committees.

CORPORATE SOCIAL RESPONSIBILITY

Pursuant to the Section 135 of the Act read with the Companies (Corporate Social
Responsibility Policy) Rules, 2014, the Company has constituted the Corporate Social
Responsibility (CSR) Committee of the Board of Directors. The composition of the CSR
Committee is provided in the Report on Corporate Governance, which forms part of
this Report. The CSR Policy as recommended by the CSR Committee and approved
by the Board of Directors in pursuance of the provisions of Companies Act, 2013 is
uploaded on website at https://www.avivaindia.com/. The CSR Committee of the
Company helps the Company to frame, monitor and execute the CSR activities of the
Company. The Committee defines the parameters and observes them for effective
discharge of the social responsibility of your Company. The CSR Policy of your
Company outlines the Company’s philosophy & the mechanism for undertaking
socially useful programmes for welfare & sustainable development of the community
at large as part of its duties as a responsible corporate citizen. The Company’s policy
on Corporate Social Responsibility is available on the website of the Company.
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CSR budget of the Company for FY 2024-25 i.e., 2% of average profits of last 3 years
is NIL.

The Annual Report on CSR Activities for Financial Year 2024-25 is attached as
‘Annexure D’.

PERFORMANCE EVALUATION OF BOARD OF DIRECTORS

The Board has carried out an annual evaluation of its own performance, its Board
Committees and individual directors during the year pursuant to the provisions of the
Companies Act, 2013.

The performance of the Board was evaluated by the Board after seeking inputs from
all the directors on the basis of the criteria such as the Board composition and
structure, effectiveness of board processes, information and functioning etc. Similar
criteria was also used to undertake the performance evaluation of all the statutory
Committees constituted under Companies Act, 2013 i.e. Audit Committee, Corporate
Social Responsibility Committee, Nomination and Remuneration Committee as well
as other Committees i.e. Investment Committee, Policyholder Protection, Grievance
Redressal and Claims Monitoring Committee, Risk Management Committee and With
Profits Committee was taken by all the respective members on criteria like composition
of the committee, effectiveness of its meeting etc., which was then considered by the
Board as well.

The Directors of the Company reviewed the performance of the other individual
directors on the basis of the criteria such as their contribution to the Board and its
Committee meetings of which they were members like preparedness on the issues to
be discussed, meaningful and constructive contribution and inputs in meetings, etc.
The consolidated responses of the above evaluations were reviewed by the Board.

DISCLOSURES

i. The Company did not have any subsidiary, associate entity or any joint venture
company during the year under review.

i. There was no change in the nature of business of the Company during the year
under review.

iii. There were no material changes and commitments affecting the financial position
of the Company which have occurred between the end of the financial year of
the Company to which the financial statements relate and the date of this report.

iv. There were no significant and material order passed by any Regulatory Authority,
Courts or Tribunals which is impacting the going concern status and Company's
operations in future.

v. There were no amounts which were required to be transferred to the Investor
Education and Protection Fund by the Company during the year ended March
31, 2025.

vi. The Company has not filed any application for settlement nor are any such
proceedings pending under the Insolvency and Bankruptcy Code, 2016, against
the Company, as at March 31, 2025.

vii. The details of difference between amount of the valuation done at the time of
one-time settlement and the valuation done while taking loan from the Banks or
Financial Institutions along with the reasons thereof - Not applicable

vii. The Company has not obtained any Credit Rating of securities, during the year
under review.

ix.  During the financial year under review, the Company has not borrowed any
amount(s) from its Directors.

x. During the year under review, the Company has not issued any shares with
differential rights and hence no information as per provisions of Section 43(a)(ii)
of the Act read with Rule 4(4) of the Companies (Share Capital and Debenture)
Rules, 2014 is furnished.

xi. During the year under review, the Company has not issued any sweat equity
shares during the year under review and hence no information as per provisions
of Section 54(1)(d) of the Act read with Rule 8(13) of the Companies (Share
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Xii.

xiii.

Xiv.

Capital and Debenture) Rules, 2014 is furnished.

During the year under review, the Company has not issued any equity shares
under Employees Stock Option Scheme during the year under review and hence
no information as per provisions of Section 62(1)(b) of the Act read with Rule
12(9) of the Companies (Share Capital and Debenture) Rules, 2014 is furnished.
During the year under review, there were no instances of non-exercising of voting
rights in respect of shares purchased directly by employees under a scheme
pursuant to Section 67(3) of the Act read with Rule 16(4) of Companies (Share
Capital and Debentures) Rules, 2014 is furnished.

During the year under review, Extra Ordinary General Meeting(s) were held on
29t April 2024 and 16t October 2024, respectively.

DIRECTORS AND KEY MANAGERIAL PERSONNEL

The Company has also received declarations from all its Directors as per Section 164
of the Companies Act, 2013, confirming they are not disqualified from being appointed
as Directors of the Company.

Except following there were no changes in Directors during the year:

Ms. Sumithasri Eranti Venkataramagupta tendered her resignation from the office
of the Chairwoman and Non-Executive Independent Director of the Aviva Life
Insurance Company India Limited (‘Company’) with effect from 01st August 2024
due to personal reasons.

Mr. Randy Lianggara tendered his resignation from the office of the Director of the
Company with effect from 01st August 2024 consequent to resignation of his
services from the Aviva Group.

Mr. Suresh Mahalingam was appointed as Chairperson and re-appointed as the
Non-Executive Independent Director of the Company with effect from 01st
September 2024. Further, the Directors of the Company recommended
appointment of Mr. Suresh Mahalingam as Chairperson of the Company to the
Shareholders in the Extra-Ordinary General Meeting and same was approved by
the Shareholders.

Mr. Andrew Maitland Dinwiddie tendered his resignation from the office of the
Director of the Company with effect from 20 November 2024 due to change in his
role in Group Company.

Mr. Thomas Bauer was appointed as an Additional Director in the category of Non-
Executive Director of the Company with effect from 08th October 2024. Further,
the Directors of the Company recommended appointment of Mr. Thomas Bauer
as Director of the Company to the Shareholders in the Extra-Ordinary General
Meeting and same was approved by the Shareholders.

Mr. Gregory Robert Neilson was appointed as an Additional Director in the
category of Non-Executive Director of the Company with effect from 08th October
2024. Further, the Directors of the Company recommended appointment of Mr.
Gregory Robert Neilson as Director of the Company to the Shareholders in the
Extra-Ordinary General Meeting and same was approved by the Shareholders.

Ms. Rajni Sekhri Sibal was appointed as an Additional Director in the category of
Non-Executive Independent Director of the Company with effect from 13th March
2025.

Mr. Gregory Robert Neilson tendered his resignation from the office of the Director
of the Company with effect from 31st March 2025 due to professional
engagements in Aviva group.

Mr. Gajen Ganandran was appointed as Additional Director in the category of Non-
Executive Director of the Company with effect from 08th April 2025.
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There were no changes in Key Managerial Personnel of the Company during the
year.

As on date of this report, the Directors and KMPs of the Company are as follows:

Sr. No | Name Designation
1. Mr. Suresh Mahalingam Chairperson, Independent Director
(Non Executive Director)
2. Mr. Lee Patrick Callaghan Non-Executive Director
3. Mr. Pritam Das Narang Nominee Director
(Non Executive Director)
4. Mr. Mohit Burman Nominee Director
(Non Executive Director)
5. Mr. Thomas Bauer Nominee Director
(Non Executive Director)
6. Mr. Asit Rath Chief Executive Officer & Managing
Director
7. Mr. Amit Agarwal Independent Director
(Non Executive Director)
8. Ms. Rajni Sekhri Sibal Independent Director
(Non Executive Director)
9. Mr. Gajen Ganandran Additional Director
(Non Executive Director)
(Appointed w.e.f 08" April 2025)
10. |Mr. Gregory Robert Neilson Nominee Director
(Non Executive Director)
(Resigned w.e.f. 315t March 2025)
11. Ms. Sonali Athalye Chief Financial Officer
12. Ms. Komal Jolly Company Secretary

DEPOSITS FROM PUBLIC

During the year under review, the Company has not invited or accepted any deposits
from public/ members pursuant to the provisions of Sections 73 and 76 of the
Companies Act, 2013 read together with the Companies (Acceptance of Deposits)
Rules, 2014 and as such, no amount on account of principal or interest on deposits
from public was outstanding as on the date of the balance sheet.

INTERNAL FINANCIAL CONTROLS AND ITS ADEQUACY

According to clause (e) of sub section 5 of Section 134 of the Companies Act 2013,
the term Internal Financial Control (IFC) has been defined as the policies and
procedures adopted by the Company to ensure orderly and efficient conduct of its
business, including adherence to Company’s policies, safeguarding of its assets,
prevention and detection of frauds and errors, accuracy and completeness of
accounting records, and timely preparation of reliable financial information.

The relevant part of IFC requirements applicable to the Company as a public unlisted
company is the requirement of having Internal Controls on Financial Reporting
(‘ICoFR’). The Company has had its Financial Reporting Controls Framework (‘FRCF’)
in existence since 2011, which is aligned to ICoFR. A comprehensive Operational Risk
and Control Management Framework that includes the controls relating to financial
reporting is in place with periodic testing and attestation.

In addition to the self-assessment that the control owners do periodically, with most of
these being semi-annual, the Company also engaged the services of an external
reviewer, to help the management test the controls and for the management to form
an independent opinion.

Based on the testing and further analysis of the outcome, the management believes
14



the controls having impact on Financial Reporting are operating effectively.

Further, pursuant to the Guidance note on the audit of Internal Financial Controls over
Financial Reporting issued by the Institute of Chartered Accountants of India on 14th
September 2015 and as mandated under Section 143(3)(i) of the Companies Act,
2013, the testing of such controls has also been carried out independently by the
Statutory Auditors during the Financial Year 2024-25

No material process deficiencies were identified during the testing with the assessment
concluding that the existing internal control framework is adequate and commensurate
with the size and nature of the business of the Company.

RECOGNITIONS AND AWARDS
1. For Brand Trust Award-

Aviva Life Insurance India is recognized as India’s Most Trusted Private Life
Insurance brand for the sixth consecutive time by Trust Research Advisory (TRA)
in India. The Brand Trust Report 2024, compiled by TRA, a leading consumer
insights and brand analytics company, is the culmination of 13 years of syndicated
research conducted with 2,500 consumer-influencers across 16 cities.

The fact that our brand has won this award 6 times in a row is a testament that our
customers are at the heart of everything that we do and our relentless efforts to
prioritize their needs along with our forward -looking approach has been the
instrumental in this continued success. Our organization shall continue with the
commitment to deliver products that empower, secure and protect our customers.

2. For Women in Insurance Leadership Award-

Aviva India has been recognized by the Indian Chamber of Commerce at the 4th
Emerging Asia Insurance Awards, 2023 for its Diversity & Inclusion efforts and
felicitated with the Women in Insurance Leadership Award.

3. For Findability Sciences Award 2024-

Aviva Life Insurance India has been awarded with the Findability Science Award
2024 for Best Al Project India — ALISHA.

ALISHA (AVIVA LIFE INSURANCE SELF HELP ASSISTANT) is among India's first
few Natural Language Processor (NLP)-powered Conversational Computing
Solutions. This chat bot provides exceptional support & virtual assistance by
streamlining the process the of accessing information about our plans and resolving
services related queries 24x7.

Findability Sciences is a Global Al solutions company that specializes in providing
Al -powered products & solutions to clients.

This remarkable achievement is a testimony of our forward-thinking initiatives and
excellence in the field of Al, its utilization, multifaceted impacts, team’s innovative
approach, return on investments and outstanding leadership which has set in a
benchmark in the industry.

We remain dedicated to pushing the boundaries of innovation and delivering
exceptional results.

CUSTOMER SERVICE
The Company recognizes that a differentiated customer experience for life insurance

business is the key to success. The key initiatives taken by the Company on this are
highlighted below:
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a. Processes and systems have been aligned to help deliver one of the best
turnaround times for processing of new business issuance, customers service
requests, complaints resolution and claims settlement.

b. The customers can visit customer portal, touch base with our Call centre, write to
our customer services mail id, walk in our Branch offices or can get in touch with
HO team directly for their servicing requests. All our front offices team members
are well versed with policy servicing process and customer handling.

c. The Company is committed to ensure qualitative sourcing and has taken
measures to protect policyholders. Proposal stage verification prior to policy
issuance is carried out in high-risk cases to ensure complete transparency to the
client on the products bought by them.

d. Enhanced due diligence at the proposal stage on risky profiles basis death claims
experience has facilitated improvement in the Mortality Risk.

e. The Company achieved highest ever claims settlement ratio of 99.07% in FY
2024-25 in Individual Death Claims against 98.98% in FY 2023-24.The Company
believes that claims are the moment of truth in our quest to provide peace and
prosperity to our customers. The Company has set up best in class claim
settlement process wherein the Company assists its customer in submission of
claim documents towards a speedy claim settlement. Further, the Company
strives to better its claims experience by continuously monitoring and analyzing
claims trends in terms of product, location and customer profile. This is
demonstrated by the fact that the Company has settled all claims received in the
financial year and has ended FY with NIL pending claims.

f. The Company continues to accord highest priority to complaints redressal. It has
been embedded as the key responsibility area of every employee of customer
touch points. Proactive management of complaints based on root cause analysis
enables to prevent recurrence resulting in 23% reduction in complaints with 26%
reduction in Sales and 11% in Non - Sales Complaints. Company also has NIL
outstanding complaints as on 31st March 2025.

g. Company achieved renewal collection of Rs 978 crore for the FY 2024-25 against
Rs 989 crore in FY 2023-24.

h. The 13M Persistency as of March'25 end is 73% against 70% in March’24 end.
The 13M ULIP persistency as of March’25 end is 79.9%.

i. The company has maintained a strong track record of compliance, showcasing
year-on-year progress in the timely collection and deposition of renewal cheques
within 24 hours, culminating in 100% compliance with Section 64VB regulations
for FY 2024-25.

JOINT STATUTORY AUDITORS

The shareholders vide the resolution dated 12th August 2022 appointed J. C. Bhalla
& Co. (JCB) and Thakur, Vaidyanath Aiyar & Co. Chartered Accountants (TVA) as joint
statutory auditors of the Company to hold office from the conclusion of the 22nd AGM
till the conclusion of the 27th AGM to be held in year 2027.

REPORTING UNDER SEXUAL HARRASMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) Act, 2013

The Company has a robust and Internal Committee (IC) in accordance with the provisions
of Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013. The Committee has representation from all four regions and at any time, more
than 50% of its members are female employees. Senior female members have been
assigned the responsibility of acting as presiding officers in accordance with the law and
are required to be present in the inquiry of complaints at all times. The IC also has the
representation from an external party who is an expert in dealing with matters related to
sexual harassment and is associated with a Non- Governmental Organization dedicated
to cause of women.

The role of IC broadly includes investigation of complaints arising out of violation of POSH
(prevention of sexual harassment) policy, preparation of annual report, providing inputs for
employee awareness sessions, and communication to all employee groups via emails,
posters and the overall administration of the POSH policy.
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During the year, following key activities were undertaken:

Poster communication was ensured in all branches and Corporate Office
to increase awareness and encourage employees to come forward.
Timely updation of IC members list and ensuring that the list is displayed
prominently in all branches and Corporate Office.
Online training on Prevention of sexual harassment for all employees was
conducted during the year.
POSH was made part of annual Business Ethics training and declaration got
signed from all employees (1148)
POSH was made part of training module for all the new joiners
Roll out of online posters on POSH to all India mail users fortnightly to increase
awareness.

The Company is completely committed to provide its diverse workforce with a safe
and secure work environment.

Details of the cases received during the year are as follows:

Number of | Number Number of | Nature off
complaints | of Number of | workshops or | action taken by
of sexual | complaint | cases awareness program |the employer
State harassment | s pending for | against sexual | or District
received in | disposed | more than | harassment Officer
the year of during | ninety days | carried out
the year
(2024-25)
Karnataka, |7 3 NIL e Monthly awareness| Action taken
Haryana and communication to all on 2
Maharashtra employees complaints of
POSH guidelines | Maharashtra
were made part of a | (1) and
training module for all | Haryana (1):
the new joiners Separation
POSH module was | from services
made part of the |for both the
annual Business | Respondents
Ethics training and the | and remarks
declaration got signed | updated in
by all active | internal
employees records of the

company in
case of any
rehire request
in future. One
complaint was

withdrawn by
the
complainant
and denied
providing any
support  with
the
investigation,
hence, the

complaint was
closed with no
action. The
remaining 4
complaints

were received
in March-25
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and

process.

are

currently under

STRATEGY OF IMPLEMENTATION OF INDIAN ACCOUNTING STANDARDS

The IRDAI vide its circular dated 15th September 2023 has communicated about the
phased implementation of Ind AS in insurance sector with the first set of companies
expected to adopt Ind AS from FY25-26 and the remaining two sets of companies in the
two subsequent years (FY26-27, FY27-28). Aviva is listed in the second phase of
implementation. A phased approach is adopted by the regulator for ensuring orderly
availability of resources including consulting and technical resources.

Now IRDAI has released Implementation of Ind AS in Insurance sector Approach Note
dated 30th September 2024. The approach note lays down a clear path for the
implementation of Ind AS in the Insurance sector along with outlining the key focus areas.
Insurers are asked to perform Gap Assessment in respect of Data, System, Resources
and various other aspects of Ind AS implementation and to prepare and submit phase wise
Ind AS compliant proforma financial statement to IRDAI on basis of high-level
assumptions. As per schedule shared by Regulator Aviva is to submit Proforma Financial
Statement of FY 23-24 by Aug’25. In subsequent updation by IRDAI dt. 10th Jan 2025
Aviva is to submit Proforma Financial statement by September’'25.

We have initiated the necessary steps towards the implementation of Ind AS (including
Ind AS 117) including internal preparations and engagement with independent
consultants- KPMG Assurance and Consulting Services LLP. Gap assessment report is
submitted by 15th April 2025 to Regulator.

MAINTENANCE OF COST RECORDS

Provisions of Section 148(1) of the Companies Act, 2013 are not applicable to the
Company.

COMPLIANCE OF THE SECRETARIAL STANDARDS

The Company has complied with the applicable Secretarial Standards on Meetings of the
Board of Directors and on General Meetings issued by the Institute of Company
Secretaries of India.

The Certification for compliance of the IRDAI Corporate Governance Master Circular, 2024 for FY 2024-
25 is Attached as Annexure E.

ACKNOWLEDGEMENTS

The Board of Directors wishes to place on record its appreciation for the co-operation and
assistance extended by the IRDAI, Government Authorities, Life Insurance Council and
Shareholders during the year under review. The Directors wish to place on record
their deep appreciation for the hard work, teamwork and professionalism shown by the
employees and the advisors. Your Directors also thank the customers, distribution
partners, clients, vendors and other business associates for their continued support.

For and on behalf of the Board
Sd/-
Suresh Mahalingam Date: 23" May 2025

DIN: 01781730
Chairperson
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ANNEXURE A

AVIVA

| Life Insurance |

Annexure A
REPORT ON CORPORATE GOVERNANCE

Good corporate governance has always been at the core of the Company’s philosophy. Our
corporate governance is a reflection of our value system encompassing our culture, policies and
relationship with our stakeholders. The Company is committed to the best practices in the area of
Corporate Governance, in letter and in spirit. The imperative need to have good governance
surfaced to demarcate the division between its ownership and its management. Concept of
corporate governance rests on the fulcrum of transparency behind all decisions taken, accountability
for the said decisions and safeguarding the interests of stakeholders

We remain committed to the best corporate governance practices aimed at ensuring transparency
and accountability in relation to all our stakeholders.

BOARD OF DIRECTORS

The Board of Directors ensure that strategies and policies are implemented in a manner that would
sustain growth and protect the interests of all the stakeholders of the Company and policyholders in
particular. The Board of Directors comprise of persons of eminence having expertise in their
respective areas. As on 315t March 2025, the Board comprised of eight directors with one
Executive Director and seven Non-Executive Directors of which three are Independent Directors.
The mix of Independent and Non-Executive Directors enhances the quality of business judgment.

BOARD PROCEDURE

The Board meetings are scheduled well in advance before the beginning of each calendar year. The
Company holds at least four meetings of the board every year and not more than one hundred and
twenty days intervene between two consecutive meetings of the Board. Further additional meetings
are also convened from time to time as and when required. The management operates within the
defined terms of reference and delegation of authority matrix.

There is a transparent flow of information to the Board from the senior management through well
documented agenda notes. Independent Directors of the Company are provided training on the key
aspects of the life insurance business after their appointment. Detailed presentations are made at
the meeting of the Board of Directors on the business plans and actual business performance is
reviewed by the Board on a quarterly basis. Transactions exceeding the prescribed limit as defined
in Board's Terms of Reference are reported to the Board periodically and transactions exceeding
the delegated limit is placed before the Board for its prior approval. Related party transactions, in
which any director or joint venture partner is interested, is placed before the Board for approval.
Deliberations of the meetings of the Committees are submitted to the Board on a quarterly basis.

During the financial year 2024-25, eight meetings of the Board were held on 10t May 2024, 31st
July 2024, 27t September 2024, 19" November 2024, 09" December 2024, 23 January 2025,
10t February 2025 and 24" March 2025.

The composition of the Board of Directors, number of directorships held by them in other Companies
and the attendance of the Board Members are given in the table below:

Name Nature of Educational Qualifications and Number of Number
Directorship Field of Specialization Directorships | of
held in other | Meetings
Companies# Attended*
Mr. Asit Rath Chief Executive Post Graduate Nil 7
Officer and
Managing Director
(CEO & MD)
Field of Specialization: Banking
and Insurance
Mr. Lee Patrick Callaghan | Non—Executive Bachelor's degree in law, LLM in Nil 6
Director Corporate and Commercial Law,
(Nominee Director of | Post Graduate diplomas in
AlH) Specialist law fields (EU law and
Competition)
Field of Specialization: Legal
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Mr. Mohit Burman Non —Executive Bachelor of Arts, Business 19 7
Director Administration and Economics
(Nominee Director of | from Richmond College London
DIC) and MBA (Finance)
MBA in Finance from Babson
Graduate School of Business
Wellesley
Field of Specialization: Finance
Mr. Pritam Das Narang Non —Executive B. Com, FCA, FCS, AICWA and 6 7
Director MIIA
(Nominee Director of
DIC) Field of Specialization: Finance
Mr. Suresh Non-Executive PGPIM 2 8
Mahalingam’ Independent
Dir%cr:o_r, Appoint?d
as Chairperson o i ialization: Fi
Board w.%_f. 015t ::]edltlinc:fa%ectgallzatlon. Finance
September 2024
Mr. Amit Agarwal Non - Executive FCA Nil 8
Independent
Director
Field of Specialization:
Finance
Mr. Thomas Bauer? Non —Executive Master of Economics & Business Nil 5
Director Administration
(Nominee Director
of AlH) Field of Specialization:
Economics and Business|
Development
Ms. Rajni Sekhri Sibal® Non - Executive Topper — All India Civil Services 6 1
Independent Examination, Master of Economics,
Director, Woman Master of Psychology, Bachelor of
Director Science
Field of Specialization: Govt.
Administrative Services
Ms. Sumithasri Eranti Chairwoman, Non - BE, MS 1 2
Venkataramagupta* Executive
Independent Field of Specialization:
Director Information Technology
(Resigned  w.e.f. Business Management
01t August 2024) Business Consulting
Banking
Mr. Randy Lianggara® Non —Executive Post Graduate/Master/Equivalent Nil 2
Director
(Nominee Director
of AlH) Field of Specialization:
(Resigned w.e.f. Insurance
01t August 2024)
Mr. Andrew Maitland Non —Executive FCA Nil 4
Dinwiddie® Director
(Nominee Director
of AlH)
( Resigned w.e.f. Field of Specialization:
20" November Finance
2024)
Mr. Gregory Robert Non —Executive MA(Hons) in Economics from the 1 3

Neilson”

Director
(Nominee Director
of AlH)

University of Edinburgh (2007)

Fellow of the Institute and Faculty
of Actuaries (UK) (2014)

Field of Specialization:
Economics and Actuarial

* Attendance includes attendance through video conferencing.

# Includes Directorships in other private and public companies and excludes foreign companies

1.

N o o~ 0N

Appointed as Chairperson of the Board w.e.f. 015 September 2024

Appointed as Non - Executive Director w.e.f. 08" October 2024
Appointed as Additional Independent Director w.e.f. 13th March 2025.
Resigned w.e.f. 01 August 2024
Resigned w.e.f. 01 August 2024
Resigned w.e.f. 20" November 2024
Appointed as Non - Executive Director w.e.f. 08™ October 2024 and Resigned w.e.f. 315t March 2025.
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COMMITTEES

The Company has in place all the mandatory Committees namely, Audit Committee, Corporate
Social Responsibility Committee, Investment Committee, Nomination and Remuneration
Committee, Risk Management Committee, Policyholder Protection, Grievance Redressal and
Claims Monitoring Committee and With Profits Committee. The Committee meetings are also
scheduled well in advance every year. At least four meetings are held in a financial year and the
gap between two meetings does not exceed 4 months for mandatory committees except
Nomination and Remuneration Committee, Corporate Social Responsibility Committee and With
Profits Committee.

AUDIT COMMITTEE

The terms of reference of the Audit Committee inter alia includes reviewing the interim, quarterly
and annual financial statements, auditor’s report, internal audit reports and systems for internal
control, responsible for appointment and remuneration of external auditor (including concurrent
auditor), reviewing and monitoring the Company’s legal risk profile and compliance with applicable
legal and regulatory requirements, establishing and monitoring policies and procedures for treatment
of complaints received by the Company, approving or modifying transactions with related parties.

The Audit Committee of the Company is constituted as per Section 177 of the Companies Act 2013
comprising of Independent and Non-Executive Directors. The Chairman of the Committee is an
Independent Director with finance and tax experience and all the members of the Committee have
accounting and financial management expertise. The Company Secretary of the Company acts as
the Secretary of the Committee.

During the financial year, the Committee met four times on 09" May 2024, 30t July 2024, 18"
November 2024 and 22" January 2025.

The composition of the Audit Committee and attendance of the Members is given below:

S.No | Members Nature of Directorship No. of Meetings
Attended
1. | Mr. Amit Agarwal Audit Committee-Chairperson 4
Non - Executive Independent Director
2. | Mr. Pritam Das Narang Audit Committee-Member 2
Non —Executive Director
3. | Mr. Thomas Bauer? Audit Committee-Member 2
Non —Executive Director
4. | Ms. Rajni Sekhri Sibal? Audit Committee-Member Nil
Non-Executive Independent Director
5. | Mr. Suresh Mahalingam?® | Audit Committee-Member 2
Non-Executive Independent Director
6. | Ms. Sumithasri Non-Executive Independent Director 2
ErantiVenkataramagupta* | (Resigned w.e.f. 01st August 2024)
7. | Mr. Randy Lianggara® Non —Executive Director 2
(Resigned w.e.f. 01st August 2024)

1. Appointed as Non-Executive Director and member of Audit Committee w.e.f. 08" October 2024.
2. Appointed as Independent Director and member of Audit Committee w.e.f. 13" March 2025.

3. Ceased as a member w.e.f. 19" November 2024.

4. Ceased as Independent Director and member w.e.f. 015t August 2024.

5. Ceased as Non-Executive Director and member w.e.f. 015 August 2024.

INVESTMENT COMMITTEE

The Investment Committee comprises of 5 Non-Executive Directors, the Chief Executive Officer,
Chief Financial Officer, Chief Investment Officer, Chief Risk Officer and the Appointed Actuary.

The terms of reference of the Investment Committee inter alia includes laying down an overall
investment policy and operational framework for the investment operations, reviewing and
implementing the investment policy as approved by the Board, independently reviewing the
investment decisions, formulating an effective reporting system to ensure compliance with the policy,
specifying norms for investing and monitoring “Other investments”, ensuring compliance with the
various Acts, Rules, Regulations, Guidelines, Circulars etc. issued by the Authority from time to time.
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During the financial year, the Committee met five times on 10t May 2024, 31st July 2024, 19t
November 2024, 23 January 2025 and 10t February 2025.

The composition of the Investment Committee and the attendance of the Members are given below:

S.No | Member Designation No. of
Meetings
Attended
1. | Mr. Gregory Robert Neilson' | Investment Committee-Chairperson 0
Non-Executive Director
2. | Mr. Asit Rath Investment Committee-Member 5
Chief Executive Officer & Managing Director
3. | Mr. Ajai Kumar Tripathi Investment Committee-Member 5
Appointed Actuary
4. | Mr. Mohit Burman Investment Committee-Member 4
Non-Executive Director
5. | Mr. PD Narang Investment Committee-Member 4
Non-Executive Director
6. | Mr. Thomas Bauer? Investment Committee-Member 3
Non-Executive Director
7. | Mr. Suresh Mahalingam Investment Committee-Member 5

Non-Executive Independent Director

8. | Mr. Amit Agarwal Investment Committee-Member 5
Non-Executive Independent Director

9. | Ms. Sonali Athalye Investment Committee-Member 5
Chief Financial Officer

10.| Mr. Gaurav Banka3 Investment Committee-Member 4
Chief Risk Officer
11. | Mr. Balamurugan Investment Committee-Member 4
Shanmugam? Chief Investment Officer
12. | Mr. Akhilesh Gupta® Investment Committee-Member 1
Chief Investment Officer
13.| Mr. Andrew Dinwiddie® Investment Committee-Member 3
Non-Executive Director
14. | Mr. Randy Lianggara’ Investment Committee-Member 2

Non-Executive Director

1. Appointed as Non-Executive Director w.e.f. 08th October 2024 and as Chairperson of Investment Committee w.e.f. 20th November 2024 and
Ceased as Chairperson w.e.f. 315 March 2025.

Appointed as Non-Executive Director and member w.e.f. 08th October 2024.

Appointed as member w.e.f. 20th February 2024.

Appointed as member w.e.f. 16th May 2024.

Ceased as member w.e.f. 16th June 2024.

Ceased as Non-Executive Director and member w.e.f. 20th November 2024.

Ceased as Non-Executive Director and member w.e.f. 01st August 2024.

RISK MANAGEMENT COMMITTEE

Nookwh

The Risk Management Committee is headed by an Independent Director and comprises of 5 non-
executive directors, three Independent Directors, the Chief Executive Officer, the Chief Financial
Officer, the Appointed Actuary and the CRO.

The terms of reference of the Risk Management Committee inter alia includes providing financial
(credit, market and liquidity), insurance, operational risk and reputation management oversight;
supporting the business and risk management strategy; management of the business’s reputation
and franchise value; ensuring the business’s systems and processes meet customer, employee,
regulator and external stakeholders’ expectations; overseeing the risk mitigation programmes;
monitoring the entity’s position against franchise value risk appetite; reviewing and challenging the
Company’s methodology for creating its forward-looking risk profile; reviewing management’s view
of emerging and potential risks.
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During the financial year, the Committee met five times on 09" May 2024, 30" July 2024, 18"
November 2024, 22" January 2025 and 24t March 2025.

The composition of the Risk Management Committee and the attendance of the Members are given

below:
S.No| Member Designation No. of Meetings
attended
1. Ms. Rajni Sekhri Sibal' | Risk Management Committee-Chairperson 1
Non-Executive Independent Director
2. Mr. Pritam Das Narang | Risk Management Committee-Member 2
Non-Executive Director
3. Mr. Suresh Mahalingam | Risk Management Committee-Member 5
Non-Executive Independent Director
4. Mr. Amit Agarwal Risk Management Committee-Member 5
Non-Executive Independent Director
5. Mr. Thomas Bauer? Risk Management Committee-Member 3
Non-Executive Director
6. Mr. Asit Rath® Risk Management Committee-Member 2
Chief Executive Officer & Managing Director
7. Ms. Sonali Athalye* Risk Management Committee-Member 2
Chief Financial Officer
8. Mr. Gaurav Banka® Risk Management Committee-Member 2
Chief Risk Officer
9. Mr. Ajai Kumar Tripathi® | Risk Management Committee-Member 2
Appointed Actuary
10. | Mr. Randy Lianggara’ Risk Management Committee-Member 2
Non-Executive Director
11. | Ms. Sumithasri Eranti Risk Management Committee-Member 2
Venkataramagupta® Non-Executive Independent Director
1. Appointed as Independent Director and as Chairperson of Risk Management Committee w.e.f. 13" March 2025.
2. Appointed as member w.e.f. 08" October 2024 | Redesignated as Chairperson w.e.f. 19" November 2024 | Redesignated as member w.e.f.13"
3. Xs;:g?ntzgdzzs member w.e.f. 19" November 2024.
4. Appointed as member w.e.f. 19" November 2024.
5.  Appointed as member w.e.f. 19" November 2024.
6. Appointed as member w.e.f. 19" November 2024.
7.  Ceased as Non-Executive Director and member w.e.f. 01st August 2024.
8.  Ceased as Independent Director and member w.e.f. 01st August 2024.

POLICYHOLDER PROTECTION, GRIEVANCE REDRESSAL AND CLAIMS MONITORING
COMMITTEE

In terms of the provisions of IRDAI Master Circular on Corporate Governance 2024, the name of
the Committee was changed from Policyholder Protection Committee to Policyholder Protection,
Grievance Redressal and Claims Monitoring Committee (PPGR&CM).

The terms of reference of the Policyholder Protection, Grievance Redressal and Claims Monitoring
Committee inter alia includes putting in place proper procedures and effective mechanism to
address complaints and grievances of policyholders including misselling by intermediaries;
ensuring compliance with the statutory requirements as laid down in the regulatory framework;
ensuring adequacy of disclosure of “material information” to the policyholders; reviewing claims
report, repudiated claims, unclaimed amount of policyholders and awards given by the Insurance
Ombudsman/ Consumer forums remaining unimplemented for more than three months

The Committee is headed by a Non-Executive Independent Director and includes a customer
representative as an invitee to enable the Company to formulate policies and assess compliance
thereof

During the financial year the Committee met four times on 09" May 2024, 30" July 2024, 18
November 2024 and 22" January 2025.
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The composition of the Policyholder Protection, Grievance Redressal and Claims Monitoring
Committee and the attendance of the Members are given below:

S| Member Designation No. of Meetings
No Attended
1. | Ms. Rajni Sekhri Sibal’ PPGR&CM-Chairperson Nil
Non-Executive Independent Director
2. | Mr. Amit Agarwal? PPGR&CM-Member 1
Non-Executive Independent Director
3. | Mr. Pritam Das Narang?® PPGR&CM-Member 1
Non-Executive Director
4. | Mr. Asit Rath PPGR&CM-Member 4
Chief Executive Officer & Managing
Director
5. | Ms. Sonali Athalye* PPGR&CM-Member 1
Chief Financial Officer
6. | Mr. Joydev Sengupta PPGR&CM-Member 4
Head- Legal & Compliance
7. | Ms. Anaahat Singh® PPGR&CM-Member 1
Head — People Function
8. | Mr. Kunal Anand® PPGR&CM-Member 1
Chief Operation and Customer Service
Officer
9. | Ms. Sumithasri Eranti PPGR&CM-Member 2
Venkataramagupta’ Non-Executive Independent Director
10. | Mr. Vinit Kapahi® PPGR&CM-Member 3
Head-Marketing
11. | Mr. Ajai Kumar Tripathi® Appointed Actuary 3
S. Invitees Designation No. of Meetings
No Attended
1 Mr. Manoj Pandey Customer Representative 4
1. Appointed as Independent Director and as Chairperson of PPGR&CM w.e.f. 13" March 2025.
2. Appointed as Chairperson w.e.f. 19" November 2024 and Redesignated as member w.e.f. 13" March 2025.
3. Appointed as member w.e.f. 19" November 2024.
4. Appointed as member w.e.f. 19" November 2024.
5.  Appointed as member w.e.f. 19" November 2024.
6. Ceased as member w.e.f. 29" May 2024.
7. Ceased as Director and member w.e.f. 015t August 2024.
8. Ceased as member w.e.f. 19" November 2024.
9. Ceased as member w.e.f. 19" November 2024.

NOMINATION AND REMUNERATION COMMITTEE

The terms of reference of the Nomination and Remuneration Committee (NRC) inter alia includes
scrutinizing, reviewing and formulating criteria for determining qualifications, positive attributes of
Key Management Persons and Directors and also determine the independence of Directors,
recommending appointment and removal of Key Management Persons and Directors, carrying out
evaluation of Director’s performance and recommend appointment/ removal basis the performance,
recommending the policy relating to appointment/ re-appointments and remuneration for Directors
and Key Management Personnel and ensure adherence of the policy while considering such
appointment, re-appointments and remuneration; formulating such policies for retention plans, short
& long term incentive plans, monetary and otherwise, to all or any class of employees and
recommend the same to the Board for approval.

During the financial year, the Committee met four times on 10" May 2024, 31st July 2024, 19t
November 2024 and 09" December 2024.

The composition of the Nomination and Remuneration Committee and the attendance of the
Members are given below:
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S. | Member Designation No. of meetings
No attended*
Ms. Rajni Sekhri Sibal' NRC-Chairperson Nil
Non-Executive Independent Director
Mr. Amit Agarwal? NRC-Member 1
Non-Executive Independent Director
Mr. Mohit Burman NRC-Member 4
Non-Executive Director
Mr. Suresh Mahalingam?® | NRC-Member 4
Non-Executive Independent Director
Mr. Thomas Bauer* NRC-Member 2
Non-Executive Director
Mr. Randy Lianggara® NRC-Member 2
Non-Executive Director
Ms. Sumithasri Eranti NRC-Member 2
Venkataramagupta® Non-Executive Independent Director

Appointed as Independent Director and as Chairperson of NRC w.e.f. 13" March 2025.

Appointed as Chairperson of NRC w.e.f. 19" November 2024 and Redesignated as member w.e.f. 13" March 2025.

Redesignated as member w.e.f. 19" November 2024.
Appointed as member w.e.f. 08th October 2024.

Ceased as Director and member w.e.f. 01st August 2024.

Ceased as Director and member w.e.f. 01st August 2024

WITH PROFITS COMMITTEE

The terms of reference of the Committee inter alia includes supervising the investment strategy of
the insurer for the with profits funds considering the assets and liabilities of the with profit funds,
supervising the reinsurance arrangements for the with profit funds, ensuring they are appropriate
and in the interest of the with profits policyholders, ensuring the appropriateness in debiting the
expenses to with profit funds, determining the share of assets attributable to the policyholder, the
investment income attributable to the participating fund of policyholders and the expenses allocated
to the policyholders

During the financial year, the Committee met twice on 09" May 2024 and 23 January 2025. The

composition of the With Profits Committee (WPC) and the attendance of the Members are given

below:
S.No | Member Designation No. of meetings
attended

1.| Mr. Subrahmanyam Kollimarla | WPC-Chairperson 2
Independent Actuary

2.| Mr. Suresh Mahalingam WPC-Member 2
Non- Executive Independent Director

3.| Mr. PD Narang' WPC-Member 1
Non- Executive Director

4.| Mr. Asit Rath WPC-Member 2
Chief Executive Officer & Managing
Director

5.| Mr. Ajai Kumar Tripathi WPC-Member 2
Appointed Actuary

6.| Ms. Sonali Athalye WPC-Member 2
Chief Financial Officer

7. Mr. Gregory Robert Neilson? WPC-Member 0
Non- Executive Director

8.| Mr. Andrew Dinwiddie® WPC-Member 1
Non- Executive Director

1. Appointed as member w.e.f. 19" November 2024.
2. Appointed as member w.e.f. 20" November 2024.

3. Ceased as a Director and member w.e.f. 20" November 2024.
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CORPORATE SOCIAL RESPONSIBILITY COMMITTEE

The Corporate Social Responsibility Committee is constituted as per Section 135 of the Companies
Act 2013, comprising of Non-Executive and Independent Directors to:
i. Formulate and recommend to the Board, a Corporate Social Responsibility Policy of the
Company and any modifications thereto.
ii. Recommend the amount of expenditure to be incurred on the activities undertaken defined
in the Corporate Social Responsibility Policy of the Company.
iii. Review the performance of the CSR activities that have been approved by the Board of
Directors.
iv. Recommend to the Board of Directors, an annual report on CSR activities to be included in
the Board’s Report as per the prescribed format under Companies Act, 2013.
V. Monitor the Corporate Social Responsibility Policy of the Company from time to time.

During the financial year the Committee met once on 09t May 2024.

The composition of the Corporate Social Responsibility Committee (CSR) is given below:

S.No | Member Designation No. of
meetings
attended
1. | Mr. Lee Patrick Callaghan' | CSR-Chairperson 1
Non-Executive Director
2. | Mr. Asit Rath CSR-Member 1
Chief Executive Officer and Managing
Director
3. | Mr. PD Narang CSR-Member 0
Non-Executive Director
4. | Mr. Suresh Mahalingam CSR-Member 1
Non-Executive Independent
Director
5. | Ms. Rajni Sekhri Sibal? CSR-Member Nil
Non-Executive Independent Director
6. | Ms.  Sumithasri  Eranti | CSR-Member 1
Venkataramagupta® Non-Executive Independent
Director

1. Appointed as Chairperson of CSR w.e.f. 19" November 2024.
2. Appointed as Independent Director and member w.e.f. 13 March 2025.
3. Ceased as Director and member w.e.f. 01t August 2024.

REMUNERATION TO DIRECTORS

The total remuneration paid to the CEO & MD for the year ended 315t March 2025 is Rs. 37,839,501.

The present salary structure of CEO of the Company includes fixed and variable (performance bonus
plus long term incentive) which is in compliance with IRDAI Master Circular on Corporate
Governance for Insurers, 2024 on remuneration dated 22" May 2024 (hereinafter referred as “the
circular”) wherein more than 50% of the salary constitutes of variable component which is deferred
for 3 years.

In compliance with the circular, the Company had duly amended its Nomination and Remuneration
Policy and subjected CEQO’s salary to be in compliance with applicable laws. Accordingly, whenever
any proposal for CEO salary is considered by Company’s Nomination and Remuneration Committee
and the Board, compliance of IRDAI Guidelines will be adhered to and ensured.

The “Risk and Control” is one of the key objectives in the goal sheet of the CEO of the Company.
This objective includes Conduct, Governance and Risk management elements. The Nomination and
Remuneration Committee and the Board of the Company, at the time of considering vesting of
awards, shall take a holistic view bearing in mind various factors including the parameters stipulated
in the circular viz. persistency, solvency, grievance redressal, expenses of management, claim
settlement/repudiation, overall compliance status and overall financial position.

All the Independent Directors are paid sitting fee of Rs. 1,00,000 for every meeting of the Board
and Committees attended by them. The details of remuneration and sitting fees paid to
Independent, Non-Executive Directors namely - Ms. Sumithasri Eranti Venkataramagupta
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(Erstwhile Board Chairperson), Mr. Suresh Mahalingam, Mr. Amit Agarwal and Ms. Rajni Sekhri
Sibal, for FY 2024-2025 is given below.

Remuneration and Sitting Fee paid to Independent, Non-Executive Directors during the year is as
per details given hereunder:

March 31, 2025
(X in Lakhs)

Remuneration

S.No | Name Board Sitting

Fees

Ms. Eranti Venkataramagupta Sumithasri
DIN: 07087197

(Erstwhile Board Chairperson, Independent
Woman Director)
(Resigned on 1st August 2024)

Mr. Suresh Mahalingam
DIN: 01781730

(As Independent, Non-Executive Director
from 1st April 2024 to 31st August 2025)

Mr. Suresh Mahalingam
DIN: 01781730

(As Board Chairperson, Independent, Non-
Executive Director from 1st Sep 2024 till
date)

Mr. Amit Agarwal
DIN: 06858768

(Independent, Non-Executive Director)

Ms. Rajni Sekhri Sibal
DIN: 09176377

(As Independent, Non-Executive Director
appointed from 13 March 2025 till date)

SUB TOTAL (X in Lakhs) 32 67

TOTAL  in Lakhs) 99

The Non-Executive Directors have not drawn any commission from the Company, for the year ended
31st March 2025. No commission is paid to Managing/Whole time director and the remuneration
paid to CEO&MD has been disclosed above as well as in the Notes to Accounts of the financial
statements.

RESPONSIBILITIES OF THE CEO & MANAGING DIRECTOR

The Board has delegated to the Chief Executive Officer and Managing Director (CEO& MD)
responsibility for day-to-day management of the business of the Company in accordance with the
strategy, objectives and policies set by the Board from time to time.

INTERNAL AUDIT

Internal Audit function reports to the Audit Committee. The purpose of the function is to help the
Board and Executive Management to protect the assets, reputation and sustainability of the
Company. The function assesses the effectiveness of framework of controls, management actions
to address deficiencies therein and reports to the Audit Committee on a quarterly basis and to
management (as appropriate).

FINANCIAL CRIME AND WHISTLE BLOWING POLICY

The Company has in place Board approved Anti Money Laundering, Anti Bribery & Corruption, Gift
and Entertainment, Conflict of Interest and Anti-Fraud Policies.
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The best practices relating to prevention of financial crime have been adopted including periodic
self-assessments and formulation of Anti-Fraud Policy in compliance with IRDAI guidelines on
Fraud Monitoring Framework.

Financial Crime Risk assessments are performed to test the existing controls, identify inadequate
controls, in order to prevent and detect malpractice incidents. This is followed by review of design
and operating effectiveness.

Anti-Bribery & Corruption, Anti-Fraud and Whistle Blower policies are uploaded on lconnect for
easy and regular access to employees. Further, in order to create awareness among employees,
training sessions and assessments are conducted throughout the year, along with periodic
education teasers. These policies provide adequate guidance for effective implementation of
controls.

PUBLIC DISCLOSURES

Pursuant to the Public Disclosures requirements stipulated by IRDAI, the Company has published
its quarterly, half yearly and annual results within the prescribed period in the newspapers and has
made the necessary disclosures in the prescribed format on the Company’s website. Any transaction
with related party is disclosed in the Annual Accounts.

SECRETARIAL AUDIT

The Secretarial Audit Report for the financial year ended 31st March 2025 is set out as a part of the
Board’s Report.
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Policy on Nomination and Remuneration of Directors and Key Managerial Persons

The Insurance Regulatory and Development Authority of India (IRDAI), vide circular bearing number
IRDAI/F&A/GDL/MISC/141/6/2023 dated June 30, 2023 has issued the “Guidelines on Remuneration of Directors
and Key Managerial Persons of Insurers” (the “Guidelines”), governing the compensation and remuneration to
the members of the Board, Senior Management, Key Management Persons in Control Functions and other
employees of the Insurers, whose actions may have a material impact on the risk exposure of the insurer and
should not encourage such individuals, to take inappropriate or excessive risks, especially where performance-
based variable remuneration is used. The Guidelines replaces and supersedes all erstwhile prescriptions of IRDAI
in this regard, including the IRDAI (Remuneration of Non-Executive Directors of Private Sector Insurers)
Guidelines, 2016, and (Remuneration of Chief Executive Officer / Whole-time Director / Managing Director of
Insurers) Guidelines, 2016 issued by IRDAI vide circular bearing number IRDA/F&A/GDL/LSTD/155/08/2016
dated August 05, 2016.

Further, IRDAI notified a master circular bearing number IRDAI/F&I/CIR/MISC/82/5/2024 dated May 22, 2024 -
“Master Circular on Corporate Governance for Insurers, 2024"” based on the Corporate Governance for Insurers,
2024 along which includes the guidelines on remuneration of Directors and Key Managerial persons of Insurers
(2024 Norms on Remuneration). These 2024 Norms on Remuneration supersede all earlier IRDAI prescriptions
on remuneration for Key Management Persons and including non-executive directors.

The Insurance regulatory and Development Authority of India also issued a specific clarification vide email dated
January 31, 2025 — “Clarifications with respect to approvals for Remuneration of KMPs of insurers under Section
34A of Insurance Act, 1938”, clearing its stand on the deferment of Variable pay offered by Insurers to its Key
Managerial persons.

Pursuant to the abovementioned 2024 Norms on Remuneration, the Company on its 41% Board Meeting held at
the registered office of the Company at May 23", 2025, adopts the present “Policy on Nomination and
Remuneration of Directors and Key Managerial Persons” (the “Policy”) in supersession of any and all earlier Policy
or process subsistent in the Company in this regard.

1. Principles:
The Policy establishes an effective governance of compensation and sound remuneration structure for the
Officers, KMPs, non-executive directors and Managing Director and CEO of the Company, that -
a. dis-incentivizes excessive or inappropriate risk taking by such officers;
b. is harmonious to the long-term interests of the Company;

¢. propagates an environment of healthy corporate culture, organizational objectives, contemporary strategies
and identified risk appetite in the Company;

d. prevents situations of conflict of interest (that might compromise the integrity and objectivity of such
Officers), while appointing any employee or member of its Board or designing the remuneration of the
officers of the Company.

e. Fully aligns to the Aviva Group RemCo approved remuneration policies and Aviva Group principles.

2. Objectives:
The Policy, amongst other objectives, primarily intends to ensure:
i. effective governance of compensation;
ii. alignment of compensation with prudent risk taking;
iii. effective supervisory oversight and stakeholder engagement;

iv. safety of interest of policyholders and other stakeholders.

Corporate Office: 401-A, 4th Floor, Block A, DLF Cyber Park, Sector-20, NH-8, Gurugram, Haryana-122 016, India, IRDAI
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3. Definitions:

a. ‘Board”:

b. ‘Board
Nomination
and

Remuneration
Committee’ or

‘BNRC':

C. Cash linked
stock
appreciation
rights (CSARs)

d. ‘Clawback’

e. ‘Company’

f. ‘Fixed Pay’

g. Fixed

Remuneration

h. ‘Independent
Director’
i IRDAI:

Board means the ‘Board of Directors’, which is the collective body of the
directors of the Company, as defined under Section 2 (10) of the Companies
Act, 2013.

The Committee Constituted by the Board under operation of section 178 of
the Companies Act, 2013, Companies (Meetings of Board and its Powers)
Rules, 2014 and IRDAI(Corporate Governance for insurers) Regulations
2024, for inter-alia recommending to the Board on the matters relating to
the remuneration for the Directors, KMPs and other employees of the
Company.

In line with the ‘The Securities Exchange Board of India’ (SEBI) (Share
Based Employee Benefits) Regulations, 2014 as amended from time to time,
“stock appreciation right or SAR” means a right given to a SAR grantee
entitling him/her to receive appreciation for a specified number of shares of
the company where the settlement of such appreciation may be made by
way of cash payment or shares of the company.

Clawback shall mean the contractual right of the Company, by virtue of
which the Company can demand and receive back, the whole or part of any
previously paid or vested remuneration to any KMP under circumstances
stated under this Policy.

Company shall mean the Aviva Life Insurance Company India Limited,
bearing IRDAI registration number 122, and having its corporate office at
Unit No. Corporate Office: 401-A, 4th Floor, Block A, DLF Cyber Park, Sector-
20, NH-8, Gurugram, Haryana-122 016.

Fixed Pay shall mean fixed part of any KMP Remuneration, which is
reasonable and arrived at taking into account all the relevant factors
including responsibilities of the KMP and applicable law for the time being
in force. Fixed Pay shall include the Fixed Cost (Basic pay, allowances, ,
retirement benefits), perquisites, contribution towards superannuation and
all other fixed items of compensation of such KMP.

A fixed remuneration payable to the Non-Executive Directors irrespective of
the profit or loss of the Company during any financial year as prescribed
under Part II of Schedule V of the Companies (Amendment) Act, 2020.

Independent director is a Non-Executive Director of the Board of the
Company appointed under section 150 of the Companies Act, 2013 and the
Rules made thereunder.

IRDAI shall mean, Insurance Regulatory Development Authority of India,
constituted under Insurance Regulatory and Development Authority Act,
1999 (IRDAI Act 1999) for overall supervision and development of the
Insurance sector in India.
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IRDAI
Prescriptions:

Malus:

‘Key
Management
Person’

‘Long Term
Incentive
Plan’ or ‘LTIP’
or ‘Share
Awards’

‘KMP
Remuneration’

‘Managing
Director’ or
‘Chief
Executive
Officer’

‘Non-
Executive
Director’

‘Officer of the
Company’

The Regulations, Guidelines, Circulars, Notifications and directions issued by
IRDAI from time to time with specific applicability on the Company or
otherwise.

Malus shall mean the right of the Company, by virtue of which the Company
can forfeit, the whole or part of any unpaid or accrued Variable Pay due to
any KMP under circumstances stated under this Policy.

“Key Management Persons” (KMPs) means personnel’s as defined in the
Insurance Regulatory and Development Authority of India (Registration,
Capital Structure, Transfer of Shares and Amalgamation of Insurers)
Regulations, 2024 as amended from time to time.
“Key Management Person” shall include all whole-time directors or
Managing Directors or Chief Executive Officer and the functional heads one
level below the Managing Director or Chief Executive Officer, including the
Chief Financial Officer, Appointed Actuary, Chief Investment Officer, Chief
Risk Officer, Chief Compliance Officer and the Company Secretary and/or as
included in the NRC as per time to time.

The Long-Term Incentive Plan or the LTIP shall mean the Aviva India Long
Term Incentive Plan. For the purposes of this policy “LTIP”/Share Awards
will include CSARs (Cash Linked Stock Appreciation Rights)/ESOPs granted
under the LTIP plan, as well as other deferred share awards such as
deferred bonus under the Annual Bonus Plan (ABP).

KMP Remuneration shall mean any money or its equivalent given or
passed on to a KMP for the services rendered by him/her as the case may
be; and shall include Perquisites.

Managing Director or Chief Executive Officer of the Company shall mean a
Director of the Board of the Company as defined under Section 2(54) and
is appointed by operation of section 196 of the Companies Act, 2013, by
virtue of the articles of the Company or an agreement with the Board or a
resolution passed in its General Meeting, and is entrusted with substantial
powers of management of the affairs of the company and includes a
director occupying the position of managing director, by whatever name
called.

Non-executive director shall mean a Director of the Board of the Company,
who is not an Executive Director and includes an Independent Director.

Officer of the Company shall mean Officer as defined under section 2(59)
of the Companies Act, 2013 and shall include any Director, Managing
Director or Key Managerial Person of the Company.
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r. ‘Perquisite’

S. Employee
Stock Option
Plan

t. ‘Sitting Fee’

u. ‘Variable Pay’

V. ‘Whole-time
Director’ or
‘Executive
Director’

Perquisite shall mean Perquisite as defined under the Income-tax Act,
1961 and will include:

a. Value of rent-free/accommodation provided by the Company.

b. Value of any concession in the matter of rent respecting any
accommodation provided by the Company.

c. Any sum paid by the Company in respect of an obligation which  was
actually payable by the KMP.

d. Value of any benefit/amenity granted free or at concessional rate to
the KMP etc.

e. The value of any specified security or shares allotted or transferred,
directly or indirectly, by the Company, free of cost or at concessional rate
to the KMP.

f. Any sum payable by the Company, whether directly or through a fund
other than a recognized provident fund or an approved superannuation
fund to effect an assurance on the life of the KMP or to effect a contract
for an annuity.

g. The amount of any contribution to an approved superannuation fund
by the Company in respect of the KMP, to the extent it exceeds one lakh
rupees.

An Employee Stock Option Plan (ESOP), as defined by SEBI, is a scheme
that allows employees to acquire shares of the company, providing them
with an ownership interest. It is a way to reward employees, align their
interests with the company's success, and improve motivation and
retention. ESOPs are governed by Section 62 of the Companies Act, 2013
and relevant SEBI regulations.

A fixed sum of remuneration payable by the Company to its Non-Executive
Directors against every meeting they attend in the Company in accordance
with the Companies Act, 2013 and the rules made thereunder, read with
appropriate IRDAI Prescriptions in this regard.

Variable Pay shall mean the variable part of any KMP Remuneration, which
shall be either in the form of Cash Benefits and/or in the form of Share
Linked Instruments. Where applicable, this will include discretionary
annual bonus (with cash and deferred elements if appropriate), Long Term
Incentive Plan (LTIP) and/or deferred share awards and specialist
incentive arrangements.

‘Whole-time Director’ or ‘Executive Director’ shall mean a director in the
Board, appointed under section 196 read with schedule V of the
Companies Act, 2013, and who is in employment of the Company on a
fulltime basis with entitlement to receive Remuneration.
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1. Effective Date:
This policy shall be applicable with effect from April 01, 2025.

2. Policy on Board diversity:
The Board shall be comprised of Directors having expertise in different areas / fields like Finance, Sales and
Marketing, Banking, Engineering, Human Resource management, etc. or as may be considered appropriate.
In designing the composition of the Board, Board diversity shall be considered from a number of aspects,
including but not limited to gender, age, cultural and educational background, ethnicity, professional
experience, skills and knowledge. The Board shall have at least one Board member who has accounting or
related financial management expertise and at least one women director.

3. Conflict of interest:
The Board recognizes conflict of Interest as one of the significant risks in structuring, implementing and
reviewing this Policy. Therefore, the Board Nomination and Remuneration Committee (BNRC) shall carry out
necessary examination to identify and prevent circumstances of conflict of interest (that might compromise
the integrity and objectivity of such Officers), while recommending appointment of any member of the Board
or KMP of the Company or designing their remuneration under this Policy.

In order to ensure that the members of the Board or KMP of the Company are not placed in a position of
actual or perceived conflicts of interests, the BNRC, while structuring, implementing or reviewing this policy or
taking any decision under this Policy, shall also examine the circumstances of conflict of interest before taking
any decision or further recommending to the shareholders on appointment of any member of the Board or
KMP of the Company or structuring their remuneration, as the case may be, within the ambit of this Policy.

4. Policy Framework
Keeping in view the difference of risks and responsibilities associated with the roles of the Non-Executive
Directors of the Board and the Key Managerial Persons of the Company, the framework of the Policy shall
have two distinct parts dealing with their entitlements, remuneration and compensation separately as under:

Part I: Policy on Remuneration of Non-Executive Directors.

Part II: Policy on Appointment and Remuneration of Key Managerial Persons.
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Part 1
Policy on Remuneration of Non-Executive Directors.

Non-executive directors of the Company objectively act in the interest of the Company and the stakeholders by
overseeing and constructively challenging the management and the Company in its implementation of strategy
within the system of governance of the Company and the risk appetite set by the Board. Besides, the Non-
Executive Directors of the Company contribute towards ensuring that the Board members achieve their objectives;
providing leadership and strategic guidance, while maintaining objective judgment; filling the expertise gap in the
management; providing independent view on the running of the business, governance and boardroom best
practices. The experiences of non-executive directors from different fields bring in wider perspective and outside
experience contributing to the strategic developments of the Company. In view of the increasing demands on
participation of non-executive directors coupled with higher responsibilities, non-executive directors are expected
to bear in the interest of higher level of excellence in corporate governance.

1. Policy:
This Policy shall be called the Policy on Nomination and Remuneration of Non-Executive Directors of the
Company (NED Policy) and shall be applicable from the date of adoption of this NED Policy by the Board
or the Effective Date, whichever is earlier.

2. Appointment and Reappointment:
The Board and the shareholders shall carry out appointment or re-appointment of the Non-Executive
Directors of the Company through recommendations of the BNRC in accordance with this NED Policy and
as per the applicable provisions of Companies Act, 2013 read with the rules made thereunder, and the
Insurance Act, 1938 read with appropriate IRDAI Prescriptions in this regard. Further, appointment of the
Chairperson of the Board shall be basis prior IRDAI approval from IRDAI and the chairperson shall be an
Independent Director

a. Age Limit:
The maximum age limit for Non-Executive Directors, including the Chairperson of the board, shall be 75
years. No person shall continue on the Board of the Company after attaining the age of 75 years.

b. Term of office:
i. Term of Office of Non-Executive Directors other than an Independent Director
Other than an Independent Director, the tenure of a Non-Executive Director in the Board of the
Company shall be in accordance with the decision of the Board and the Shareholders of the Company
and as per the applicable provisions of Companies Act, 2013 read with the rules made thereunder,
and the Insurance Act, 1938 read with appropriate IRDAI Prescriptions in this regard.

ii. Term of Office of an Independent Director
An Independent Director in the Board of the Company may be appointed for a term of up to five
consecutive years and shall be eligible for re-appointment for subsequent terms in accordance with
the applicable provisions of Companies Act, 2013 read with the rules made thereunder, and the
Insurance Act, 1938 read with appropriate IRDAI Prescriptions in this regard.

No Independent Director shall hold office for more than two consecutive terms, beyond a period of
10 years. After completion of 10 years such Independent Director shall be eligible for re-
appointment only after a cooling-off period of at least three years in accordance with the applicable
provisions of Companies Act, 2013 read with the rules made thereunder, and the Insurance Act,
1938 read with appropriate IRDAI Prescriptions in this regard.
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3. Remuneration:

Remuneration of the Non-Executive Directors of the Company shall comprise of Sitting Fee,
Reimbursement of expenses and Fixed Remuneration etc. Payment of such Remuneration by the
Company shall be governed by the provisions of Companies Act, 2013 and the rules made thereunder,
read with appropriate IRDAI Prescriptions in this regard. The remuneration paid to the Chairperson of
the Board shall be with prior approval from IRDAI.

. Remuneration

Each Non-Executive Directors of the Company may be entitled for a remuneration as may be approved
by the Board and Shareholders from time to time and in compliance with the applicable provisions of
Companies Act, 2013 read with the rules made thereunder, and the Insurance Act, 1938 read with
appropriate IRDAI Prescriptions in this regard.

The total remuneration paid by the Company to any Non-Executive Director of the Board, collectively
on account of the above-mentioned Fixed Remuneration in any financial year, shall under no
circumstances exceed a sum of Rupees Thirty lakh unless otherwise permitted by law. If the Chairperson
of the Company is a Non-Executive Director, the remuneration may be decided by the Board of Directors
and necessary amendments shall be carried out in this Policy to specify the details of the remuneration
and incentives paid to him/her with prior approval from IRDAI.

The Non-Executive Directors shall not be eligible for any equity-linked benefits.

. Sitting Fee and Reimbursement of Expenses

In addition to the Fixed Remuneration as mentioned in the preceding section, the Non-Executive
Directors of the Company shall be entitled to the following:

i. Sitting fees:
The Company shall pay Sitting Fees to the Non-executive Directors an amount as approved by the
Board from time to time within the limits of applicable provisions of Companies Act, 2013 and the
rules made thereunder, read with appropriate IRDAI Prescriptions in this regard.

ii. Reimbursement of expenses
Non-Executive Directors of the Company shall be entitled for reimbursement of actual expenses
incurred by them or as allowed by the Board of Directors from time to time, to participate in the
Board and other meetings of the Company in accordance with the applicable provisions of Companies
Act, 2013 read with the rules made thereunder, and the Insurance Act, 1938 read with appropriate
IRDAI Prescriptions in this regard.

4, Disclosure:
The Company shall make adequate disclosure on the amount of remuneration paid to each Non-Executive/
Independent director, in the Notes to the Accounts forming part of Annual Financial Statements. In case
no remuneration is paid during a year, the same shall also be specifically disclosed. For transparency, the
Company may endeavor to present the disclosures under the heads recommended below.

a.
b.

C.

Information relating to the composition and mandate of the BNRC.
Information relating to the design and structure of remuneration processes.

Description of the ways in which current and future risks are taken into account in the remuneration
processes.

Description of the ways in which the Company seeks to link performance during a performance
measurement period with levels of remuneration.
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5. Review:
The BNRC and the Board shall review the NED Policy:
a. at least once in every financial year, or
b. as and when the Board considers it appropriate, or

c. as and when the underlying laws governing the NED Policy undergoes any change including any
relevant change in the Insurance Act, 1938, IRDAI Prescriptions, Companies Act, 2013 and relevant
provisions of the Companies Act including applicable rules thereunder.
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Part IT
Policy on Appointment and Remuneration of Key Management Personnel

Key Managerial Persons or KMPs play significant roles in the conduct of affairs of the Company and serve the
Company as its primary drivers of business and strategy in adherence to all applicable laws to meet the
expectations of the Board, shareholders, policyholders and all other stakeholders including the Government.

The Company has been committed to the adoption of fair employment, equal opportunity and prudent
compensation practices. The approach of the Company to compensation has always been to drive meritocracy
within the framework of prudent risk management. Further, the Company upholds the principle of advancement,
through talent and performance, while ensuring diversity of workplace through efforts to recruit, develop and
retain the most talented people from a diverse resource pool. This Policy is intended to establish a framework
and guiding principles for appointment and compensation of the KMPs of the Company that is in harmony with
the stated commitments of the Company and confirms to the requirements of law for the time being in force.

The appointment of KMPs shall be by the Board on recommendation of the Board Nomination and
Remuneration Committee (BNRC). Further, the appointment of Appointed Actuary shall be in accordance with
the IRDAI (Actuarial, Finance and Investment Functions of Insurers) Regulations, 2024. The appointment of the
Managing Director & Chief Executive Officer and Appointed Actuary shall take effect on or after the date of
approval by the Competent Authority. The Chief Compliance Officer (CCO) shall be appointed for @ minimum
fixed tenure of not less than 3 years.

1. Policy:
This Policy shall be called the Policy on Appointment and Remuneration of Key Managerial Persons of the
Company (KMP Policy) and shall be applicable from 01 April 2025.

2. Scope:
The policy shall govern and administer all aspects of the KMP Remuneration, including but not limited to:
e Fixed Pay including allowances,

Perquisites,

Retirement Benefits,

Variable Pay including incentives,

Bonus,

Share Linked Instruments,

Joining Bonus/ Bonus in lieu of Loss of Bonus, Buyouts etc.

The BNRC shall ensure that KMP Remuneration adheres to the principles and procedures laid down under this Policy
and follows the applicable provisions of Companies Act, 2013 read with the rules made thereunder, and the
Insurance Act, 1938 read with appropriate IRDAI Prescriptions in this regard.

Further, the BNRC, in consultation with the Risk Management Committee of the Board, shall from time to
time ensure that:

a. The KMP Remuneration is adjusted for all types of risk,

b. KMP Remuneration outcomes are symmetric with risk outcomes,

c. Payment of KMP Remuneration are sensitive to the time horizon of the risk, and

d. The mix of cash, equity and other forms of remuneration are consistent with risk alignment.

Apart from the above, the BNRC and the Risk Management Committee of the Board shall from time to time
ensure that every KMP Remuneration is risk adjusted through quantitative and qualitative measures of credit,
market and liquidity risks.
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3. Institutional Performance for determination of Variable Pay and revision of Fixed Pay of the
KMPs:
The KMPs being primary drivers of the business and strategy of the Company, their remuneration in terms
of Variable Pay has to be harmonious with the performance of the Company. Therefore, the BNRC, while
considering the Variable Pay for the KMPs of the Company for any given period, shall ensure that such
Variable Pay to the KMPs commensurate with the overall performance of the Company during the period.
Besides, the Company, while considering variable pay or revision of fixed pay structure of any of the KMPs,
shall take into account the market movements, such as market positioning of the Company, experience or
exposure of KMP, etc. The minimum parameters of institutional performance, which shall be taken into
account by the BNRC for determination of their Variable Pay of the KMPs for any period or for revision of Fixed
Pay shall be:

a. Overall financial soundness of the Company, such as net-worth position, solvency, Growth in AUM, Net Profit,
and/or Embedded Value, Value of New Business including any other indicator that reflects the overall financial
soundness;

b. Compliance status of the Company with respect to requirements under Expenses of Management
Regulations;

c. Claim efficiency of the Company in terms of settlement and outstanding;

d. Improvement in overall grievance redressal status of the Company over the period previous to the
one under assessment;

€. Reduction in Unclaimed Amounts due to the policyholders of the Company over the period previous
to the one under assessment;

f. Improvement in persistency (37" month to 615t month); and
g. Overall Compliance status of the Company with respect to all applicable laws.

h. Any other factor that the BNRC considers appropriate and in line with the business plan, strategy and
priorities of the Company.

Numeric weightage arrived on the basis of institutional performance on each of the above parameters shall
be suitably configured by the BNRC for the MD/CEO/WTDs and other KMPs depending on their respective
roles. Such numeric weightage shall constitute at least 60% of the total weightage in the performance assessment
matrix of MD/CEO/WTDs and at least 30% in case of KMPs. The balance 40% and 70% for MD/CEQ/WTDS and
KMPs respectively, will be decided by the BNRC from time to time keeping in view the business priorities, business
strategy of the company and market dynamics.

The deterioration in the financial performance of the Company including the above-defined parameters or
deterioration in overall performance of the KMP shall lead to a contraction in the total amount of Variable
Pay which may even be reduced to zero as evaluated and approved by Board.

4, Fixed and Variable Pay:

To ensure effective alignment of compensation with prudent risk taking, the BNRC will take into account
adherence to the risk framework in conjunction with which the financial plan/ targets have been formulated.
The KMP Remuneration budget of the Company will be based on projected levels of business performance
including staffing requirements, revenue generation and the other relevant parameters. Bonus awards
are performance related remuneration will be based on a combination of, Business Unit and Individual
performance over an appropriate period. Individual performance will be assessed taking into account a
combination of financial and non-financial performance metrics.
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a. The Company will have a judicious and prudent approach to KMP Remuneration and will not use such
KMP Remuneration as the sole lever to attract and retain employees. KMP Remuneration will take into
account a mix of external market pay and internal equity.

b. The total compensation will be a prudent mix of fixed pay and variable pay.

Fixed pay will include basic pay, allowances, perquisites, contribution towards superannuation/ retirals
and any other form of benefits including reimbursable perquisites.

The Variable Pay to any KMP shall be ‘performance-based’ using measures of individual, or unit
performance that do not create incentives for inappropriate risk taking. ‘Performance based incentives’
shall be aligned with long term value creation and the time horizon of risks to which the Company may
be exposed. Any variable pay or performance incentive shall be paid/ granted to any KMP only once
during a financial year.

c. The Variable Pay shall be in the form of Share Linked Instruments or Long-Term Cash Benefit or a mix
of Cash Benefit and Share Linked Instruments.

d. The structure of Variable Pay shall be as under:

i. The Variable Pay shall be both in cash and non-cash forms in accordance with the Annual Bonus
Plan, Long Term Incentive Plan (Stocks/CSAR and / ESOPs) of the Company as applicable from time
to time.

ii. Variable Pay structure of any KMP shall be in accordance with the IRDAI guidelines for the
corresponding period and shall not exceed 300% of the Fixed Pay. Where variable pay is up to 200%
of the Fixed Pay, a minimum of 50% of the variable pay shall be through grant of Stocks/ shared-
linked/CSARs /ESOPs under the applicable incentive and bonus plan of the Company. The same limit
would be 70%, in case the variable pay is above 200% of the fixed pay. The variable pay structure
will be aligned with the IRDAI guidelines and internal policies of the Company. The deterioration in
the financial performance of the Company or deterioration in overall performance of the KMP shall
lead to a contraction in the total amount of Variable Pay which may even be reduced to zero.

iii. A minimum of 50% of the total Variable Pay will be under deferral arrangements and the deferral
period shall be a minimum of three years. The first such vesting shall accrue after one year from the
commencement of the deferral period. Vesting shall be no faster than on a pro-rata basis and shall
not take place more frequently than once in a year to ensure a proper assessment of risks before
the application of ex-post adjustments.

No deferment of variable pay unless dictated as per standard deferral under any policy of the
Company need to be applied in case the total Variable Pay with respect to any KMP is equal to or
less than Rs Twenty-Five lakhs for any given particular year.

In case the cash component of variable pay is more than Rs. 25 lakhs (Rupees Twenty-Five Lakhs),
payment of such cash component / performance bonus is allowed as per the following modes:

a) Payment of first Twenty-Five Lakhs (Rs.25 lakhs) without any deferment and
b) Payment of the balance Cash component of variable pay above Rs. 25 lakhs as under:
i) 50% without deferment.

ii) balance 50% to be deferred over the deferral period of 3 years in equal tranches, subject to
meeting the criteria as mentioned in this policy point 4(D)(iii)

iv. Grant of Stocks/CSARs / ESOPs under the Long-Term Incentive Plan or the Annual Bonus Plan of the
Company as a component of Variable Pay shall be reckoned at the fair value of such scheme as on
the date of grant.
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v. The total number of Stocks/CSARs /ESOPs issued, granted under the Long-Term Incentive Plan or
Annual Bonus Plan of the Company in a year shall not exceed 1% (One percent) of the paid-up capital
of the Company and at any point in time the total Stocks/CSARs/ESOPs held by the employees
including KMPs shall not exceed 5% of the paid-up capital.

e. In case of retirement /resignation/ death of any KMP prior to the deferral period, the deferred pay may
be paid as per the employment contract of the KMP / applicable company policy. In case of
reappointment on retirement, the deferred pay due at the time of retirement (i.e., prior to
reappointment) shall be paid only for the respective years to which it was originally deferred.

f. In case of termination of any KMP from the company or termination by the insurer in case of
fraud/criminal offences etc., the deferred pay shall be forfeited in accordance with the provisions of
Malus and Claw-back Policy of the Aviva India Plan Rules.

g. The level of deferral of variable pay for any KMPs, for the purposes of meeting the requirement, should
include deferred annual bonus, Restricted Share Awards and any Long-Term Incentive Awards. It may
be necessary to defer an additional portion of the Annual Bonus in order to satisfy his requirement. This
requirement could be waived if total variable pay is less than the minimum stated within the regulatory
requirement, currently INR 2500000.

h. This deferral requirement remains applicable to any bonus awarded as part of leaver arrangements of
KMPs.

5. Prohibited modes of KMP Remuneration:

a. KMPs of the Company shall not be issued or granted any sweat equity shares.

b. Guaranteed bonuses are inconsistent with sound risk management or the pay-for performance principles
and hence shall not be part of any remuneration plan. Joining / sign on bonus, if any, shall only occur
in the context of hiring new personnel and be limited to the first year of employment. Such bonus will
neither be considered as a part of fixed pay nor as a part of variable pay.

c. The Company shall not grant Severance Pay other than accrued benefits like gratuity, pension, etc., to
Key Managerial Persons except in cases where it is mandatory under any applicable provision of the
statute. Howeuver, it is clarified that Severance Pay does not include notice period pay. Therefore, the
Policy does not restrict payment of contractual notice period pay to any KMP upon resignation or
termination of services of such KMP, as the case may be.

6. Age and Term of Office of the Managing Director, Chief Executive Officer or any Whole-time
Director

a. Subject to the provisions of Companies Act, 2013 read with the rules made thereunder, and the Insurance Act,
1938 read with appropriate IRDAI Prescriptions being in force from time to time, the position of the Managing
Director, Chief Executive Officer or any Whole-time Director shall not be held by the same incumbent in the
Company for a continuous period of more than fifteen years.

Provided that, the individual shall be eligible for re-appointment as Managing Director, Chief Executive Officer or
any Whole-time Director, as the case may be, in the Company, if considered necessary and desirable by the
board, after a cooling off period of at least one year, subject to the individual meeting other applicable conditions as set
forth by the Board and Shareholders from time to time.

b. No person shall continue as Managing Director, Chief Executive Officer or any Whole-time Director, as the case
may be, with the Company beyond the age of seventy years.

Provided that the Board and shareholders of the Company may spedify an age limit lower than seventy years
for the appointment of a person as the Managing Director, Chief Executive Officer or any Whole-time Director of
the Company.
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¢. In the event, the Managing Director, Chief Executive Officer or any Whole-time Director is appointed by the
promoter of the Company, then the incumbent shall not hold the said posts for a continuous period of more than
twelve years.

Provided that, the Company in the event, the Board and the Shareholders of the Company requires the incumbent to
continue in the office for a period of more than 12 years, the same shall be done subject to necessary approval of the
IRDAL However, even in that case, Managing Director, Chief Executive Officer or any Whole-time Director shall
not be eligible to hold office for a collective period of more than fifteen years.

7. Governance of KMP Remuneration:

a. The BNRC shall have the oversight over design, review and implementation of the Policy in line with the
prevalent law and the Remuneration Policy and governance of the Company.

b. The BNRC will be composed of such Non-Executive Directors as may be prescribed under the applicable
statutory/regulatory provisions from time to time including the IRDAI (Corporate Governance for Insurers)
Regulations 2024, as considered appropriate by the Board.

c. For Accounting purposes, where annual remuneration paid to KMP’s individually exceeds INR
4,00,00,000/- (Indian Rupees Four Crores only), such excess shall be borne by the Shareholders of the
company (Aviva India) and be debited to the Profit & Loss Account.

d. Managing Director or the Chief Executive Officer or the Whole-time Director of the Company shall present
the financial and strategic plans for the Company to the Board annually. The financial plan/ targets shall
be formulated in conjunction with a risk framework with limit structures for various areas of risk/ lines of
business, within which the Company should operate to achieve the financial plan. The BNRC shall work
in close coordination with Risk Management Committee to achieve effective alignment between
compensation and risks.

e. The BNRC shall from time to time defines the Key Performance Indicators (KPIs) for the Managing
Director, Chief Executive Officer, Whole-time Directors and KMPs of the Company based on the financial
and strategic plans approved by the Board. KMP Remuneration shall be aligned to both financial and non-
financial indicators of performance including controls like risk management, process perspective,
customer perspective and others for the Company.

f.  The BNRC shall recommend to the Board for approval of the Fixed Pay, Perquisites, Retirals, Variable Pay
that includes Cash Benefits, Non-Cash Benefits, RSU/CSAR and/or RRSAP, Deferred share awards and
Stock Option Grants for the Managing Director and Chief Executive Officer, whole-time Directors and
KMPs of the Company. This will be subject to necessary approvals from the regulators and shareholders,
wherever applicable.

g. The BNRC will approve the organizational performance norms for variable pay and assess the
achievement against such norms including reviewing credit, market, liquidity risks, material operational
risks and various other risks and factor in show cause notices, strictures issued, and penalties levied by
IRDAI, if any as well as any internally identified compliance failures. The KMP Remuneration shall be in
compliance with all requirements law for the time being in force. Based on such an assessment, the BNRC
shall recommend Variable Pay to the Board for approval. The BNRC may also recommend *nil’ variable
pay based on its assessment.

h. The Managing Director, Chief Executive Officer and the Whole-time Directors of the Company shall be
responsible for execution of the KMP Remuneration strategy, practices and plan (covering both Fixed Pay
and Variable Pay) for the Company, in line with the KMP Remuneration Policy.

i. The Managing Director, Chief Executive Officer and the Whole-time Directors of the Company shall ensure
that staff engaged in internal audit, compliance and risk control functions are compensated independent
of business areas they oversee, and the compensation of such employees is in line with rest of the
Company.
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i-  In case the actual expenses of management of the Company exceeds by 10% or more of the projected
expenses of management levels as per the Business plan formulated in terms of Regulation 5 of the EOM
Regulations, the BNRC shall ensure that no variable pay shall be payable to Managing Director (MD) /
Chief Executive Officer (CEO) /Whole-Time Directors (WTD) and Key Management Persons (KMPs) for
the said financial year.

k. Incase, the limits of expenses as specified in the IRDAI (Expenses of Management, including Commission,
of Insurers) Regulations, 2024, as amended from time to time are exceeded by the Company, there shall
be Restriction of performance incentive to Managing Director (MD) / Chief Executive Officer (CEQ) /
Whole Time Director (WTD) and Key Management Personnel (KMPs) and/or any other action as specified
by the Regulations.

I.  The Head of Human Resources of the Company shall present the KMP Remuneration Policy for review to
the BNRC annually.

8. Long Term Payments

a. The Long-term part of the Variable Pay shall be in non-cash form in accordance with the Annual Bonus
Plan and Long-Term Incentive Plan of the Company. Stocks/CSARs /ESOPs and any Deferred Share
Awards, currently governed by the Aviva India Long Term Incentive Plan as amended from time-to-time
aim at achieving twin objectives of aligning KMP Remuneration to long term interests of the Aviva India
as well as retention of high potential employees of the Company. Long Term Variable Pay aim at aligning
the behavior of KMPs to long-term view of the performance of the Company.

b. The Stocks/CSARs/ESOPs and any Deferred Share Awards will be granted in accordance with the Long-
Term Incentive Plan and Annual Bonus Plan of the Company, as amended from time to time, and duly
approved by the BNRC and shareholders, and this Policy.

c. The Stocks/CSARs/ ESOPs and any Deferred Share Awards granted by the Company shall have a
minimum one-year vesting period, and thereafter vesting shall take place (subject to meeting prescribed
vesting criteria) as per vesting schedule on an annual basis over three or more years, and follows the no
faster than pro-rata basis for vesting.

9. Malus and Claw back
a. The Company shall be governed by the prevalent Malus and Claw-back principles of the Company as
amended from time to time.

10. Review:
The BNRC shall review the KMP Policy:
a. at least once in every financial year, or

b. as and when the Board considers it appropriate, or

c. as and when the underlying laws governing the KMP Policy undergoes any change including any
relevant change in the Insurance Act, 1938, IRDAI Prescriptions, Companies Act, 2013 and relevant
provisions of the Companies Act including applicable rules thereunder.

11. Disclosure:
The Company shall make complete disclosure of the amount of remuneration paid to the KMPs of the
Company in the Notes to the Accounts forming part of Annual Financial Statements. For transparency, the
Company may endeavor to present the disclosures under the heads recommended below.
a. Qualitative Disclosures
i. Information relating to the composition and mandate of the BNRC.
ii. Information relating to the design and structure of remuneration processes.

iii. Description of the ways in which current and future risks are taken into account in the remuneration
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processes, including the nature and type of the key measures used to take account of these risks.

iv. Description of the ways in which the Company seeks to link performance during a performance
measurement period with levels of remuneration.

b. Quantitative Disclosures

i. Details of the Remuneration awarded for the financial year to the MD/CEOQO/WTD mentioning Pay,
Allowances and Perquisites, Variable Pay including Share Linked Benefits, Joining Bonus, accrued
benefits like gratuity, pension, if any, etc. classifying the same under fixed and variable, deferred and
non-deferred as applicable, the remuneration debited to Revenue Account (Policyholders Account), and
Profit Loss Account (Shareholders Account).

ii. Details of the outstanding deferred Remuneration of MD/CEQ/WTD at the end of the Financial Year
mentioning name designation, financial year (remuneration pertaining to), nature of remuneration and
the amount outstanding.

iii. The above disclosure in the note to account shall be made as per the format prescribed under the
IRDAI prescription from time to time.
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MMJB & Associates LLP

Company Secretaries

803-804, 8" Floor, Ecstasy, Citi of Joy, JSD Road, Mulund - West, Mumbai - 400080, (T) 022-31008600
LLPIN: AAR-9997

FORM NO. MR.3
SECRETARIAL AUDIT REPORT
for the Financial Year ended March 31, 2025
[Pursuant to section 204(1) of the Companies Act, 2013 and rule no. 9 of the
Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To,

The Members,

Aviva Life Insurance Company India Limited,
2nd Floor Prakashdep Building

7 Tolstoy Marg, New Delhi - 110001.

We have conducted the secretarial audit of the compliance of applicable statutory provisions
and the adherence to good corporate practices by Aviva Life Insurance Company India
Limited (hereinafter called ‘the Company’). Secretarial Audit was conducted in a manner that
provided us a reasonable basis for evaluating the corporate conducts/statutory compliances
and expressing our opinion thereon.

Auditor’s Responsibility:

Our responsibility is to express an opinion on the compliance of the applicable laws and
maintenance of records based on audit. We have conducted the audit in accordance with the
applicable Auditing Standards issued by The Institute of Company Secretaries of India. The
Auditing Standards requires that the Auditor shall comply with statutory and regulatory
requirements and plan and perform the audit to obtain reasonable assurance about compliance
with applicable laws and maintenance of records.

Based on our verification of the Company’s books, papers, minute books, forms and returns
filed and other records maintained by the Company and also the information provided by the
Company, its officers, agents and authorized representatives during the conduct of secretarial
audit, we hereby report that in our opinion, the Company has, during the financial year ended
on March 31, 2025 (hereinafter called the ‘Audit Period") complied with the statutory provisions
listed hereunder and also that the Company has proper Board-processes and compliance-
mechanism in place to the extent, in the manner and subject to the reporting made hereinafter:

We have examined the books, papers, minute books, forms and returns filed and other records
maintained by the Company for the financial year ended on March 31, 2025 according to the

provisions of:

(i) The Companies Act, 2013 (‘the Act’) and the rules made thereunder;

(ii) The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made thereunder;

(Not Applicable to the Company during the Audit Period);




(i) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;

(iv) Foreign Exchange Management Act, 1999 and the rules and regulations made
thereunder to the extent of Foreign Direct Investment; (External Commercial
Borrowings and Overseas Direct Investment is not applicable to the Company during
the Audit Period);

(v) The following Regulations and Guidelines prescribed under the Securities and Exchange
Board of India Act, 1992 ("SEBI Act');

(a) The Securities and Exchange Board of India (Substantial Acquisition of Shares and
Takeovers) Regulations, 2011; (Not Applicable to the Company during the Audit
Period)

(b) The Securities and Exchange Board of India (Prohibition of Insider Trading)
Regulations, 2015 - to the extent applicable to Insurance Company;

(c) The Securities and Exchange Board of India (Issue of Capital and Disclosure
Requirements) Regulations, 2018; (Not Applicable to the Company during the
Audit Period)

(d) The Securities and Exchange Board of India (Share Based Employee Benefits and
Sweat Equity) Regulations, 2021; (Not Applicable to the Company during the Audit
Period) )

(e) The Securities and Exchange Board of India (Issue and Listing of Non-Convertible
Securities) Regulations, 2021; (Not Applicable to the Company during the Audit
Period)

(f) The Securities and Exchange Board of India (Registrars to an Issue and Share
Transfer Agents) Regulations, 1993 regarding the Companies Act and dealing with
company; (Not Applicable to the Company during the Audit Period)

(g) The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations,
2021; (Not Applicable to the Company during the Audit Period) and

(h) The Securities and Exchange Board of India (Buyback of Securities) Regulations,
2018. (Not Applicable to the Company during the Audit Period)

We have also examined compliance with the applicable clauses of the following:

(i) Secretarial Standards issued by The Institute of Company Secretaries of India.

(ii) The Securities and Exchange Board of India (Listing Obligations and Disclosure
requirements) Regulations, 2015 (Not Applicable to the Company during the Audit
Period)

We further report that having regard to the compliance system prevailing in the Company and
on the examination of the relevant documents and records in pursuance thereof, on test-check
basis, the Company has complied with the acts and Rules thereunder which are specifically
applicable to the Company: .




¢ Insurance Act 1938 and Insurance Rules, 1939

* Insurance Regulatory and Development Authority Act, 1999 and various Rules,
Regulations & Guidelines issued thereunder, including circulars and notifications issued
from time to time.

During the period under review, the Company has complied with the provisions of the Act,
Rules, Regulations, Guidelines and Standards, etc. as mentioned above except as mentioned
below:

a) As per Master Circular on Corporate Governance for Insurer (CG Circular) as issued by
Insurance Regulatory and Development Authority of India (IRDAI) the composition of board
shall be consist of minimum three Independent Directors (ID). However, from the period August
01, 2024 to March 12, 2025 there were only 2 ID on the Board of the Company. Subsequently,
the composition of the board was revised by appointing one more ID on March 13, 2025.

b) As per section 149 of the Act and the CG Circular as issued by IRDAI, the composition of Board
is required to appoint at least one-woman director and vacancy shall be filled within a period of
three months. However, there was no women director from August 01, 2024 to March 12, 2025.
Subsequently, the composition of the board was revised by appointing one women director on
March 13, 2025.

c) As per section 177 of the Act and CG Circular as issued by IRDAI, the Audit Committee should
comprise of minimum three directors, with the majority being the Independent Directors and the
Chair of the Board should not be member of the Audit Committee. However, during the period
from November 19, 2024 to March 12, 2025 including the meetings held on November 19, 2024
and January 22, 2025 the committee had only one ID. The composition was subsequently rectified
by appointing one more ID on March 13, 2025.

d) As per the CG Circular issued by IRDAI, the meetings of the Nomination and Remuneration
Committee (NRC) and the Risk Management Committee (RMC) must be chaired by an
Independent Director. Additionally, the Chairperson of the Audit Committee shall not serve as
the Chairperson of the Risk Management Committee, and the Chairperson of the Board should
not chair any committee. However, at the RMC meetings held on November 18, 2024, and
January 22, 2025, and the NRC meeting held on November 19, 2024, a Non-Executive, Non-
Independent Director was appointed as the Chairperson of the respective meetings.

e) As per CG Circular issued by IRDAI, the Policyholder Protection, Grievance Redressal and
Claims Monitoring Committee shall be headed by an ID and the ID is mandated to chair such
committee. Furthermore, the Chairperson of the Board should not chair any committee. However,
the meeting held on November 18, 2024, was conducted in absence of ID.

We further report that

The Board of Directors of the Company is constituted of Executive Directors, Non-Executive
Directors, and Independent Directors except as stated above. Further, the changes in the
composition of the Board of Directors that took place during the period under review was
carried out in compliance with the provisions of the Act.

Adequate notice is given to all directors to schedule the Board Meetings, agenda and detailed
notes on agenda were sent as specified in Articles of Association of the Company and a system
exists for seeking and obtaining further information and clarifications on the agenda items
before the meeting and for meaningful participation at the meeting.

All decisions at Board Meetings and Committee Meetings are carried out unanimously as




recorded in the minutes of the meetings of the Board of Directors or Committee of the Board, as
the case may be.

We further report that there are systems and processes in the Company commensurate with the
size and operations of the Company to monitor and ensure compliance with applicable laws,

rules, regulations, and guidelines. The adequacy and efficacy shall read in context of reporting
as specified in the report.

For MMJB & Associates LLP
Company Secretaries

ICSI UIN: L2020MH 006700

Peer Review Cert. No.: 2826/2022

Z\ ¢
Bhavisha Jewani
Designated Partner
FCS: 8503
CP No.: 9346 Date: May 23, 2025
UDIN: F008503G000419122 Place: Mumbai

This report is to be read with our letter of even date which is annexed as Annexure and forms
an integral part of this report.




Amnexure

To,

The Members,

Aviva Life Insurance Company India Limited,
2nd Floor Prakashdep Building

7 Tolstoy Marg,

New Delhi- 110001, India

Our report of even date is to be read along with this letter.

1. Maintenance of secretarial record is the responsibility of the management of the
Company. Our responsibility is to express an opinion on these secretarial records based
on our audit.

2. We have followed the audit practices and processes as were appropriate to obtain
reasonable assurance about the correctness of the contents of the Secretarial records. The
verification was done on test basis to ensure that correct facts are reflected in secretarial
records. We believe that the processes and practices, we followed provide a reasonable
basis for our opinion.

3. We have not verified the correctness and appropriateness of financial records and Books
of Accounts of the Company.

4. Wherever required, we have obtained the Management representation about the
compliance of laws, rules and regulations and happening of events etc.

5. The compliance of the provisions of Corporate and other applicable laws, rules,
regulations, standards is the responsibility of management. Our examination was
limited to the verification of procedures on test basis.

6. The Secretarial Audit report is neither an assurance as to the future viability of the
company nor of the efficacy or effectiveness with which the management has conducted
the affairs of the Company.

For MM]B & Associates LLP
Company Secretaries

ICSI UIN: L2020MH006700

Peer Review Cert. No.: 2826/2022
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Bhavisha Jewani ||(0 ~

Designated Partner \\ / é\

FCS: 8503

CP No.: 9346 Date: May 23, 2025

UDIN: F008503G000419122 Place: Mumbai
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ANNEXURE D
The Annual Report on CSR Activities to be Included in the Board's Report For Financial Year
2024-25

1. Brief outline on CSR Policy of the Company:

As an integral part of its CSR obligations, Company has chosen for Community Services including day
care facility for children at Molarbund Delhi impacting over 300 children every academic year across
both Junior and Senior Balvatika.

2. Composition of CSR Committee:

S.No.| Name of Director |Designation / Nature|Number of meetings| Number of meetings
of Directorship of CSR Commiittee | of CSR Commiittee
held during the year| attended during the
year
Mr. Asit Rath Chief Executive 1 1
Officer and Managing
Director
Mr. Lee Patrick Non-Executive 1 1
Callaghan’ Director
Mr. PD Narang Non-Executive 1 1
Director
Mr. Suresh Mahalingam{Non-Executive 1 1
Independent Director
Ms. Sumithasri Eranti |[Non-Executive 1 1
\Venkataramagupta® Independent Director
6 |Ms. Rajni Sekhri [Non-Executive 1 NA
Sibal® Independent Director
1. Appointed as Chairperson of the committee w.e.f. 19" November 2024.

2. Resigned w.e.f. 015! August 2024.
3. Appointed as member w.e.f. 135 March 2025.

3. Provide the web-link where Composition of CSR committee, CSR Policy and CSR projects approved
by the board are disclosed on the website of the company. -

https://www.avivaindia.com/sites/default/files/corporate-social-responsibility-policy-march-2025.pdf

https://www.avivaindia.com/

4. Provide the details of Impact assessment of CSR projects carried out in pursuance of sub-rule (3) of rule
8 of the Companies (Corporate Social responsibility Policy) Rules, 2014, if applicable (attach the report). —
Not Applicable

5. Details of the amount available for set off in pursuance of sub-rule (3) of rule 7 of the Companies
(Corporate Social responsibility Policy) Rules, 2014 and amount required for set off for the financial year, if
any — Not Applicable


https://www.avivaindia.com/sites/default/files/corporate-social-responsibility-policy-march-2025.pdf
https://www.avivaindia.com/
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Sl. No.

Financial Year

Amount available for set-off
from preceding financial years
(in Rs)

Amount required to be set-off
for the financial year, if any (in
Rs)

Total

Not Applicable

Not Applicable

6. Average net profit of the company as per section 135(5) — Rs. (290,661,831) [Net Loss]

7. (a) Two percent of average net profit of the company as per section 135(5) — NIL

(b) Surplus arising out of the CSR projects or programmes or activities of the previous financial years. —
Not Applicable

(c) Amount required to be set off for the financial year, if any — Not Applicable

(d) Total CSR obligation for the financial year — NIL

8. (a) CSR amount spent or unspent for the financial year: Not Applicable

Total Amount Spent for
the Financial Year. (in

Amount Unspent (in Rs.)

Total Amount transferred to

Amount transferred to any fund specified
Unspent CSR Account as per|under

Schedule VII as per second proviso

Rs.) section 135(6). to section 135(5).
Amount. Date of Name of the Amount. Date of
transfer. Fund transfer.

(b) Details of CSR amount spent against ongoing projects for the financial year: Not Applicable

M| @ 3 4 (5 (6) (4] (8) 9 (10) (11)

Sl. Name| Item [Local |[Location of|Proje |Amount|Amount| Amount |Mode of Mode of

No pf the| from the | area |the project.| ct [allocate|spent in|transferr|Implem| Implementation -
Proje| list of [Yes/No) durati|d for the| the ed to [|entation Through

ct activitie

on. | project | current

Unspent | - Direct Implementing

sin (in Rs.).[financiall CSR |(Yes/No Agency

Schedul L Year (in| Account )-

e Vil to State |Distri Rs.). | forthe Name _CSR _

the Act. ct project Registration
as per number.
Section
135(6)
(in Rs.).

Total

(c) Details of CSR amount spent against other than ongoing projects for the financial year: Not
Applicable
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M @ (3 (4) (5) (6) 4] (8)
Sl. | Name Item |Locall Location of Amount] Mode of Mode of implementation -
No. | of the [from the|area| the project. | spent implementation| Through implementing agency.
Project| list of |(Yes/ for the - Direct
activities| No). . __|project (Yes/No). . .
in State.|District. (in Rs.). Name. CSR registration
schedule number.
VIl to the
Act.
Total
(d) Amount spent in Administrative Overheads — Not Applicable
(e) Amount spent on Impact Assessment, if applicable — Not Applicable
(f) Total amount spent for the Financial Year (8b+8c+8d+8e) — NA
(g) Excess amount for set off, if any — Not Applicable
Sl. No. Particular Amount (in Rs.)
(i) [Two percent of average net profit of the company as per section |
135(5)
(ii) [Total amount spent for the Financial Year -
(iii) |Excess amount spent for the financial year [(ii)-(i)] -
(iv) [Surplus arising out of the CSR projects or programmes or activities |-
of the previous financial years, if any
(v) |Amount available for set off in succeeding financial years [(iii)-(iv)] [Not Applicable
9. (a) Details of Unspent CSR amount for the preceding three financial years: Not Applicable
Sl. No.| Preceding Amount Amount Amount transferred to Amount
Financial |transferred to| spent in the | any fund specified under | remaining
Year. Unspent CSR| reporting Schedule VIl as per to be spent
Account Financial section 135(6), if any. in
under secflon Year (in Rs.). Name of| Amount| Date of su_cceec!mg
135 (6) (in th in Rs). It P financial
Rs.) : ed (in Rs). |[transfer. years. (in
un Rs.)
1.
Total

(b) Details of CSR amount spent in the financial year for ongoing projects of the preceding financial

year(s): Not Applicable

M | @

@)

(4)

()

(6)

(7)

(8) (9)

Sl. No.[Project

ID.

Name
of the
Project.

Financial | Project | Total | Amount |Cumulative| Status of
Year in |duration.| amount [spent on| amount |the project
which the allocated| the spent at -
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project was for the |project in| the end of |Completed
commenced. project the reporting | /Ongoing.

(in Rs.). [reporting| Financial

Financial| Year. (in

Year (in Rs.)
Rs).

Total

10. In case of creation or acquisition of capital asset, furnish the details relating to the asset so created or
acquired through CSR spent in the financial year — Not Applicable
(asset-wise details).

(a) Date of creation or acquisition of the capital asset(s).
(b) Amount of CSR spent for creation or acquisition of capital asset.
(c) Details of the entity or public authority or beneficiary under whose name such capital asset is

registered, their address etc.
(d) Provide details of the capital asset(s) created or acquired (including complete address and location

of the capital asset).

11. Specify the reason(s), if the company has failed to spend two per cent of the average net profit as per
section 135(5). Not Applicable

Sd/- Sd/-

(Chief Executive Officer or Managing Director) (Chairperson CSR Committee).




Annexure E

2™ May, 2025

“Certification for compliance of the Corporate Governance Master Circular”

| Joydev Sengupta hereby certify that Aviva Life Insurance Company India Limited has complied
with the IRDAI {(Corporate Governance for insurers) Regulations, 2024 and the circulars issued

there under for the period 2024 -25.

Nothing has been concealed or suppressed.

a.

Signature

A A
D)
o
Joydev Sengupta

Chief Compliance Officer

CIN - U66010DL2000PLC107880

IRDA Reg. No. 122
Aviva Life Insurance Company [ndia Limited e -
Head Office: 401-A, 4th Floor, Biock A, DLF Cyber Park, 1800-180-2266 / (124-2700048  custamerservices@avivaindia.com  www.avivaindia.com

Sector-20, NH-8,Gurugram, Haryana - 122016 1800-103-7766
Tel.: +91 124 2709000, Fax; +91 124 2571210

Registered Office: 2nd Floor, Prakashdeep Building,

7, Talstoy Marg, New Delhi-110 O, india

Tel.: +81 11 41510933, Fax: +81 11 41510822
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Independent Auditor's Report
To the Members of Aviva Life Insurance Company Indja Limited

Report on the Audit of the Financial Statements

Opinion

1.

We have jointly audited the accompanying financial statements of Aviva Life
Insurance Company India Limited ('the Company'), which comprise the Balance
Sheet as at March 51, 2025, the Revenue Account (also known as the "Policyholders
Account” or *Technical Account”), the Profit and Loss Account (also called
“Shareholders” Account” or "Non-Technical Account”), the Receipts and Payments
Account for the year ended on that date and notes to the financial statements,
including a summary of significant accounting policies and other explanatory
information, which we have signed under reference to this report.

In our opinion and to the best of our information and according to the explanations
given to us, the aforesaid financial statements give the information required by
provisions of the Insurance Act, 1938, as amended by the Insurance (Amendment)
Act, 2021 (the "Insurance Act") read with Insurance Regulatory and Development
Act, 1999 (the "IRDA Act"), Insurance regulatory and Development Authority of
India (Actuarial, Finance and Investment Functions of Insurers) Regulations, 2024
(the "IRDA Financial Statements Regulations”), order/ directions, circulars,
guidelines issued by the Insurance Regulatory and Development Authority of India
(the "IRDAL") in this regard and by the Companies Act, 2013, as amended, (the Act)
to the extent applicable and in the manner so required and give a true and fair view
in conformity with the accounting principles generally accepted in India including
the Accounting Standards prescribed under section 133 of the Act, read with the
Companies (Accounting Standards) Rules, 2021 to the extent applicable to Insurance

Companies:

a) In the case of the Balance Sheet, of the state of affairs of the Company as at
tarch 31, 2025;

b) in the case of the Revenue Account, of net surplus for the year ended on March
31, 2025;

c) in the case of the Profit and Loss Account, of the profit for the year ended on
March 31, 2025; and
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Chartered Accountants Chartered Accountants
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d) in the case of the Receipts and Payments Account, of the receipts and payments
for the year ended on March 31, 2025.

Basis for Opinion

We conducted our audit in accordance with the Standards on Auditing (SAs)
specified under Section 143(10) of the Act. Our responsibilities under those
Standards are further described in the 'Auditor's Responsibilities for the Audit of
the Financial Statements' section of our report. We are independent of the Company
in accordance with the Code of Ethics issued by the Institute of Chartered
Accountants of India (“the ICAI”) together with the ethical requirements that are
relevant to our audit of the financial statements under the provisions of the Act and
the Companies (Audit and Auditors) Rules, 2014 (“the Rules”) thereunder, and we
have fulfilled our other ethical responsibilities in accordance with these
requirements and the Code of Ethics. We believe that the audit evidence we have
obtained is sufficient and appropriate to provide a basis for our opinion.

Information other than the Financial Statements and Auditor's Report thereon.

The Company's Board of Directors are responsible for the other information. The
other information comprises the information included in the Directors' Report with
Annexures thereto, Management Report and Corporate Governance Report which
does not include the financial statements and our auditor's report thereon.

Our opinion on the financial statements does not cover the other information and
we do not express any form of assurance / conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read
the other information and, in doing so, consider whether the other information is
materially inconsistent with the financial statements or our knowledge obtained in
the audit or otherwise appears to be materially misstated. If, based on the work we
have performed, we conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing to report in this
regard.
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Responsibilities of Management and Those Charged with Governance for the
Financial Statements

The Company's Board of Directors are responsible for the matters stated in section
134(5) of the Act with respect to the preparation of these financial statements that
give a true and fair view of the financial position, financial performance and
Receipts and Payments of the Company in accordance with the requirements of the
Insurance Act read with IRDA Act, the IRDA Financial Statement Regulations and
orders/ directions/ circulars issued by the IRDAI in this regard, and accounting
principles generally accepted in India, including the Accounting Standards
prescribed under section 133 of the Act, read with the Companies (Accounting
Standards) Rules, 2021.

This responsibility also includes maintenance of adequate accounting records in
accordance with the provisions of the Act for safeguarding of the assets of the
Company and for preventing and detecting frauds and other irregularities; selection
an application of appropriate accounting policies; making judgments and estimates
that are reasonable and prudent; and design, implementation and maintenance of
adequate internal financial controls, that were operating effectively for ensuring the
accuracy and completeness of the accounting records, relevant to the preparation
and presentation of the financial statements that give a true and fair view and are
free from material misstatement, whether due to fraud or error,

In preparing the financial statements, the Board of Directors of the Company are
responsible for assessing the Company's ability to continue as a going concern,
disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the Board of Directors are either intend o
liquidate the Company or to cease operations, or has no realistic alternative but to
do so.

The Board of Directors of the Company are also responsible for overseeing the
Company's financial reporting process.

Awuditor's Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or
error, and to issue an auditor's report that includes our opinion. Reasonable
assurance is a high level of assurance but is not a guarantee that an audit conducted

Chanersd
Accountants J-
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in accordance with SAs will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if,
individually or in the aggregate, they could reasonably be expected to influence the
economic  decisions of users taken on the  Tbasis of these
financial statements.

As part of an audit in accordance with Standards on Auditing (SAs) specified under
section 143(10) of the Companies Act, 2013, as amended (“the Act"), we exercise
professional judgment and maintain professional skepticism throughoit the audit.
We also:

* [dentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide
a basis for our opinion. The risk of not detecting a material misstatement resulting
from fraud is higher than for one resuiting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of
internal control;

¢ Obtain an understanding of internal control relevant to the audit in order to design
audit procedures that are appropriate in the circumstances. Under section 143(3)(i)
of the Act, we are also responsible for expressing our opinion on whether the
Company has adequate internal financial controls system with reference to financial
statements in place and the operating effectiveness of such controls;

o Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by management;

o Conclude on the appropriateness of Board of Directors’ use of the going concern
basis of accounting and, based on the audit evidence obtained, whether a material
uncertainty exists related to events or conditions that may cast significant doubt on
the Company's ability to continue as a going concern. If we conclude that a material
uncertainty exists, we are required to draw attention in our auditor's report to the
related disclosures in the financial statements or, if such disclosures are inadequate,
to modify our opinion.

» Our conclusions are based on the audit evidence obtained up to the date of our
auditor's report. However, future events or conditions may cause the Company to
cease to continue as a going concern; and
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10.

11

e Evaluate the overall presentation, structure and content of the financial statements,

including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other
matters, the planned scope and timing of the audit and significant audit findings,
including any significant deficiencies in internal control that we identify during our
audit. We also provide those charged with governance with a statement that we
have complied with relevant ethical requirements regarding independence, and to
communicate with them all relationships and other matters that may reasonably be
thought to bear on our independence, and where applicable, related safeguards.

From the matters communicated with those charged with governance, we
determine those matters that were of most significance in the audit of the financial
stateiments of the current year and are therefore the key audit matters. We describe
these matters in our auditor’s report unless law or regulation precludes public
disclosure about the matter or when, in extremely rare circumstances, we determine
that a matter should not be communicated in our report because the adverse
consequences of doing so would reasonably be expected to outweigh the public
interest benefits of such communication.

Other Matters

The actuarial valuation of liabilities for life policies in force and for policies where
premium has been discontinued but liability exists as at March 31, 2025 is the
responsibility of the actuary appointed by the Company (the" Appointed Actuary").
Such liabilities have been duly certified by the Appointed Actuary and in his
opinion, the assumptions for such valuation are in accordance with the guidelines
and norms issued by the IRDAI and Actuarial Practice Standards issued by the
Institute of Actuaries of India in concurrence with the IRDAI. Accordingly, we have
relied upon the Appointed Actuary's certificate in this regard for forming our
opinion on the valuation of liabilities for life policies in force and for policies in
respect of which premium has been discontinued but liability exists, as contained in
the accompanying financial statements of the Company for the year ended
March 31, 2025. Our opinion is not modified in respect of this matter.
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13.

14.

15.

Report on Other Legal and Regulatory Requirements

As required by section 197(16) of the Act, based on our audit, according to
information, explanations given to us, we report that the Company has paid
remuneration to its directors during the year in accordance with the provisions of
and limits laid down under section 197 read with Schedule V to the Act and the rules
thereunder read with Section 34A of the Insurance Act.

As required by the IRDA Financial Statements Regulations, we have issued a
separate certificate dated May 23, 2025 certifying the matters specified in paragraphs
3 and 4 of Part II[ of Schedule II to the IRDA Financial Statements Regulations.

Further to our comments in the Certificate referred to in paragraph 14 above, as
required by Statements Regulations, read with Section 143 (3) of the Act, we report,
to the extent applicable, that:

a) We have sought and obtained all the information and explanations which to the
best of our knowledge and belief were necessary for the purpose of our audit of
the accompanying financial statements:

b) In our opinion, proper books of account as required by law have been kept by the
Company so far as it appears from our examination of those books;

¢) As the Company's financial accounting system is centralized at Head Office, no
returns for the purpose of audit are prepared at the branches of the Company;

d) The Balance Sheet, the Revenue Account, the Profit and Loss Account, and the
Receipts and Payments Account dealt with by this Report are in agreement with the
books of account;

e) In our opinion and to the best of our information and according to the
explanations given to us, investments have been valued in accordance with the
provisions of the Insurance Act, the IRDA Financial Statements Regulations and /
or orders / directions/circulars/ guidelines issued by IRDAI in this behalf;

f) In our opinion and best of information and according to the explanation given to
us, the balance sheet, revenue account, Profit and Loss Account and the Receipts
and Payment account dealt with by this report comply with the requirement of the
Accounting standards specified under Section 133 of the Act, read with the
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Companies (Accounting Standards) Rules, 2021 (as amended), to the extent they are
not inconsistent with the accounting principles prescribed in the IRDA Financial
Statements Regulations and orders/directions issued by IRDALl in this regard;

g) In our opinion and to the best of our information and according to the
explanations given to us, the accounting policies selected by the Company are
appropriate and are in compliance with the Accounting Standards specified under
Section 133 of the Act, read with the Companies(Accounting Standards) Rules, 2021,
to the extent they are not inconsistent with the accounting principles prescribed in
the IRDA Financial Statements Regulations and orders/directions issued by the
IRDAI in this behalf;

h) On the basis of the written representations received from the directors and taken
on record by the Board of Directors, none of the directors is disqualified as on
March 31, 2025 from being appointed as a director in terms of Section 164 (2) of the
Act;

i) With respect to the adequacy of the internal financial controls with reference to
financial statements of the Company and the operating effectiveness of such
controls, refer to our separate Report in "Annexure A” wherein we have expressed
an unmodified opinion;

j) With respect to the other matters to be included in the Auditors Report in
accordance with Rule 11 of the Companies (Audit and Auditors), Rules, 2014 (as
amended), in our opinion and to the best of our information and according to the
explanations given to us:

i.  The Company has disclosed the impact of pending litigations as at March 31,
2025 on its financial position in its financial statements referred to as a part to
the Balance Sheet;

ii. The liability for insurance contracts is determined by the Company's
Appointed Actuary referred to in Other Matters paragraph above, on which
we have placed reliance; and the Company did not have any other long-term
contracts including derivative contracts for which there were any material
foreseeable losses. Refer to Significant Accounting Policy para 8 of schedule
16 in the financial statements;
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iii.

iv,

vi.

There are no amounts which were required to be transferred to the Investor
Education and Protection Fund by the Company during the year ended
March 31, 2025; and

(a) The management has represented that, to the best of its knowledge and
belief, no funds have been advanced or loaned or invested {either from
borrowed funds or securities premium or any other sources or kind of funds)
by the Company to or in any person(s) or entity(ies), including foreign
entities ("the intermediaries’), with the understanding, whether recorded in
writing or otherwise, that the intermediary shall, whether, directly or
indirectly lend or invest in other persons or entities identified in any manner
whatsoever by or on behalf of the Company ('the Ultimate Beneficiaries’) or
provide any guarantee, security or the like on behalf the Ultimate
Beneficiaries;

(b) The management has represented that, to the best of its knowledge and
belief, no funds have been received by the Company from any person(s} or
entity(ies), including foreign entities (‘the Funding Parties), with the
understanding, whether recorded in writing or otherwise, that the Company
shall, whether directly or indirectly, lend or invest in other person or entities,
identified in any manner whatsoever by or on behalf of the Funding Party
(‘Ultimate Beneficiaries') or provide any guarantee, security or the like on
behalf of the Ultimate Beneficiaries; and

(c) Based on the audit procedures that have been considered reasonable and
appropriate in the circumstances, nothing has come to our notice that has
caused us to believe that the representations under sub-clause (i) and (ii) of
Rule 11(e), as provided under (a) and (b). above, contain any material
misstatement.

The Company has not declared or paid any dividend during the year ended
March 31, 2025.

Based on our examination, which included test checks, the Company has
used accounting softwares for maintaining its books of account for the
financial year ended March 31, 2025 which has a feature of recording audit
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trail (edit log) facility and the same has operated throughout the year for all
relevant transactions recorded in the softwares. Further, during the course of
our audit we did not come across any instance of the audit trail feature being
tampered with.

1.C. Bhalla & Co.
Chartered Accountants
FRN: 001111IN

Thakur, Vaidyanath Aiyar & Co.
Chartered Accourntants
FRN: 000038N

Q,Jm: Py . U,

Rajesh Sethi KIN-Gupta

Partner Partner

M.No: 085669 M.No: 009169

UDIN: 25085669BMODOJ4801 UDIN: 25009169BMICOR2450
Place: New Delhi Place: New Delhi

Date: May 23, 2025 Date: May 23, 2025
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Independent Auditor’s Certificate referred to paragraph 14 under ‘Report on Other Legal
and Regulatory Requirements’ forming part of the Independent Auditor’s Report dated
May 23, 2025

To
The Members of
Aviva Life Insurance Company India Limited

1. This cerfificate is issued in accordance with the terms of our engagement letter dated
September 18, 2024 with Aviva Life Insurance Company India Limited (the
“Company”).

1o

This certificate is issued to comply with the provisions of paragraphs 3 and 4 of Part {1I
of Schedule I of the Insurance regulatory and Development Authority of India
(Actuarial, Finance and Investment Functions of Insurers) Regulations, 2024, (the ‘IRDA
Financial Statements Regulations’).

Management’s responsibility

3. The Company’s Board of Directors is responsible for complying with the provisions of
the Insurance Act, 1938 as amended by the Insurance (Amendment) Act 2021 ( the
“Insurance Act”), the Insurance Regulatory and Development Authority Act, 1999 (the
“IRDA Act”), the IRDA Financial Statements Regulations, orders/directions/ circulars
issued by the Insurance Regulatory and Development Authority of India (the “IRDAI")
which includes the preparation and maintenance of books of accounts and the
Management Report. This includes collecting, collating and validating data and
designing, implementing and monitoring of internal controls suitable for ensuring the
aforesaid and applying an appropriate basis of preparation that are reasonable in the
circumstances and providing all relevant information to the IRDAL

Auditors’ responsibility

4. Pursuant to the requirements of the IRDA Financial Statements Regulations, it is our
responsibility to obtain reasonable assurance and form an opinion based on our audit
and examination of books of accounts and other records maintained by the Company
as to whether the Company has complied with the matters contained in paragraph 3
and 4 of Part III of Schedule II of the IRDA Financial Statements Regulations as of and
for year ended March 31, 2025.
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5. We have audited the financial statements of the Company as of and for the financial
year ended March 31, 2025, on which we issued an unmodified audit opinion vide our
reports dated May 23, 2025. Our audit of these financial statements was conducted in
accordance with the Standards on Auditing as prescribed under Section 143(10) of the
Companies Act, 2013 and other applicable authoritative pronouncements issued by the
institute of Chartered Accountants of India (the “ICAI”). Those Standards require that
we plan and perform the audit to obtain reasonable assurance about whether the
financial statements are free of material misstatement. Our audits were not planned and
performed in connection with any transactions to identify matters that may be of
potential interest to third parties.

6. We conducted our examination in accordance with the Guidance Note on Reports or
Certificates for Special Purposes (Revised 2016) (the ‘Guidance Note’) issued by the
ICAL The Guidance Note requires that we comply with the independence and other
ethical requirements of the Code of Ethics issued by the ICAIL

We have complied with the relevant applicable requirements of the Standard on
Quality Control ('SQC’) 1, Quality Control for Firms that Perform Audits and Reviews
of Historical Financial Information, and Other Assurance and Related Services
Engagements issued by the ICAL

=1

Opinion

8. In accordance with information and explanations given to us and to the best of our
knowledge and belief and based on our audit and examination of the books of account
and other records maintained by the Company for the year ended March 31, 2025, we
certify that:

a. We have reviewed the attached Management Report to the financial statement for
year ended March 31, 2025, and on the basis of our review, we have not found any
apparent mistake or material inconsistencies in the Management Report read with
the financial statements;

b. Based on management representations and compliance certificates submitted to the
Board of Directors by the officers of the Company charged with compliance and the
same being noted by the Board, nothing has come to our attention that causes us to
believe that the Company has not complied with the terms and conditions of
registration as stipulated by the IRDAIL

11
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¢. We have verified the cash balances, to

Thakur, Vaidyanath Aiyar & Co.
Chartered Accountants

221-223, Deen Dayal Upadhyay Marg
New Delhi - 110002

the extent considered necessary with the

books of accounts and securities relating to Company’s loans and investments as at
March 31, 2025, by actual inspection or on the basis of certificates/ confirmations
received from the Custodians and/or Depository Participants appointed by the
Company, as the case may be. As at March 31, 2025, the Company does not have

reversions and life interests;
d.

e.

Base on management representation, the Company is not a trustee of any trust; and

No part of the assets of the Policyholders” Funds has been directly or indirectly

applied in contravention to the provisions of the Insurance Act relating to the
application and investments of the Policyholders’ Funds.

Restriction on Use

This certificate is issued at the request of the Company solely for use of the Company

for inclusion in the annual accounts in order to comply with the provisions of paragraph
3 and 4 of Part IIT of Schedule II of the IRDA Financial Statements Regulations and is
not intended to be and should not be used for any other purpose without our prior
consent. Accordingly, we do not accept or assume any lability or any duty of care for

any other purpose.

J.C. Bhalla & Co.
Chartered Accountants

ERN: 001111N Chartered Yooy
Accoundants J+
! ﬁl‘/ \KR re
Rajesh Sethi o
Partner
M.No: 085669

UDIN: 25085669BMODOK5226

Place: New Delhi
Date: May 23, 2025

Thakur, Vaidyanath Aiyar & Co.
Chartered Accountants
FRN: 000038

e U

K.N. Gupta
Partner
M.No: 009169
UDIN: 25009169BMICOR2450

Place: New Delhi
Date: May 23, 2025
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Annexure A to the Independent Auditor’s Report of even date to the members of Aviva
Life Insurance Company India Limited on the financial statements for the year ended
March 31, 2025

[Referred to in paragraph 15(i)] under ‘Report on Other Legal and Regulatory
Requirements’ in the Independent Auditors’ Report of even date to the Members of Aviva
Life Insurance Company India Limited on the Financial Statements for the year ended
March 31, 2025.

Independent Auditor’s Report on the internal financial controls with reference to the
financial statements under Clause (i) of Sub-section 3 of Section 143 of the Companies
Act, 2013 (‘the Act’)

1. In conjunction with our audit of the financial statements of Aviva Life Insurance
Company India Limited ("the Company’) as at and for the year ended March 31, 2025,
we have audited the internal financial controls with reference to financial statements of
the Company as at that date.

Responsibilities of Management and Those Charged with Governance for Internal
Financial Controls

I

The Company’s Board of Directors is responsible for establishing and maintaining
internal financial controls based on the internal financial control with reference to
financial statements criteria established by the Company considering the essential
components of internal control stated in the Guidance Note on Audit of Internal
Financial Controls over Financial Reporting (‘the Guidance Note') issued by the
Institute of Chartered Accountants of India (‘the ICAT’). These responsibilities include
the design, implementation and maintenance of adequate internal financial controls
that were operating effectively for ensuring the orderly and efficient conduct of the
Company’s business, including adherence to the Company’s policies, the safeguarding
of its assets, the prevention and detection of frauds and errors, the accuracy and
completeness of the accounting records, and the timely preparation of reliable financial
information, as required under the Act including the provisions of the Insurance Act,
1938 as amended by the Insurance (Amendment) Act, 2021 (the “ Insurance Act”), the
Insurance Regulatory and Development Authority Act, 1999 (the * IRDA Act”), the
IRDA Financial Statements Regulations, orders/directions issued by the Insurance
Regulatory and Development Authority of India (the “IRDAI") in this regard.
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Auditor's Responsibility for the Audit of the Internal Financial Controls with Reference
to Financial Statements

3. Our responsibility is to express an opinion on the Company's internal financial
controls with reference to financial statements based on our audit. We conducted
our audit in accordance with the Standards on Auditing issued by the ICA]
prescribed under Section 143(10) of the Act, to the extent applicable to an audit of
internal financial controls with reference to financial statements, and the Guidance
Note issued by the ICAIL Those Standards and the Guidance Note require that we
comply with ethical requirements and plan and perform the audit to obtain
reasonable assurance about whether adequate internal financial controls with
reference to financial statements were established and maintained and if such
controls operated effectively in all material respects.

4. QOur audit involves performing procedures to obtain audit evidence about the
adequacy of the internal financial controls with reference to financial statements and
their operating effectiveness. Our audit of internal financial controls with reference
to financial statements includes obtaining an understanding of such internal
financial controls, assessing the risk that a material weakness exists, and testing and
evaluating the design and operating effectiveness of internal control based on the
assessed risk. The procedure selected depend on the auditor’s judgement, including
the assessment of the risks of material mis-statements of the financial statements,
whether due to fraud or error.

5. We believe that the audit evidence we have obtained is sufficient and appropriate
to provide a basis for our audit opinion on the company’s internal financial controls
with reference to financial statements.

Meaning of Internal Financial Controls With reference to Financial Statements

6. A Company’s internal financial controls with reference to financial statements is a
process designed to provide reasonable assurance regarding the reliability of
financial reporting and the preparation of financial statements for external purposes
in accordance with generally accepted accounting principles. A company’s internal
financial controls with reference to financial statements include those policies and
procedures that (1) pertain to the maintenance of records that, in reasonable detail,
accurately and fairly reflect the transactions and dispositions of the assets of the
company; (2) provide reasonable assurance that transactions are recorded as
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necessary to permit preparation of financial statements in accordance with generally
accepted accounting principles, and that receipts and expenditures of the company;
are being made only in accordance with authorizations of management and
directors of the company; and (3) provide reasonable assurance regarding
prevention or timely detection of unauthorized acquisition, use, or disposition of
the company’s assets that could have a material effect on the financial statements,

Inherent Limitations of Internal Financial Controls with Reference to Financial
Statements

7. Because of the inherent limitations of internal financial controls with reference to
financial statements, including the possibility of collusion or improper management
override of controls, material misstatements due to error or fraud may occur and
not be detected. Also, projections of any evaluation of the internal financial controls
with reference to financial statements may become inadequate because of changes
in conditions, or that the degree of compliance with the policies or procedures may
deteriorate.

Opinion

In our opinion, the company has, in all material respects, adequate internal financial
controls with reference to financial statements and such conirols were operating
effectively as at March 31, 2025, based on the internal control with reference to
financial statements criteria established by the company considering the essential
components of internal control stated in the Guidance note on Audit of Internal
Financial Controls over Financial Reporting issued by the Institute of Chartered
Accountants of India.

Other Matters

The actuarial valuation of liabilities for life policies in force and for policies where
premium has been discontinued but liability exists as at March 31, 2025 is the
responsibility of the actuary appointed by the Company (the "Appointed Actuary").
Such liabilities have been duly certified by the Appointed Actuary and in his
opinion, the assumptions for such valuation are in accordance with the guidelines
and norms issued by the IRDAI and Actuarial Practice Standards issued by the
Institute of Actuaries of India in concurrence with the IRDAIL Accordingly, we have
relied upon the Appointed Actuary's certificate in this regard for forming our
opinion on the valuation of liabilities for life policies in force and for policies in
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respect of which premium has been discontinued but lability exists, as contained in
the accompanying financial statements of the Company for the year ended
March 31, 2025. Accordingly, our opinion on the internal financial controls with
reference to financial statements, does not include reporting on the adequacy and
operating effectiveness of the internal controls over the valuation and accuracy of
the aforesaid actuarial liabilities.

J.C. Bhalla & Co. Thakur, Vaidyanath Aiyar & Co.
Chartered Accountants Chartered Accountants
FRN: 00T111IN FRN: 000038N

‘.ﬁm/ IA‘JIJ‘

Rajesh Sethi o B K.N. Gupta

Partner Partner

M. No: 085669 M.No: 009169

UDIN: 25085669B3MODO[4801 UDIN: 25009169BMICOR2450
Place: New Delhi Place: New Delhi

Date: May 23, 2025 Date: May 23, 2025
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Aviva Life Insurance Company India Limited : )
Registration No. 122 with the IRDAI, dated May 14, 2002 Life Insurance

. (Rs. inl'.:lhs

Premiums earned (Net}

{a) Premium 1 130,677 134,686
{b} Reinsurance ceded {11,390} {7,987)
{<) Reinsurance atcepted . -
Sub Total 1,19,287. ) 1,26,689
income from Jnvestmeants
{a} Interest, Dividends and Rent ~ Gross 74,574 65,981
{b) Prafit on salefredemption of investments 40,123 38,149
{c} {Loss) on salef redemptian of investments {3;162) {1,644)
{d) Transfer/Gain on revaluation/change in fair value {19,372) 36,720
(e} Amortisation @f Premium / Distount on investments 14,689 15,165
Sub Tatal 1,05,852 1,54,371

Other income
(a} Other Incame 287 335
(b} Contributicn from the Sharehclders' Account
~ towards excess of expense of management - -

~ towards remuneratian of MP/CEC/WTD/Other KMPs 391 281

-~ towards others- Extra mortality and ather ¢charges 67 214
TOTAL {A) 2;25,884 2,81,830
Commission Expansas* 2 3,510 7,946
Cperating Expenses related te insurance Business 3 25,701 27,163
Prevision for Daubtful Advances (468} 50
Bad debts written off 530 2,349

Provision for Tax . .
Provisians {other than taxation)

{a) For dirinution In the value of investments {Net} 2,633 (2,222}
[b} Qthars - -
Goods and Service Tax on-iinked Charpes 1,539 1,413
TO¥AL {B) 33,445 36,699
Benefits Paid (Nat} 4 1,11.374 1,00,612
Interim Bonuses Pald 74 218
Change in valuation of liability in respect of life poiicles
{a) Gross 74,418 84,084
{b} Amount ceded in Reinsurance {4,533) (2,487}
{t} Amount accepted in Retnsurance “ -
{d} Fund Reserve for Linked Policies (2,299} ’ 57,798
[} Fund for discontinued policies 210 11,539)
‘Total {C} 1,86,156 2,385,616
TOTAL [B+C) 2,19,601 2,75,315
SURPEUS {D}=(A)-{B)-(C} 6,283 6,575
Amount transferred from Sharehalders' Account [Non-technical Account) 10,119 11,118

Amount avallable for appropriation
Approprlations

Transfer to Shareholders’ Account 16,355 17,687
Transfer to Other Reserves - -
Halance being Funds for Future Apprapriations 47 &
Transfer ta Balance sheet - -
TOTAL (D) - 16,402 17,693
The break up of Tatal surphus (s as under:
{a) Interim Bonuses Paid: 74 218
{b} Allaeation of Bonus to policyholders: 575 736
(2] Surplus shawn in the Hevenue Account: f 16,402 17,693
{d} . Total Surplus: {[a)+{b)+{c)): . 17,051 . . 18,647
“including Rewards andfor remuneration to aEents brekers or ather :ntermediarlga !kk_/

Aviva Life Inswrance Company India Limited s, . %
CIN U660100L2000PLC107880 rA"‘

Asit Hath/ Syresh Mzhalingam Sonali Athalye

Chlef Executive Officer Chairgerson Chief Financial Officer

and Managing Diractor DIN: 0782730

DIN: 09561519

For ). C. Bhalla & Co. For Thakur, Vaidyanath Aiyar & Co. J)‘(\ﬁ\\r-*\ .
\<-—B«"N .

harterad Accountants Chartered Accountants
. 001121IN

DIN: 00021581

Karmal folly
3 -ﬁr/ Company Secretary
omas Bauer Rajesh Sethi Membership No. A22020
Director Partner Partner Place : Gurugram
DIN: 107759183 urugram May 23, 2025 Date : May 23, 2025
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Aviva Life insurance Company India Limited
Registration No. 122 with the IRDAI, dated May 14, 2002

AVIVA

Life Insurance

Q.

[Rs. in Lakhs) [Rs. in Lakhs)

Amount transferred from the Policyhalder's Account [Technical Agcount) 16,355 17,687
income From Investments

{a) Interest, Dividends and Rent — Gross 4,916 4,014

{b) Profit on sale/redemption of investments 1,093 12

{c) {Loss) on salef redemption of investrments - {7

{d} Amartisation of Premium / Dlscount on investments {45) (110)
Other Income - -
TOTAL {A) 22,319 21,584
Expense other than those directly related to insurance business 3A 950 1,615
Contribution to the Policyhelders Account {Technical Account)

~ towards excess of expense of management - -

- towards remuneration of MD/CEQ/WTE/Dther 291 281

KMPs*

- towards others- Extra mortality and other charges &7 214
Interest Subordinated debt - -
Expenses towards CSR activities -

Penafties - -
Bad debts written off - 193
Amount transferred to Policyholders' Accaunt 10,119 11,118
Provisions [Other than taxatian)
{a) For dirminution in tha value of investrents {net} - {183)
(b} Provision for doubtful debts - .
(c] Others - -
TOTAL (B) 11,567 12,628
Profitf{Loss} before tax 10,752 8,966
Provision for Taxation - "
Profit/{Loss} after tax 10,752 8,966
APPROPRIATIONS
{a)] Bafance at the beginning of the pariod {1,50,413) {1,59,378}
(b} $nterim dividends paid during the pericd B B
{c} Final dividend paid - -
[d} Transfer to reserves/ other accounts - -
Loss carried forward to the Balance Sheet {1,39,660) (1,50,412)
Earnings per equity share {In Rs.) {InBs.)
0.4% 0.41

Basic and diluted Earnings per equity share {Face value of Rs. 10 per share)

*in excess of the allowable limits as per {RDAI Regulations.

Aviva Life Insurance Company India Limited
CIN U6601021.2000P1.C107880
For and on behalf of the Board of Directors

Prita
Tirector
IN: 00021581

““Thomas Bauer

Directar
DIN: 10779183

Asit Rath

Chief Executive Officer
and Mznaging Directer
DIN; 09561510

For J, C. Bhalla & Co.
Chartered Accountants
N. 001111N

Rajesh Sethi/
Partner

Place : Gurugram
Date : May 23, 2025

Suvresh Mahalingam

Chalirperson
DIN: 01781730

For Thakur, Vaidyanath Aiyar & Co.
Chartered Accountants
FRN. 000038N

o]

Sonall Athalye
Chief Financia! Officer

VA

Komal Jolly
Company Secretary
Membership No, A22020
Place : Gurugram
Date : May 23, 2025




Aviva Life Insurance Company India Limited
Registration No. 122 with the IRDAI, dated May 14, 2002

AYVIVA

Life Insurance

i O WTY
[Rs. in Lakhs)

¥ld v
(Rs. in Lakhs)

SOURCES CF FUNDS
SHARERQLDERS' FLUNDS:
SHARE CAPITAL 58 5A 2,18,590 2,18,990
SHARE APPLICATION MONEY PENDING ALLOTMENT - .
RESERVES AND SURPLUS 6 - -
CREDIT][DEEIT FAIR VALUE CHANGE ACCOUN"{ - 1,017
Sub:Total . D 3 S 3§ L TR L LT .- L T 218,880 - 2,20,007
BORAOWINGS 7 B -
POLICYHOLDERS” FUNDS:
CREDIT/{DEBIT] FAIR VALUE CHANGE ACCOUNT {3271 1,350
SURPLUS ON POLICYHOLDERS' ACCOUNT - To be transferred to
Shareholders’ account
PGLICY LIABILITIES
Linked - Individual - Life - Nan Participating 3,465 3,629
Linked - Individual - Pension - Non Participating 135 129
Linked - Group - Life - Non Partictpating 48 3z
Non Linked - Individual - Life - Participating 3,917 3,607
Nan Unked - Individual - Pension - Participating 99 a8
Nan Linked - Individual - Life « Non Participating 9.38,529 8,70,201
Nor Linked - Individual - Pension ~ Non Participating 14,779 18,118
Nan Linked - Group - Lile - Non Participating 11,135 10,044
Non linked - Graup - Pension - Non Participating 5 4
Nen {inked - Annuity - Nen Participating 10,73% 8,184
Non Unked - Variable group 14 786
Non Linked Health Non Participating 3,384 3,270
FUNDS FOR DISCONTINUED POLICIES
{i} Discortinued Policies Fund - Nos payment of premium 20,493 13,371
{il} Others ~ -
INSURANCE RESERVES -
PROVISION FOR LINKED LfABILI?_IES
Linked - Individual - 1ife - Parsicipating 6,145 5,022
Linked - Individual - Pension » Parsicipating B30 326
Linked ~ Individual - Life - Non Participating 3,13,406 3,15,782
Linked - Individuat - Penslon - Non Participating 27,283 19,408
Linked - Graup - Life - Non Participating 33914 31,830
Sub-Total L a i . 3 ) ) - 13,88,275° 13,15,243
FUNDS FOR FUTURE APPROPRIATIONS
Linked 8,355 8,614
Nan-Linked (Non-Par} 198 -
Non-Linked {Par} 543 434
DEFFERED TAX LIASILITIES (NET} - -
TOTAL L . S . L o B - ) . 16,186,361 15,44,298
APPLICATION OF FUNDS
INVESTMENTS
Shareholders’ 8 71,734 62,754
Polleyholders’ 8a 5,980,605 9,17,974
Assets held to caver linked iahilities 8B 4,09,913 4.04,412
LOANS 9 . .
FIXED ASSETS Pl 298 601
DEFFERED TAX ASSETS {NET) - -
LURRENT ASSETS
£ash and Bank Balance 11 $,397 7.507
Advances And Other Assets 12 35,634 40,664
Sub-Tatal [A}:: e R T e e g T T S 03 48,171
CURRENT UABILTIES 12 41,133 39,577
PROVISIONS 14 147 445
SURTatl B g A et T T T T LR T T T AB0%6
NEFCURRENT-'ASSETS{C)E'[A—{B)' T S e R L e S T e s g B T o B
MISCELLANEQUS EXPENDITURE {to the extent not written off ar adjusted) 15 - -
DESIT BALANCE iN PROFIT AND LOSS ACCOUNT {Shareholders’ Account} 1,349,860 1,50,412
DEFICIT N REM&(UE:AECDUNT(Pallcvholders Account) - -
3 LRI i i : 1 16,16,361° +:16,44,298

LAdteres -
Atchuntants -




Aviva Life Insurance Company India Limited
Registration No. 122 with the IRDAI, dated May 14, 2002

{Rs. in Lakhs}
Uncalled liability in Partly paid-up investiments NIL 49
Chims, other than thase under palicies, net acknowfedged as debts by the company 57 45
Underwriting commitments dutstanding {in respect of shares and securities) NIL NIL
Guarantees given by or on behalf of the Company 25 25
Statutory demands/liabilities in dispute, not pravided for * NIl NIL
Reinsurance obligations ta the extent nat pravided for in aceaunts MIL NIL
Cthers {in relation ta Claims against policies} 1.705 1,827

*Based on shi review done by the management for the year under audit, and duly supported by independent expert opinions In this regard, it has been pssessed that the
passibility of outflow on account of Service tax and Goods R Service Tax related litigations {Including industry-wida Ilgatisn initiated by DGO in respect of ITC avalled on
certain expenses, in respeet of which the company is in appeal) is remate. Hence, basis laid down in Accounting Standard 29, management believes that at present, no

provision 4 required o e made in the books of 2ccount in respect of the above matters.

The company has pre-doposited Rs. 16,64 Cr as at 31st March 2025 {Refer Schedule 12 - Qther Assets) and A% 3.2 Cr on 3rd May 2025 in respect of the abave matters

Aviva Lifa Insurange Company tndia Limited
CIN U&5010DL2000PLE1078B0
For and on behalf of the Board of Diractors

Asit Rath Suresh Mahalingam
Chiet Exceytive Officer and Managing Director chairperson
DIN: 09361510 DIN: 01781730

£

i) L.
Pritam Das Marg Themas Bauar

Direetor Director
DIN: 00021581 DIn: 10775183

Far 1. C. Bhalfa & Co.
Chartered Accauntants
. 001111N

1
-
Rafesh Sethi
Partner

Place : Gurugram
Date : May 23, 2025

Sonall Athalye
Chief Financial Officer

\ M}\\v"\\f\ ‘

Kemal Jolly

Company Secretary
Membership Ne, A22820
Place : Gurugram

Date ; May 23, 2025

For Thakur, Vaidyanath Alyar & Co.
Chartered Accountants
FRN. 000033

ko,

X. N. Gupta
Partner




Aviva Life Insurance Company India Limited
Registration No. 122 with the IRDAI, dated May 14, 2002

AYVIVA

Life Insurance

[Rs. in Lakhs) {Rs. in Lakhs)
1 Cash flows from operating activities
Premium received from policyholders, including advance receipts 1,33,127 135,800
Other Receipts 284 334
Payments to the re-insurers, net of commissions and claims {1,868} {1,131}
Payments of claims {1,16,997) {1,08,255}
Payments of commission and brekerage {5,493} {5,608}
Payments of ather operating expenses {28,424} {28,504}
Deposits, advances and staff loans 935 {1,150)
incame taxes paid/ Refunded {Net} . -
Goods and $ervice tax paid 58 {58}
Other payments - -
Cash flews befare extraordinary items {18,363) (8.963)
Cash flow from extraordinary operations - -
Net cash usid in operating activities (1) {18,368) {8,963)
1t Cash flows from investing activities
Purchase of Fixed Assets (223} {280}
Pracecds from Sale of Fixed Assets 18 15
Purchase of Investment {3,84,978} (5,872,774}
Investments In Fixed Deposits - (526}
Proceeds from maturity of Fixed Deposits 826 50
Loans disbursed K -
Loans against policies " -
Procecds from Sale/redemption of investment 3,13,120 5,75,630
Repayments received - -
Rents/interests/ Dividonds received 76,531 £8,272
Investmerts in money market instrumants and in liquid mutaal funds [Net} 16,462 {43,457}
Expenses related to investments - -
Net cash flow from investing activities {Ii} 21,756 11,940
1l Cash flows fram financing activities
Proceeds from Issuance of share capital - .
Proceeds from barrowing . -
Repayments of borrowing . -
|nterest/dividends paid .
Net cash genarated from financing activities {ilF) - N
IV Effect of foreign exchange rates on cash and cash equivalents, net - -
Net inerease/{decerease) in cash and eash equivatent {FEHIEY) 3,388 2,977
Cash and cash cquivalent at beginning of the period/year 9,306 6,329
Cashand cash equivalent at the end of the period/year 12,684 9,306
Break up as follows ¢
Components of Cash and Cash Eguivalents
Cash and Bank Balances {Refer to Note 1 below} 9,172 6,656
Bank balances - Linked Assets 3,422 2,650
Total 12,694 9,306
Nate 1
Cash {incleding chegues,drafis and stamps) 695 939
Bank balances on current aceaunts 8,677 1,213
Fixed Deposits with maturity less than or equal to 3 months - 4,504
Cash and Bank Balances 9,372 6,656
Note 2
Cash and Bank Bafances (Refer to Note i above} 9,372 6,656
Fixed Deposits with criginal maturity more than 3 months {Considered as investing Activity) 25 851
Cash and Bank Balances {as per Schadule 11) 9,397 7,507

The above Receipts and payments account has been prepared as prescribed by insurance Regutatory and Developmenit Authority of India {Actuarial, Finance and
Investment Functions of Insurers) Regulations, 2024 under the "Direct method" in accordance with Accounting Standard 3 Cash #low Statemants.

JREZTING

Aviva Life Insurance Company India Limited

£ o™
CIN U660100L2000PLC107830 /
Far;and on behalf of the Board of Directors i P

Asit Rath sufesh Mahalingam Sonali Athalya
Chief Executive Officer Chairpersen Chief Financial Officer
and Managing Director Din: 01781730

DIN; 09561510

n For J. C. Bhalla & Ce. For Thakur, Vaidyanath Aiyar & Ca.
Director hartered Actountants Chartered Accountants
OIN: 00021581 Q 001111N FRN. 000038N \J\\f.\ -
\ o\ w/ ’4—’ - U ] HL l@'{;—)& -~
omas Bauer Rajesh Sethi KNGt v ” Komal Jofly
Directar Partner Partner Lompany Secretary
DIN: 10779183 Membership No. A22020

Place : Gurugram Place : Gurugram
X 23, 2025




Aviva Life Insurance Company India Limited &W E yﬁ

SCHEDULES FORMING PART OF FINANCIAL STATEMENTS - Life insurance

13 : [

{Rs. in Lakhs) {Rs, in Lakhs)
First year premiums 26,510 31,709
Renewal premiums 1,00,210 38,901
Single premiums 3,957 4,076
TOTAL: .~ L T T . L L 1,30,677 . 1,34.686-
Premitm Income from business written
I India 1,306,677 1,34,686
Cutside India - -
TOTAL .o T ; . o ) : j L _A30677 L 1,34,686

U25: 1 2914

(Rs. In Lakhs) {Rs. In Lakhs}

Cormmission Paid
Direct - First year premiums® 524 2,057

- Renewal premiums 815 989

- Single premiums 45 104
GROSS COMMISSION: .~ } ] . 1,784 3,150
Add : Commission on Re-insurance Accepted - -
Less : Commmission on Re-insurance Ceded - -
NETCOMMISSION- . .- -~ B ) ) ) ] . o a7sa ] 3,150
Rewards and/or remuneration to agents, brokers or other intermediaries 1,725 4,796
NET.COMMISSION INCLUDING REWARDS .~ L s - ) 3,510 . 7,946
Break-up of commission by distribution netwark
Individuat Agents 989 3,017
Carporate Agents- Banks/FII/HFC 1,188 3,775
Carporate Agents- Others - -
Brokers 723 386
IMF €10 768
Others [Referral fee} - -
TOTAL : L . : T R L .. /3510 L .. 7946
NET COMMISSION INCLUDING REWARDS:
In India 3,510 7,946
Qutside india - -
TOTAL. - — — T st - - - - NETE T

“Net of reversal of old agent balances af Rs 193 Lacs {Previous year: 8s. NIL}




Awiva Life Insurance Cotmpany India Limited
SCHEDULES FORMING PART OF FINANCIAL STATEMENTS

AVIVA

Life Insurance

{Rs. in Lakhs}) [Rs. in Lakhs)
Employees’ remuneration and welfare benefits* 14,181 15,610
Travei, conveyance and vehicle running expenses 433 431
Training expenses 42 45
Rents, Rates and Taxes 1,757 1,584
Repairs & Office Maintenance 743 663
Printing ard Stationery 152 169
Communication expenses ER 378
Legal and Professional charges 1,366 1,688
Medical fees 74 45
Auditors' fees, expanses etc
a) as auditor 75 &6

b} as adviser or in any other capacity, in respect of
(i} Taxation matters - .
{iij Insurance matters - R
{ili} Management services; and - -

¢} in any ather capacity 10 2]
Advertisement aad publicity 638 1,141
Interest and bank chargas 154 144
Depreciation 515 797
Brand/Trademark usage fea/charges - -
Business Developmant and Sales Promotion Expenses 748 618
Stamp Duty- Paficies 1,611 1,003
tnformation technology and related expenses* 2,336 1,978
Goods and Service Tax on premium - -
Others

a} Electricity 199 219

b) Recruitment 113 292

c) Miscelfaneous expenses 244 220
TOTAL 25,701 27,163
Less : Excess of Expenses of Management transfer to Shareholder's account - -

TOTAL. 25,701 27,163

OPERATING EXPENSES RELATED TO INSURANCE BUSINESS

in india 25,701 27,163
Qutside india . .
TOTAL 25,701 27,163

*Rs. {"Lacs) 1,808 (Previous Year Rs. {'Lacs} 3,882} being reimbursed by Aviva Centrat services UK Ltd,, a related party, the net impact of the same in the
Operating expenses of the Company is NIL.

e AT :3
[Rs. in Lakhs) {Rs. in Lakhs)
Employess’ remuneration and welfare benefits 714 679
Travel, conveyance and vehicie running expenses - -
Legal and professional charges 3 2
Interest and hank charges 1 1
Information technoiogy and related expenses - -
Goods and Service Tax/Service tax 89 124
Others - -
a} Office maintenance - -
b} Electricity - -
Recruitment (1) S
Miscellaneous expenses 184 204
TOTAL : . . 530 1,015
Expense other than those directly related to the insurance business
Int Indja 990 1,015

Dutside India . N
TOTAL. . .. - . C ) - . . : e 880 1,015




Aviva Life Insurance Company India Limited
SCHEDULES FORMING PART OF FINANCIAL STATEMENTS

AVIVA

Life insurance

a % rehi3 120
{Rs. iny Lakhs) {Rs. in Lakhs)

1. Insurance Claims
{a] Claims by Death* 17,427 14,242
{b) Claims by Maturity 39,082 20,839
[c) Annuities/Pension payment 549 555
{d) Periodical Benefit 4,759 5,161
e} Health 195 281
{f} Surrenders 51,728 57,822
(g} Other benefits

- Riders 18 19

- Interest to policy halders 545 1,044

- Withdrawals 4,537 6,758
Benefits pald [Gross):
in India 1,18,890 106,721

Outside india . "

2. {Amount ceded in reinsuranceh:
{3} Claims by Death {7.516) {6,043}
(b} Claims by Maturity - -
{c} Annuities/Pension payment - -
{d} Periodical Benefit - |65}
e} Health - -
{f} Surrenders " -
(g} Other benefits
~ Riders - -
« Interest to policy holders - -
- Withdrawals - -

3, Armount accepted in reinsurance :
{a} Claims by Death . .
{b} Claims by Maturity - R
(¢} Annuities/Pension payment R R
{d} Periodical Benefit . .
(e} Health . .
{f} Surrenders . R
(g] Other benefits-
- Riders I B
~ Interest to policy holders . R
- Withdrawals . .

TOTAL. T . . L . 111,374 e 1,00,612

Benefits paid {Net):

It India 1,111,374 1,00,612
Qutside India b -
TOTAL . . . R i L L . o 1,113,374 . 1,00,612

* Including direct settlement costs




Aviva Life insurance Company India Limited
SCHEDULES FORMING PART OF FINANCEAL STATEMENTS

AVIVA

Life Insurance

(Bs, in Lakhs) o {Rs. in Lakhs)

Authorised Capital 2,506,000 2,50,000
2,500,000,000 {Previgus Year 2,500,000,000) Equity shares of

Rs 10 each

Issued, Subscribed and Calted up Capital

2,189,900,000 (Pretnous Year2,189,900,000 ) Equity shares of 218,590 2,18,990
Rs 10 each, fully paid up *

Less : Calls unpaid - "
Add : Shares forfeited (Amount originaily paid up) - -
Less: Par value of Equity Shares bought back - -
Less: Preliminary expenses

Expenses including commission or brokerage or underwriting or -

subscription of shares
TOTAL, " o0 T " T S ©2;18.990: .o .. 2A8990

*569,373,860 equity shares (Pravious Year 569,373,860} are held by the Nominated Partners, wha are holding these shares on behalf of Dabur
Invest Corg. (Partnership Firm}, 140 equity shares (Previous Year 140) are held by the affiliates of Dabur Invest Corp.
During the Year NiL (Previous Year NiL} equity shares of Rs, 10 each were alloted, at par value.

% of % of
Number of Shares Halding Number of Shares Holding
Promoters
- Indian - Dabur Invest Corp.(Partagrship Firm) 56,93,74,000 28% 56,93,74,000 26%
- Foreign - Aviva iaternational Holdings timited, UK 1,62,05,26,000 74% 1,62,05,25,000 74%
Cthers - - - -

TOTAL o o o . ... 2,1899,00,000. 100% 2;18,99,00,000- 100%




AVIVA

Life Insurance

Aviva Life Insurance Company India Limited
SCHEDULES FORMING PART OF FIMANCIAL STATEMENTS

it far !
Lakhs) {Rs, In Lakhs)

{Rs. in

Capital Reserve
Lapital Redemptlon Reserve
Share Premium ‘
Revaluation Reserve - H
General Reserves
Less: Amount utilized for Buy-back M :
Lass: Amount atilized for issue of Bonus Share “
Catastrophe Reserve
Qther Reserves
Balance of profit in Praflt and Loss Account -
TOTAL L . ) L. L i i . . ) . S -

SAREL SR
{Rs. in Lakhs) {Rs. in Lakhs)
Debanturesf Bands - .
£rom Banks - -
From Financial Institutions N -

Fram Others
TOTAL ) : ) - ) -




Aviva Life Insurance Company india Limited
SCHEDULES FORMING PART GF FINANCIAL STATEMENTS

AVIVA

Life Insurance

{Rs. in Lakhs) {Rs. In Lakhs)

LONG TERM INVESTMENTS

Government Securities and Government guaranteed bonds including treasury bills 9,734 12,748
{Market value {Rs 'Lacs} Current Year 9,950 Previous Year 12,713}

Other Approved Securities 39,904 34,601
{Market value |Rs 'Lacs) Current Year 40,487 Previous Year 34,262)

Other Approved Investments
(a) Shares
|aa) Equity
{Historical value {Rs 'Lacs) Current Year NIL Previous Year NIl
[bh) Preferance
{b) Mutual Funds - -
(¢} Derivative instruments
{d) Debentures/ Bands 1,003 -
{Market value {Rs 'Lacs) Current Year 1,308 Previous Year Nli)
{e) Other Securities (Terr Deposits) -
{Market value (Rs 'Lacs) Current Year NIL Previous Year NIL)
(f) Subsidiaries - -
Investment Properties-Real Estate

Investments in Infrastructure , Social Sector and Housing : 12,754 10,417
MNorn Convertible Debenturaes
{Market value (Rs 'Lacs) Current Year 12,916 Previous Year 10,432}
Equity Shares -
{Historical value (Rs ‘Lacs) Current Year NIL Previous Year NIL)

Debentures/ Bonds -
{Market value {Rs 'Lacs) CurrentYear NIL Previous Year NIL)

£quity Shares 660 1,872
{Historical value {Rs 'Lacs) Current Year 660 Previous Year 856)

SHORT TERM INVESTMENTS
Government Securities and Government piaranteed honds including treasury bills 3,062 2,085
{Market value {Rs ‘Lacs} Current Year 3,045 Previous Year 2,089)

Other Approved Securities 3,740 -
{Market value [Rs ‘Lacs} Current Year 3,749 Previous Year Nil}

Other Approved Investments
{a) Shares
{aa) Equity
{bb) Preference . -
{b} Mutual Funds
{Historical vaiue {Rs Lacs) Currant Year NIL Previous Year NIL)
{c) Derivative Instruments
{d} Debentures/ Bonds - -
{Market value (Rs "Lacs) Current Year NIL Previcus Year Nil)
{e) Other Securities {Commercial Papers, Certificate of Depasits and Term Deposits) -
{Market value (Rs *Lacs) Current Year NIL Previcus Year Nil)
{f) Otker Securities {Reverse Repo) 243 317
{Market value (R8s "Lacs} Current Year 843 Previous Year 317}
{g) Suhbsidiaries
{h}nvesiment Properties-Real Estate -

Investments in Infrastructure , Soclal Sector and Housing : 1034 703
Non Convertible Debentures '
{Market value (Rs 'Lacs) Current Year 3,032 Previous Year 697)
DOther than approved Investments
Mutual Funds - -
Debentures/ Bonds -
{Market vaiue {Rs "Lacs} Current Year NIL Previcus Year Nil)

T T YR I S U e 754
INVESTMENTS
in India e
Outside India m :
TOTAL A NG

T

o | GURGACH




Aviva Life Insurance Company India Limited
SCHEDULES FORMING PART OF FINANCIAL STATEMENTS

AVIVA

Life Insurance

2

{Rs. in Lakhs) [Rs. in Lakhs}
LONG TERM INVESTMENTS
Government Securities and Governmant guaranteed bonds including treasury bills 5,37,558 5,24,371
{Market vaiue {Rs 'Lacs} Current Year 556,888 Previous Year 530,566)
Other Approved Securities 2,57,758 1,95,032
{Market value {Rs 'Lacs} Current Year 263,554 Previous Year 193,468)
Other Approved Investments
{a) §hares
(a3) Equity 1,807 227
{Historical value {Rs 'Lacs) Current Year 2,138 Previous Year 124)
{bis} Preference - -
{b} Mutual Funds - -
{¢) Derivative Instruments - -
{d) Debentures/ Bonds 6,497 2,966
(Market value (Rs ‘Lacs) Current Year 6,687 Previous Year 3,060)
{e) Other Securities (Term Deposits) - -
{Market valeze (Rs ‘Lacs) Current Year NIL Previous Year NIL)
{f} Subsidiaries . R
investment Properties-Reai Estate - -
Investments in Infrastructure , Social Sector and Housing : 1,70,615 1,60,050

Non Convertible Debentures
(Market value {Rs 'Lacs] Current Year 174,387 Previous Year 161,112}

Equity Shares 15 5
{Historical value (Rs 'Lacs) Current Year 31 Previcus Year 2)

Other than approved Investments

Nan Convertible debentures - ' 421
(Market value {Rs 'tacs) Current Year NiLPrevious Year 421}
Equity Shares - 2,293

(Historical value (Rs ‘Laes) Current Year NIL Previcus Year 1,048}

SHORT TERM INVESTMENTS
Government Securities and Government guaranteed bonds including treasury bills 1,478 13,709
{Market value (s Lacs] Current Year 1,478 Previous Year 13,707}

Other Approved Securities 624 6,138
{Market value (Rs 'Lacs) Current Year 628 Previous Year 6,135}

Other Approved Investments
{a) Shares
{aa) Equity -
{bb) Preference -
{Histarical value {Rs 'tacs) Current Year NILPrevious Year NIi)
{b} Mutual Funds - -
{Histarical value {Rs 'tacs} Current Year NIL Previous Year NIL)
{c) Derivative Instruments -
(d} Dabenturas/ Bonds - B
{Market value {Rs 'Lacs) Current Year NIE Previous Year NIL)
[e] Other Securities {Commercial Papers, Certificate of Deposits and Term Deposits) 4,871 3,071
{narket value [Rs ‘Lacs) Current Year 4,871 Previous Year 3,071)
{f) Cther Securities {Reverse Repo) 8,562 9,343
{Market vaiue {Rs 'Lacs) Current Year 8,562 Previous Year 8,343}
{g) Subsidiaries -
investment Properties-Real Estate -

Investments in Infrastructure , Sodial Sector and Housing : 20 150
Nan Convertible Debentures
[Market value (Rs 'Lacs) Current Year 834 Previous Year 349)
Commercial Paper .
{Market value (Rs 'Lacs) Current Year NIL Previous Year NIL)

Othar than approved Investments
Non Convertable Debentures -
{Market valug {Rs ’Lacs) Current Year NiL Previous Year NIL}

TOTAL: i

©78,80,605 T L L e 106,17,974

INVESTMENTS
Ir India
Cutside India
JOTAL o

9,%0,605 9,17,974

hadang
WZousiany |
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Aviva Life Insurance Company India Limited
SCHEDULES FORMING PART OF FINANCIAL STATEMENTS

AVIVA

Life (nsurance

LONG TERM INVESTMENTS

{Rs. in Lnkhs

Governmant Securities and Government guaranteed bonds Incuding Treasury Bills 55,325 65,362
{Histarical value {Rs 'Lacs] Current Yerar 53,626 Provious Year 64,555)
Other Approved Securitles 20,082 9,123
{Historficatvalue {Rs 'Locs) Current Year 13,992 Previous Year 9,367)
Other Approved Investmonts
{#) Shares
{aa} Equity 213,361 2,058,278
{Histaricat valus (Rs 'Lacs} Current Year 166,957 Previgus Year 144,230}
{bb}) Preference . .
{Historical value {Rs ‘Lacs] Current Year NIL Previous Year NIL}
{bj Mutual Funds 10,039 -
[Historical value {Hs 'Lacs) Current Yrar 8,208 Previous Year NIL)
{c} Derivative Instrurments - "
{d} Debentures/Bonds 5,553 2,507
{Historical value {Rs 'Lacs) Current Year 5,483 Previous Year 2,481) -
{e} Other Securities {Cortificate of Deposits, Term Deposits and Commaercial papers) -
{Historical value {Rs "Lacs) Gurrent Year NIL Previous Year NIL) -
{f} Subsidiaries - .
18} {nvestment Properties-Real Estate - -
Investments in Infrastructure, Social Sector and Housing : -
{a] Non Convartible Debentures 25,093 23,771
{Historical value [Rs *Lacs) Current Year 24,950 Previows Year 23,766)
{b) Equity 37,485 42,802
(Historical value [Rs *Lacs) Current Year 24,351 Previous Year 25,831}
Other than approved Investments
{a} Equily Shares 5,767 8,493
[Historical value {Rs "Lacs) Current fear 5,756 Previous Year 4,582)
{k) Rebentures/Bonds 5,585 6,822
{Historical volue {Rs ‘Lacs) Currem Year 5,974 Previous Year 9,974}
{¢) Mutual Funds - 14,673
(Rlstorical value (Rs Laes] Current Year NIL Previous Year 12,2805
SHORT TERM INVESTMENTS
Government Sccurities and Gavernment guaranteed bonds Inciuding Treasury Bills
Government Secutities and Government guaranteed honds 13,743 13,224
{Histortcal value {Rs ‘Lacs} Current Year 13,262 Pravious Year 13,031}
Other Approved Securities 502 -
{Hiswr'lcnlvnlun(ﬂs’tau} CurrentYear 501 Previous Year NIL]
Other Approved Investments
{a} Shares
{aa) Equity -
(k) Preference - >
{Historical value {Rs *Lacs) Current Year NIl Previous Yaar i}
{b} Mutual Funds “ “
{c} Derivative Instruments - -
{d} Debentures/ Bonds N :
[Historleal value {Rs ‘Lags} Current Year NIL Previous Year NILj
{n) Othar Securities {Certificate of Depasits, Term Depasits and Commerclal papers) 4,363 3,384
(Historical value {Rs "Lacs} Current Yiar 4,208 Previous Year 3,325}
{F} Other Securities {Revarse Repo) 5,40% 3,608
[Histatical vaiue [Rs 'Lacs} Current Year 6,404 Previaus Yeor 5,605)
{g) Subsidiaries - -
{h} investment Properties-Real Estate - -
Investments in Infrastructure , Social Sector and Housing : A B
Non Convartibla Debentures
{Historical vajue (RS 'Lacs) Currant Yerar NIL Previous Year NIL)
Othér than approved Investiments
{8) Mutual Funds - -
{Historicai value (Rs 'Lacs) Current Yoar NIL Previous Year KL}
{b) Debentures/Bonds - -
{Histarical value {Rs 'Lacs) Current Year NIL Previous Year NIL)
Balances in Bank 3322 2,650
Other Current Assets [net) 2,844 714
TOTAL: Tk 2 04,09,913 4,04,412
INVESTMENTS
In India 4,059,913 4,04,412
Cutside India - -
TOTAL: 0 . '.'4;09,91&" i L 4,04,412




Aviva Life Insurance Company India Limited
SCHEDULES FORMING PART OF FINANCIAL STATEMENTS

AVIVA

Life Insurance

Security-Wise Classification
Secured
{a) On mortgage of property
{aa} In india - -
{bb) Outside india -
() On Shares, Bonds, Gavt. Securities ete - -
(e} Loans against policies - -
(d} Others (to be specified) - -
Unsecured
TOTAL
BORROWER-WISE CLASSIFICATION
{a) Central and State Governments - -
(b} Banks and Financial lnstitutions - -
[c) Subsidiaries " .
(d} Campanies - B
(e} L.oans against policies - -
[f) Others . .
TOTAL
PERFORMANCE-WISE CLASSIFICATION
{a) Loans classified as standard
{aa) InIndia - -
{bb) Qutside India - -
{k) Non-standard loans less provisions
{@a} inIndia . .
{bb} Outside India - -
TOTAL
MATURITY-WISE CLASSIFICATION
{a} Short Term - -
(&) Long Term -
Total . ) . . . - i -
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Aviva Life Insurance Company India Limited
SCHEDULES FORMING PART OF FINANCIAL STATEMENTS

AVIVA

Lite Insurance

{Rs. in Lakhs}
Cash {including cheques,drafts and stamps}* §95 939
Bank Balances
{z} Deposit Accounts
[aa} Shart-term (due within 12 moenths ; 5330
of the date of balance sheet} )
{bb} Others 25 25
{b] Current Accounts 8,677 1,213
{c} Others B -
Money at Call and Short Motice
{a} With Banks - -
{n) With other institutions - -
Others - -
TOTAL . . - ] 9,397 .. 1507
Balances with non-scheduled banks included above - B
CASH AND BANK BALANCES
Int India 9,397 7,507
Qutside India - -
TOTAL - . . ) . 9,397 . . . 7.507

*Cheques on Hand amount ta Rs. 616 Lakhs (Previous Year Rs. 884 Lakhs)




Aviva Life Insurance Company India Limited
SCHEDULES FORMING PART OF FINANCIAL STATEMENTS

AVIVA

Life Insurance

(Rs. in Lakhs} {Rs. in Lakhs)
ADVANCES
Reserve deposits with ceding companies - -
Application money for investments - -
Prepayments 336 384
Advances to Directors/Officers B -
Advance tax paid and taxes deducted at source - i
Less: Provision for doubtful recovery - - {1} -
Goods and Service Tax Unutilised Credit 978 1,152
Others {includes suppliers and emgployee advances) 595 1,175
Less: Provision for doubtful advances (172) 427 {226) 949
TOTAL (A} : . ) 1,741 ) 2,485
OTHER ASSETS
Income accrued on investments 18,488 16,521
Qutstanding Premiums 4,846 6,168
Agents’ Balances 363 940
Less: Pravision for doubtful Agent Balanices [351) 12 {882) 58
Foreign Agencies' Balances - -
Due from other entities carrying on insurance business 24 27
{including reinsurers)
Due from Holding Company 600 633
Investment held for Unclaimed Policyheolders Fund 5,100 9,286
Interest an tnvestment held for Unclaimed Policyhotders Fund 1,939 2742
{Net of FMC)
Others
- Refundable Security Depasits 1,853 1,599
Less: Provision far doubtfui security depesit {222) 1,631 {242) 1,357
- Receivables against unsettled investment contracts " -
-Gooeds and Service Tax Deposits*® 1,002 1,054
- Other Reinsurance Assets 251 333
TOTAL (B} ’ . g ) . . 33,893 . . 38,179
TOTAL (A+B): . L e ' . 35,634 o . 40,664

*net off Rs. 62 Laes (Previous Year Rs. NiL } on account of G5T Payahle




Aviva Life Insurance Company India Limited
SCHEDULES FORMING PART OF FINANCIAL STATEMENTS

AYIVA

Life Insurance

: ] 4
{Rs. in Lakhs) {Rs. in Lakhs
Agents’ Balances 308 699
Balances due to other insurance companies 391 789
Deposits heid on re-insurance ceded . -
Premiums received in advance 1,354 1,176
Unallocated premiem 3,661 2,680
Sundry creditors
Micro, Smail & Medium Enterprises 26 -
Others 238 81
Due to Holding company - -
Claims Outstanding 15,190 8,323
Annuities Due 339 249
Due to Officers/Directars 32 57
Unclaimed Amount of Policyholders 5,100 9,286
Income accrued on Unclaimed amounts 1,939 2,742
Goods and Service Tax Liabilities 266 1,002
Othars:
Accrual for expenses 7,802 9,975
Payables for unsettled investment contracts - 535
Statutory Dues Payable 454 787
Employee and other dues Payabie 613 693
Qther Reinsurance Liability 2,820 501
TOTAL. . . L . L . . C 41133 ] e __ .39,577

Opening Balance 12,028 16,289
Add: Amount transferred to unclaimed amount 122 3,139
Add; Cheques 15.5ued out of the unclaimed amount but not 1,037 408
encashed by Policyhoiders
Add: Investmeént income net of charges on Unclaimed 641 1,039
Fund
Less: Amount of Claims paid during the year (529) {5,297
{.ess: Amaount dissolved as per IRDAI circular [6,260) {1,065)
Lass: Amount transferred to SCWF {net of claims paid in . (2,485}
respect of amounts transferred eartier) :
Closing Balance of Unclaimed Policyholders” Fund "~ L 3 L 2039 12,028

R AL
(Rs. in Lakhs) (Rs. in Lakhs}

For taxation (less payments and taxes deducted at source} -
For proposed dividends “
For dividend distribution tax -
Others:

Provision for Gratuity

Provision for Leave Encashment 179
Provision for Other Long Term Benefits 226
Provision for Other Employee Benefits 44

ST 449

TOTAL::




Aviva Life Insurance Company India Hmitad
SCHEDULES FORMING PART OF FINANCIAL STATEMENTS

AYVIVA

Life Insurance

: ; ; Marchi 31220
[Rs. in Lakhs) {Rs. in Lakhs)

Discount Allowed in issue of shares/ debentures - -

Others - -

i







3.1

3.2

| AVIVA

Life Insyrance

Aviva Life Insurance Company India Limited
SIGNIFICANT ACCOUNTING POLICIES AND NOTES TO THE ACCQUNTS

SCHEDULE FORMING PART OF FINANCIAL STATEMENTS
Schedule 16
SIGNIFICANT ACCOUNTING POLICIES AND NOTES TO THE ACCOUNTS

COMPANY INFORMATION

Aviva Life Insurance Company India Limited {‘the Company’) {CIN U66010DL2000PLC107880) was incorporated on
September 25, 2000 under the Companies Act, 1956. The shareholders of the Company are Dabur Invest Corp., 2
partnership firm holding 26% {Previous Year - 26%) and Aviva Internaticnal Holdings Limited, UK holding the remaining
74% (Previous Year - 74%). The Company is registered as a life insurer with the Insurance Regulatory and Development
Authority of india (IRDAI'). The Company is regularly depositing the annual fee in accordance with Section 3A of the
Insurance Act, 1938.

The Campany's business comprises of Life Insurance, Pension, Annuity and Health business. The life insurance business
comprises of Linked Participating, Linked Non-Participating, Non-Linked Participating and Non-Linked Non-Participating
products. Some of the products have riders attached to them such as accelerated critical illness and permanent total
disability, accidental death and dismemberment and hospital cash benefit, The pension business comprises Linked
Participating, Linked Non-Participating, Non-tinked Participating, Non-Linked Non-Participating products. The Annuity and
Health business comprises Non-Linked Non-Participating products. The Company has both individual and group business.

SIGNIFICANT ACCOUNTING POLICIES
Basis of Preparation of Financial Statements

The accompanying financial statements have been prepared and presented under the historical cost convention, untess
otherwise stated, and on the accrual basis of acceunting, in accordance with the accounting principles generally accepted
in India ("GAAP”). The Company has prepared the financial statements in compliance with the accounting standards
notified under Section 133 of the Companies Act 2013, and amendments and rules made thereto, to the extent applicable,
and in accordance with the provision of the Insurance Act, 1938 (amended by The Insurance {Amendment) Act, 2021),
Insurance Regulatory and Development Authiority Act, 1999, and the reguiation framed there under, Insurance Regulatory
and Development Authority (Preparation of Financial Statements and Auditars’ Report of insurance Companies)
Regulations, 2002 {the "IRDA Financial Statements Regulations"), [RDAI circular IRDA)F&A/CIR/MISC/256/09/2021 dated
September 30, 2021 and Master circular IRDAI/ACTL/CIR/MISC/80/05/2024 dated March 20, 2024, and the various
circulars/directions/orders issued by IRDAI from time to time, to the extent applicable, and the practices prevailing within
the insurance industry in India. The accounting policies have been consistently applied by the Company.

Use of Estimates

The preparation of the financial statements in conformity with Generally Accepted Accounting Principles requires the
Company’s management to make estimates and assumptions that affect the reported amount of revenues and expenses
for perfod, reported balances of assets and liabilities and disciosure of contingent liabilities as on the date of financial
statements. The estimates and assumptions used in the accompanying financial statements are based upon
management’s evaluation of the relevant facts and circumstances up to and as at the date of the financial statements,
Actual results could differ from these estimates. Any revision to accounting estimates is recognized prospectively in
current and future periods.

Revenue recognition

Premium Income

Premium income from non-linked business including rider premium (net of Goods and Services Tax) is accounted on
acceptance of risk/ when due from the policyholders. In case of linked business, premium income is accounted for when
the associated units are created. Premium on lapsed policies is accounted for as income when such policies are reinstated.
Premium for praducts having regular premium paying plans with limited and / or predetermined palicy term is considered
as regular premium, Premium on products other than as mentioned above is considered as single premium. Top up
premium is considered as single premium.

Income from Linked Business

Fund Management charges, administrative charges, mortality charges, and other charges as per the product feature are
recovered from linked funds and recognized, when due, in accordance with terms and conditions of policies.




AVIVA

Life [nsurance

Aviva Life Insurance Company India Limited

SIGNIFICANT ACCOUNTING POLICIES AND NOTES TO THE ACCOUNTS

3.3

a)

b)

3.4

4.

Income from Investments

interest

interest income from Investments is recognized on Accrual Basis.

Dividend

Dividend income is accounted for on "ex-dividend" date in case of listed equity and preference shares and in case of
unlisted equity and preference shares, when the right to receive dividend is established,

Discount Income and Basis of Amortization

In case of Non Linked Funds, Debt securities, including Government securities and redeemable preference shares are
considered as 'held to maturity' and accardingly stated at cost, subject to accretion / amortization of the discount /
premium over the period of maturity / holding. In case of other instruments like Commercial Papers, Certificate of
Deposits, Triparty Repo (TREPs) and Treasury Bills, the difference between the redemptian value and bock value is
accreted over the life of the asset, on a straight [ine basis in all funds.

Realized Gain/Loss

Linked Funds

The realized gain or loss in Unit Linked funds is the difference between the sale consideration and book value {(weighted
average purchase price) on the date of sale.

sale consideration for the purpose of realized gain/loss is net of brokerage and taxes, if any, and extludes accrued interest
received on sale.

Non-Linked Funds

The profit or loss on sale of debt securities is the difference between the net sale consideration and the accreted/

amartized cost in the books of the Company as on the date of the sale. Accreted/Amortized cost is determined on the

basis of weighted average purchase price.
Sale cansideration for the purpose of realized gain/loss is net of brokerage and taxes, if any, and excludes accrued interest

received on sale.

Profit/loss on sale of equity shares/ redemption of mutusl funds is difference between net sales consideration and book
value on the date of sale and includes effect of accumuiated fair value changes, as appiicable, recognized previously, for
specific investments sold/redeemed during the year. Book value is determined on the basis of weighted average purchase

price.
Fee, Charges and Other income
Interest/fee on overdue premium i3 recognized as income on reinstaternent of the policy.

Cash and Cash Equivalents
Cash and Cash Equivalents for the purpose of Receipts and Payments account include cash and cheques in hand, bank
balances and deposits with original maturity of three months or less which are subject to insignificant risk of change in
value,
Reinsurance Premium
Reinsurance premium ceded is accounted for at the time of recognition of premium income in accordance with the treaty
or in-principle arrangement with the reinsurer.
Profit commission under reinsurance treaties, wherever applicable, is recognized in the year of final determination of
profits.
Benefits paid {including direct cost of claim settlement)

a.  Maturity claims, Annuity Claims and Survival Benefit Claims are accounted for when due to policyholder.

b. Surrenders are accounted for when notified.

¢.  Death claims and rider claims are accounted for when intimated.

d. Re-insurance recoveries are accounted for in the same period as the related claim.

e. Claims include policyholder bonuses credited in the case of Participating policies.

f.  Withdrawals under linked policies are recognized in the respective funds when the associated units are cancelled.

g. Repudiated claims disputed before judicial authorities are provided for under operating cost, based on management
prudence after considering the facts, evidences and past experience available in respect of such types of claims.

h. Surrender charges recovered are netted off against the claim expenses incurred.

i.  Amount payable on lapsed/discontinued policies are accounted for on expiry of lock in period of these policies.



AVIVA

Life Insurance

Aviva Life Insurance Company India Limited
SIGNIFICANT ACCOUNTING POLICIES AND NOTES TO THE ACCOUNTS

9.1

9.2

Acquisition costs

Acquisition costs, including commission are related to the acquisition of the new and renewal insurance contracts.
Acquisition costs are expensed in the year in which they are incurred.

Commission claw back in future, if any, against first year commission paid for policies cancelled/lapsed, is accounted for
in the year in which a policy is cancelled/ lapsed.

Determination of Mathematical Reserves and Valuation of Policy Liabilities

Mathematical Reserves including the valuation of policy liakilities has been determined by the Appointed Actuary on the
basis of an annual review of the life insurance business as per the Schedule Il of Insurance Regulatory and Development
Authority of India {Actuarial, Finance and Investment Functions of Insurers} Regulations, 2024, and cther requirements of
the IRDAI, accepted actuarial practices and guidance notas issued by the Institute of Actuaries of india. Actuarial method
and assumptions are given in Note 1 of Part C of this Schedule.

The Company did not have any other long-term contracts including derivative contracts for which there were any material
foreseéable losses as at 31 March 2025.

Investments

Investments are recorded at cost en date of purchase, which includes brokerage and related taxes, if any and excludes
broken period interest.

Classification

Investments maturing within twelve months or debt securities having put and call option within the next twelve months
from the balance sheet date or investments made with the specific intention to dispose off within twelve months from
the halance sheet date are classified as short-term investments, investments other than short term are classified as long-
term investments. Equity shares are classified as long term investment.

Valuation - Linked Funds

Listed Equity shares/preference shares/Units of Infrastructure investment Trusts {lnvITs) /Exchange Traded Funds {ETFs}
are valued at closing market price of Natianal Steck Exchange Ltd {NSE), the primary stock exchange approved by the
Investment Committee of the Cempany. I the Scrip is not traded an the valuation day on NSE then closing price an Bombay
Stack Exchange Lid [BSE) is taken. If the security is not traded on both NSE & BSE, then the last available closing price in
the same preference [NSE/BSE) is taken for valuation. Unlisted partly paid up equity shares are valued at closing market
price {as mentioned abova) of fully paid up shares after deducting uncalled liability. Mutuat Fund units {other than ETFs)
are valued at Net Asset Value (NAV). Government securities are valued at prices obtained from Credit Rating infarmatian
Services of India Ltd. (CRISIL} and other debt securities are valued at prices arrived from CRISIL Bond Valuer on a daily
basis and below investment grade debt securities are valugd as per internal valuation policy. in case of short term
instruments like Commercial Papers, Certificates of Deposit, Tri Party Repo {TREPs) and Treasury Biils, the difference
between the redemption value and book value is accreted over the life of the asset on a straight-line basis and accordingly
these instruments are valued at accrated cost. Investments in Fixed Deposits and Reverse Repo are valued at cost. If
renunciation is traded, then the traded price will be considered for vajuation of rights. when renunciation is not traded, if
the intention is to subscribe to the rights issue, then rights are valued at intrinsic value {difference between spot price of
the entitled equity share and the exercise price subject to a floor of zero) else at zero..

Unrealized gains and losses are recagnized in the respective funds’ Revenue Account.

Valuation — Non-Linked Palicyholders’ Funds and Shareholders’ Fund

a. Debt securities

Debt securities, including Government securities and redeemable preference shares are considered as ‘held to maturity’
and accordingly stated at cost, subject to accretion/amortization of the discount/premium on a straight line basis over
the period of maturity/holding. In case of other instruments like Commaercial Papers, Certificates of Deposit, Tri Party Repo
(TREPs) and Treasury Bills, the difference between the redemption value and book value is acereted over the life of the
asset, on a straight line basis. Investments in Fixed deposits and Reverse Repo are carried at cost,
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SIGNIFICANT ACCOUNTING POLICIES AND NOTES TO THE ACCOUNTS

b.

5.4

10.
10.1

10.2

Equity shares, Unit of Infrastructure investment Trusts (InviT} and mutual funds

Listed equity shares, Exchange Traded Funds (ETFs) and InviT which are actively traded, are stated at fair value, being the
closing price at Nationat Stock Exchange Ltd {NSE) which is the primary stock exchange approved by the Investment
committee of the Company. If a security is not traded on the primary stock exchange on the balance sheet date, then the
Company will use the ¢losing price at Bombay Stock Exchange Ltd (BSE}. Mutual Fund units as at the end of the Balance
Sheet date are valued at net asset values.

Equity shares would not be considered as actively traded, if as per the guidelines governing mutual funds faid down from
time to time by SEBI, such shares are classified as "thinly traded”.

Unrealized gains and losses on listed equity shares, InvITs and mutual funds are taken to the "fair value change account”
and carried forward in the balance sheet.

impairment of Investments

The Company has laid down the impairment accounting pelicy for recognizing diminution in value of investment. The
Carrying amount of investment are reviewed at each Balance Sheet date and if there is any indication of impatrment based
oh impairment policy, an impairment loss is recognized as an expense and disclosed under the head “Provision for
diminution in value of Investment” in the Revenue/Profit & Loss account, to the extent of difference between re-measured
fair value and acquisition cost as reduced by any previous impairment loss. Any reversal of impairment loss earlier
recognized for in the Revenue/Profit & Loss account is accounted in the Revenue actount or the Profit & Loss account

respectively,

Provision for Non Perfarming Assets

All assets where the interest and/or installment of principal repayment remain overdue for more than 90 days at Balance
sheet date are classified as Non Performing Assets {NPA) and provided for in the manner required by the IRDAi regulations
and/or circulars in this regard.

Fixed assets and depreciation/amortization

Property, Plant and Equipment

Property, Plant and Equipment are stated at cost less accumulated depreciation and impairment. Cost includes the
purchase price and any cost directly attributable to bringing the asset to its present location and working condition for its
intended use.

Depraciation is provided on the Straight-Line Method (SLM} pro-rata from the date of acquisition with reference to
management’s assessment of the estimated useful life for each class of asset as mentioned hereunder:

{a) Information Technoiogy Equipment *# 3 years
{b) Leasehold improvements® & years or over the primary period of Lease, whichever is lower
{c} Furniture and Fittings *» 5 years
(d) Office equipment *4 3 years
(e} Vehicles *» 3 years

* For these class of assets, based on internal assessment, the Company is following shorter useful fife as compared to
prascribed life under Part C of Schedule |1 of the Companies Act 2013. The useful life considered in the current year are
based upaon the principles of prudence which are consistent with the previous years.

Individual Assets acquired on or after April 1, 2005 and costing Rs 25,000 or |ess are depreciated in full in the year of
purchase.

A For these class of assets, based on internal assessment, the Company’s Management has considered the residual value
to be hil.

Intangible Assets

intangible assets comprising software are stated at cost less amortization and impairment. Significant expenditure on
improvement to software are capitalized when it is probable that such expenditure will enable the asset to generate future
economic benefits in excess of its originally assessed standard of performance and such expenditure can be measured
and attributed ta the assets reliably. Software expenses are amortized using straight line method over a period of 3 years.
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10.3 Impairment of Assets

11.

12.
12.1

12.2

12.3

13.

The carrying amounts of assets are reviewed at each balance sheet date to assess if there is any indication of impairment
based an internal/external factor, Animpairment loss is recognized wherever the carrying amount of an asset exceeds its
recoverable amount. The recoverable amount is the greater of the assets net selling price and value in use. In assessing
value in use, the estimated future cash flows are discounted to their present value at the weighted average cost of capital.
After impairment, depreciation/arortization is provided on the revised carrying amount of the assets over its remaining
useful life. However at the balance sheet date if there is any indication that a previously recognized impairment loss no
langer exists, the recoverable amaunt is reassessed and the asset is reflected at the recoverable amount, subject to a
maximum of depreciablefamortizable historical cost.

Fareign exchange transactions

Foreign exchange transactions are recarded at the exchange rates prevailing at the date of transaction. Realized gains and
losses on foreign exchange transactions during the yéar are recognized in the Revenue Account/Profit & Loss Account.
Fareign currency assets and liabilities, if any, are translated at the year-end rates and resultant gains/iosses on foreign
exchange transactions are recognized in the Revenue Account/Profit & Loss Account.

Taxation

Current Tax

Current tax expense is determined in accordance with the provisions of Section 44 of the Income - tax Act, 1961 read with
Rules contained in the First Schedule and othar relevant provisions of the Income Tax Act, 1961 as applicabie to a company
carrying on life insurance business.

Deferred Tax

in accordance with the provisions of the Accounting Standard [AS) 22, “Accounting for Taxes on Income”, with respect to
the carry forward of losses under the Income Tax regulations, the deferred tax asset is recognized only to the extent that
there is a virtual certainty supported by convincing evidence that future taxable income will be available against which
the deferred tax asset can be realised. The carrying amount of deferred tax assets is reviewed at each reporting date and
reduced to the extent that it is no longer probable that sufficient taxable profit will be available to allow all or part of the
deferred tax asset to be utilized. Unrecognized deferred tax assets afe reassessed at each reporting date and are
recognized to the extent that it has become probable that future taxable profits will allow the deferred tax asset to be
recovered.

Deferred tax assets and liabilities are measured using the tax rates, which have been enacted ar substantively enacted at
the batance sheet date, Deferred tax expense or benefit is recognized on timing differences being the differences between
taxable incomes and accounting incomes that originate in one period and are capable of reversing in one or more
subsequent periods.

Deferred tax assets and deferred tax liabilities are offset, if a legally enforceabie right exists to set off current income tax
assets against current income tax liabilities and the deferred taxes refate to the same taxable entity and the same taxation
authority.

Goods and Services Tax (GST)

Goods and Service Tax payment is made after availing the input tax credit availabie as per the provision of law. Goods and
Services Tax advance payment and unutilized credit, if any, are carried forward under "Advancas and other Assets" for
adjustments/setoff in subsequent periods.

Provisions and Contingencies

A provision is recognized when there is a present obligation as a result of past eventand it is praobabie that an outflow of
resources will be reguired to settle the obligation, in respect of which a reliable estimate can be made. Provisions are not
discounted to their present value, and are determined hased on the Management's estimate of the amount required to
settle the obligation, at the balance sheet date. These are reviewed at each balance sheet date and adjusted to reflect the
current Management estimates.

Contingent liabilities arising from claims other than insurance claims, litigations, assessment, fines, penalties, etc. are
recorded when it is probable that a liability has been incurred and the amount can be reasanably estimated. A disclosure
for a contingent liahility is made when there is a possible obligation or a present obligation that may but probably will not,
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14.

15.

16.

17.

18.

Operating Leases

Leases where the Lessor effectively retains substantially all the risks and benefits of ownership over the leased term are
classified as operating leases. Operating lease rentals and Sub lease income including escalations are recognized as an
expensefincome on a straight-line basis over the lease period.

Employee Benefits

The Company has defined contribution plans for post-employment benefits in the form of Provident Fund, Pension Fund,
Naticnal Pension Scheme and Employees’ Deposit Linked Insurance Scheme {EDLI}. Under the Provident Fund Plan, the '
Company contributes to a government administered provident fund on behalf of employees. The Company has no further
obligation beyond making the contributions. The Company’s contribution to the above Plan is recognized in the Revenue
Account and Profit and Loss Account as incurred.

Contributions to Defined benefit Plans and other long-term employee benefits, are provided on the basis of an
independent actuarial valuation (as per AS-15 Revised) made at the end of each financial year. Actuarial gains or loss
arlsing from such valuation are charged to Revenue Account/Profit and Loss Account in the year in which they arise, The
Actuarial method used for measuring the afaresaid liabifities is Projected Unit Credit (PUC) Method.

The Company provides for its liability under Long Term Incentive Plan {LTIP) and Short-Term lncentive Plan {STIP) based
on independent actuarial vaiuation.

Allocation of Expenses
Expenses relating to each class of business are aliccated, based on the policy approved by the Board, to the respective
business segments on the basis of:

- Expenses that are directly identifiable to the business segments are allocated on actual basis;

- Other expenses that are not directly identifiable to the business segments, are aliocated on either of the following

basis, as considered approgpriate by the Management:

a) Average Number of inforced Policies

b) Gross written Premium/ New Business Premium

c)  Sum Assured

d) Number of Members under Group Product

e) Number of claims Settied

- Fund Management related costs are allocated on the basis of the ratio of average monthly corpus in each fund.
For each type of expense, the most suitable method of allocation is chosen taking into account the nature of the expense
and its relevarice to the respective cost cénter,

Earnings per share

Basic Earnings per share is calculated by dividing the net profit or loss for the year attributable to equity shareholders by
the weighted number of equity shares during the year.

Far the purpose of calculating diluted earnings per share, the net profit or loss during the year, attributable to equity
sharehalders and weighted number of equity shares during the year are adjusted for effects of all dilutive equity shares.

Segment Reporting

The Company's reportable segments are business segments which have been identified in accordance with the Master
Circular issued by the IRDAI. The operating expenses, investments and other income attributable to the business segments
are allocated as mentioned in Note 21. Segment assets and liahilities have been identified to the extent possible. There
are no repartable geographical segments since the Company provides services to customers in the Indian market only and
does not distinguish any repartable regions within India.

Compasition of Business Segments

The Company’s business comprises of life insurance business and pension business. The life insurance business comprises
of linked participating, linked non-participating, linked group non-participating and non-linked participating, non-iinked
non-participating, non-linked group non-participating, annuity, health, group variable products. The pension husiness
comprises linked participating, linked non-participating and non-finked participating, non- -linked non-participating, non-
linked group pension products. Accordingly, revenues arising out of these segments comprise the primary basis of
segmental information set out in these financial statements.

Segment Accounting Policies

The segment reporting complies with the accounting policy adopted for preparation and presentation of financial
statements of the Company and is in conformity with Accounting Standard 17 — Segment Reporting, notified by the
Companies {Accounting Standards) Rules, 2006 and read with applicable 1RDA regulations.

Segment assets represent assets empicyed and llablht:es nnciude those, which are mcurred by a segment |n its operating
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NOTES TO ACCOUNTS

Actuarial Method and Assumptions
The annual statutory actuarial valuation of the palicy liabilities at the close of the financial year i.e. at March 31, 2025 has
been carried out, in accordance with the generally accepted actuarial principles and practices and in particular the
provisions of IRDA| {Actuarial, Finance and Investment Functions of Insurers) Regulations, 2024, periodical communication
from IRDAI regarding vatuation of Habilities and the professional guidance by the Institute of Actuaries of India (IAl} ta
determine policyhoiders’ liabilities of the Company. A brief summary of valuation methads and actuarial assumptions
used for determining the liabitities are given below:

Methodologies for calculation of Mathematical Reserves

The principles adapted for the valuation of policy liabifities have been set out as per the [RDAI {Actuarial, Finance and

Investment Functions of Insurers) Regulations, 2024 and the APS 2 & APS 7 issued by the institute of Actuaries of India,

The general principles of actuarial valuation applicable for all lines of business are given below:

- The policy liabilities are valued on policy by poficy basis L.e. each policy is separately valued.

. Gross Premium Valuation Method is used in the determination of mathematical reserves for all products except
Yearly Renewable Group Term Assurance Products (OYRGTA} where the reserving has baen done using Unearned
Premium Method.

- For Rider valuation, the IRDAI (Actuarial, Finance and Investment Functions of Insurers) Regulations, 2024 is complied
with and higher of the reserve calcidated using Unearned Premium Method (UPR) or GPV is kept as the reserve, as
per the said IRDAI Regulations,

- The valuation methodology takes into account all possible contingencies under which any premiums (by the
policyholder) or benefits (to the policyholder / beneficiary) may be payable under the policy, as determined by the
policy conditions. The level of benefits takes into account the reasonable expectations of policyhelders {with regard
to crediting interest, bonuses, including terminal bonuses, if any) and any established practices of the Company for
the payment of benefits or the level of discretionary / reviewable charges.

- The valuation method takes into account the cost of any options and guarantees that may be available to the
palicyheiders under the terms of the contracts.

- GPV method allows for reinsurance reiated cash flows L.e. the reinsurance premium and reinsurance claim recoveries.
However, for OYRGTA group insurance business, where the reserve is calculated using the UPR {Unearned Premium
Reserves} method, explicit reinsurance credit based on reinsurance premium is taken into account while calculating
the reserve.

- The determination of the amount of liability is based on prudent assumptions of all the relevant parameter. The value
of each such parameter is based on the expected experience relevant for the block of business and includes an
appropriate margin for adverse deviations (MAD) that may result in an increase in the amount of mathematical
reserves.

- The amount of mathematical reserve is set to zero, in case of negative reserve and not less than the surrender valuve.
This check is applied on pelicy by policy basis.

- The determination of the amount of mathematical reserves takes into account the nature and term of the assets
representing those labilities and the value placed upon them and shall include prudent provision against the effects
of possible future changes in the value of assets on the ability of the insurer to meet its obligations arising under
policies as they arise.

- Additional Provisions as per Regulations are also calculated and taken into account for valuation.

- The Reinsurance cash-flows for individual business are taken into account in GPV cash-flow method of reserving. But
for group insurance business where the reserve Is calculated using the UPR method, explicit Reinsurance credit has
been taken into account while calculating the reserves.

- The provision for Free-look cancellation of policies has been made in Reserves.

Additional Rules for Linked Business

Unit Linked Non Par Business (Individual)

Reserves consist of two componants, namely Unit Reserve and Non-Unit reserve. The following method is used to

determine these reserves:

Unit Reserves

The unit reserve is detarmined as the number of units, as on the valuation date, multiplied by the unit price of the

units an the valuation date. For actuarially funded products, the value of actuarially funded units is determined on
the basg] -’ﬁﬁj:‘ma ial funding factor.
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Non - Unit Reserves

For non-unit reserves in respect of linked businass, the Company calculates it using gross premium methad of valuation.
Non-unit reserve is calculated by discounting the prospective net cash flaws under each policy. The net cash flows at each
duration is the sum of various outgoes e.g. death outgo net of reinsurance recoveries, rider outgo, expense outgo,
commission outgo, maturity outgo, reinsurance premium payments and increase in unit reserve {on valuation basis} less
premium and investment income, Further, the amount of mathematical reserve in respect of a policy calculated in spirit
of Regulation 2 (5} under Part I1i (A} Schedute | of IRDAI (Actuarial, Finance and Investment Functions of Insurers)
Regulations, 2024, may be negative {called “negative reserves”} or less than the surrender value available {called
wgurrender Value Deficiency Reserve”) at the valuation date. Thern amount of such mathematical reserve is set to zero in
case of negative reserve or surrender value in case of surrender value deficiency reserve.

Unit Linked Non Par Business {Group)

Linked Group products consist of Group Superannuation and Group Gratuity Plans. Unit reserve is determined as the
number of units, as on valuation date, multiplied by the unit price of the units on the valuation date. in respect of non-
unit reserve, since the charges are higher than the expected costs in each of the future months, there is negligible non-
unit reserve requirement for these products and hence the reserve for these products is mostly equal to the unit reserve.
For group gratuity plan where each policy has One Year Renewable Group Term Assurance (OYRGTA) iife cover, the
reserve for the OYRGTA cover has been calculated as 115% of the gross unearned premium where explicit premium is
charged from the customer. And where the mortality charges are deducted from unit fund, last one month's mortality
charge is kept as reserve because the charges have already been deducted but a part of the month’s risk is yet to expire.
In addition, the reserve for IBNR cases is kept.

Unit Linked Par Business {Individual}

The higher of Gross Premium Bonus Reserve (GPBR) and the unit price of actuarially funded units (as explained under Unit
reserve ahove) for each policy is taken as reserve.

The gross premium honus reserve valuation is a gross premium method of valuation with explicit allowance for future
bonuses {regular and tarminal bonuses). The GPBR projectian allows for the cash fiows of premium income, death outgo,
rider outgo, maturity outgo, expense outgo, commission outgo, tax outgo, net reinsurance and transfers to the
shareholdeX Al the benefits autga contain element of existing as weli as future regular bonuses and the terminal bonuses
based on the projected asset share of the policy.

Any excess of assets over reserves in with profits fund is treated as fund for future appropriation {FFA) for reporting
purposes.

1.2 Provisions for Incurred but Not Reported (IBNR) Claims

As on the valuation date it is likely that for certain policies, death might have occurred before the valuation date but the
death claim has not been reported to the Company. An additional provision has been made to cover the cost of such
claims.

For Individual business, IBNR Reserves are estimated using Bornhuetter-Ferguson {BF) Method, IBNR using BF method is
calculated for the exposure period as:

IBNR Reserves = Ultimate Loss Amount x Outstanding Claim Proportion x A x (1+ 8) x (1 + MAD}

Where,

A = Sum at Risk after reinsurance/Total Sum Assured

B = Claims reported after 12 months of death/Claims reported within 12 months of death

MAD has been taken as 15%

For the calculation of IBNR claims rates under Group business, assumption for Delay Period has been taken as 3.6 months
basis experience studies.

The estimates have margins for prudence. Appropriate reinsurance credit has also been taken into account to determine
the reserve amount.

Credit of Reinsurance efaims has been taken to reduce IBNR provisions of death claim amounts in respect of such
unreported claims will be paid by the reinsurer. This is supported by the actuarial investigation of such cases occurred in
the past.
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Provision for Lapsed Policies (Individual Business)

An additional provision has been kept for lapsed policies where there may be a liability in future when the policy is
reinstated or terminat_ed. For unit-linked business, the discontinuance charges deducted on discontinuance of unit-linked
policies during the lock-in period are held under “Fund for Future Appropriations” in Balance Sheet until exit due to expiry
of revival period or death o expiry of lock-in period as applicable, as per the Master Circular en Actuarial, Finance and
Investment Functions of Insurers, 2024

Provision for Paid-Up Policies {Individual Business})

An additional provision has been kept for Paid-up palicies where there may be an additional liability in future when the
policy is revived.

Provision for Individual policies cancelled during the free-lack period

An additianal provision has been kept for individual policies which may be cancelled during the free-look cancellation
period using a free-look canceflation rate of 3.14% inclusive of Margins for Adverse Deviation {MAD}.

Group Business {Non Par)

One Year Renewable Group Term:

Mathematical reserve for OYRGTA is set equal to uneared office premium as at the valuation date assuming that office
premium is earned linearly over the period starting from the date of premium payment to the next premium due date.
There is an additional Premium Deficiency Reserve kept in line with IRDAI (Actuarial, Finance and Investment Functions of
Insurers) Regulations, 2024 and also Unexpired Risk Reserves are maintained.

Group Non-Linked Fund based business

The reserve for traditional group gratuity schemes has béen keépt as the fund accumulated at the declared rate of Interest
with additional reserve for interest rate fluctuation and to meet certain out goes such as expenses etc.

Single {and Regular} Premium Group Term Business and Group Endowment Business

GPV method has been used to determine the reserve for these lines of business.

Group Non-Linked Variable Insurance and Universal Life Products

These are the products where regular interest credits are done to the fund at the end of every quarter / year based on
the performance of the fund during the period.

- Fund value under the policy {(assessed as fund accumulated at earned rate of interest or higher of the pelicy

account value and shadow account value)
- Interest rate fluctuation reserve, to allow for unfavorable movement in interest rates in the future.
- Additional resarve, that may be needed, to meet certain out goes such as expenses, death claims etc.
Health Insurance {Individual business)
GPV method has been used to determine the reserve for this line of business.
Additional Provision for Key Operational Risks

Ih order to ensure that the reserves held reflect the amount required to meet the losses emerging from operational issues,
an additional provisioning, as a part of the global reserves, is made to ensure that the reserves held cover the expected
outga emerging from such risks that are not covered esplicitly via valuation parameters or additional provisioning. This
additional provision has been estimated by using the following parameters:

- For linked business, 0.1% of the fund value, as on the valuation date

- For non-linked business, 0.1% of the present value of the future premiums

- For OYRGTA polices, it is taken as 0.1% of UPR Reserve

- For single premium group term policies, it is taken as 0.1% of Mathematical Reserve

7
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1.10 Key Valuation Assumptions:

a. Mortality Assumption
Mortality Valuation assumption for various lines of business has been taken as under:

63% to 138%
51% to 115%

Unit Linked Endowment

Traditional Endowment

Products; Aviva Life Shield Advantage, Aviva Life Shield Plus, Aviva Life
Shield & Aviva i-Shield

121% to 127%

Mortality Rates have been expressed as % of
JALM 201.2-14 far different age groups, which
have been derived by reference to the

Products: Aviva i-Life / Aviva Life Shield Platinum /
Aviva i-Life Secure / Aviva i-Life Total / Aviva i-Term Smart/ Aviva Life
Shield Premium/ 3D Term/ Aviva Protection Plus/Aviva 3D Platinum

applicable reinsurance rates for these
products. These rates are based on
reinsurance rates in line with the assumptions

made at the time of pricing these products,
MAD of 15% has been provided on the best
estimate rates.

38% to 85%
46% of [|AMT 2012-15 with an improvement of
2% per annum from second year onwards up
to next 20 years and flat thereafter.
Aviva Saral Jeevan Bima (IRDAI's Standard Term Assurance Product) 144%-259%
For rural, POS and group term single premium business, a different maortality assumption has been taken depending
upon the risk characteristics of the business,
b. Expense Assumption
The assumptions are expressed as per policy, % of premium and % of reserve, The pelicy maintenance vaiuation expense
assumption ranges from % 24 to X 1,334 per policy per annum. The premium related expense assumption ranges from
0.3% to 2.6% (Incl. Group) and reserve related expense assumptions ranges from 0.0575% to 0.23% of the reserves. The
sum assured related assumption is 0.02% of Sum Assured.
An additional provision for policy maintenance expense over-run has been made to ensure that the reserve related to
policy maintenance expenses is adequate,
c. Interest Rate assumption
Based on the expected investment return on various asset classes, current asset mix, expected return on existing assets,
future investments and expected return on those assets, the expected return over the policy term of the policy
contracts have been assumed as given below.

Aviva Heart Care and Aviva Health Secure’

Aviva Annuity Plus &
Aviva Saral Pension (IRDAI's Standard Pension Plan)

6.10%
5.30%

" Year 1to Year 5 6.00% 6.10% 6.45%
Year 6 onwards 5.25% 5.25% 5.70%

Note: Year 1to Year 5 refers to the first five years from the date of valuation; Year 6 onwards refers to sixth year onwards
from the date of the vaiuation

2. Capital Commitments

There are no commitments made and outstanding for loans and investments as at end of current and previous year.
Capital commitments made and outstanding at the year end with respect to the fixed assets (net of capital advances}
amount to X (lakh) 146 (Previous year % (lakh) 230).
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Assets to the extent required to be deposited under local laws or otherwise encumbered in or outside India

All the assets of the Company are held in India. There are no assets required to be deposited by the Company under any
local laws or otherwise encumbered except amount mentioned helow:

LS fasis

Amount deposited with legal authorities/others for outstanding

1,937 1621
legal cases/cantract performance
Fixed Deposit against guarantee given by Bank/Lien on Current 25 275
Account
Collateral for margin money with CCIL for trading in TREPS } 301 302
Collateral for margin money with CCIL for trading in Government 531 i
Securities «1
Collateral for margin money with CCIL for trading in Government 363 i
Securities -2

Operating Lease commitments

The Company has taken properties under operating lease. In respect of operating leases, the lease rentals debited to rent
under the head "Rent, rates and taxes” in the Revenue Account are X 1655 Lakhs (Previous year ended March 31, 2024:%
1453 Lakhs).

The operating lease rental’s future minimum lease payments in respect of non-cancellable operating leases as at the

o

Not later than one year - 447
Later than one year but not later than five years - -
Later than five years - -

Claims
Claims settled and remaining unpaid for a period of more than six months at year-end is % {lakh) Nil
(Previous year — X (lakh) NIL).

Value of unsettled contracts relating to Investments

I -

purchases where deliveries are pending
- Linked Business 933 1861
- Non Linked Business - 535

- Shareholders’ Fund . R
Sales where payments are outstanding
- Linked Business 652 396
- Non Linked Business - -
« Shareholders’ Fund R .
- Unclaimed Palicyholder Fund - N

The above contracts are not overdue and are within the contracted settlement period.
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7. Disclosures related to remuneration of Directors and Key Managerial Persons
A. Information relating to the composition and mandate of the Nomination and Remuneration committee:

The Narmination and Remuneration Committee (NRC) of the Board comprises of four directors of the Board with
two of them independent director, The follawing is the composition of the NRC.

* Ms. Rajni Sekhri Sibal {INED), Chairperson
s Mr. Suresh Mahalingam (INED), Member
¢ Mr. Mohit Burman {Director), DIC Nominee, Member
e Mr. Thamas Bauer {Director), AlH Nominee, Member

The NRC has the following key objectives:

s To guide the Board in relation to appointment and removal of directors and key management persons;

s To evaluate the performance of the members of the Board and provide necessary report to the Board for
further evaluation;

« To recommend to the Board a policy relating to remuneration payable to the directors and key management
persons; and

» Review Key personnei policies - for overall compensation and reward strategies of Directors and KMP

B. Information relating to the design and structure of the remuneration policy and key feature and objective of
remuneration policy:

The Policy, primarily intends to ensure:

» effective governance of compensation;

s alignment of compensation with prudent risk taking;

+ effective supervisory oversight and stakeholder engagement;
o safety of interest of policyhoiders and other stakeholder.

C. Description of the ways in which current and future risks are taken into account in the remuneration policy:
e MD and CEQ goal-sheet is aligned to cover major risk related areas;

e the KMP Remuneration is adjusted for all types of risk;

e KMP Remuneraticn outcomes are symmetric with risk outcomes;

» payment of remuneration to KMPs are sensitive to the time horizan of the risk;

= the mix of cash, equity and other farms of remuneration are consistent with risk alignment; and
¢ Long Term and Short term awards are structured to ensure prudent risk culture.

D. Description of the ways to link performance with remuneration during the performance measurement period:

The KMPs being primary drivers of the business and strategy of the Company, their remuneration in terms of Variable
Pay has to be harmonious with the performance of the Company. Therefore, the NRC, while considering the Variable
Pay for the KMPs of the Company for any given period, hall ensure that such Variable Pay to the KMPs is
commensurate with the overall performance of the Company during the performance period. Besides, the Company,
while considering variable pay or revision of fixed pay structure of any of the KMPs, takes into account the market
mevements, such as market positioning of the Company, relevant experience of KMP etc. The minimum parameters
of institutional performance, which shall be taken into account by the NRC for determination of Variable Pay of the
KMPs for any peried or for revision of Fixed Pay is calculated post evaluation of performance against Performance
parameters as defined in the IRDAI guidelines.

Numeric weightage arrived on the basis of institutional performance on each of the above parameters is suitably
configured by the NRC for the MD/CED/WTDs and other KMPs depending on their respective roles. Such numeric
weightage constitutes at least 60% of the total weightage jn the performance assessment matrix of MD/CEQ/WTDs (at
least 30% in case of other KMPs individually}, balance 40% is decided by the NRC from time to time keeping in view
the business priorities, business strategy of the Company and market dynamics.

The deterioration in the financial performance of the Company including the above-defined parameters or

deterioration in overalt performance of the KMP leads to a contraction in the total amount of Variatg}‘e:ga}; which is
even reduced to zero, ﬁ%}\ﬁm La
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Managerial Remuneration
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Managing Director’s remuneration for the year on account of salary, retirement benefits, perquisites and other long term
incentive plans is % {lakh) 448 {Previous Year- % {lakh} 548) as per details given hereunder:

Amit Malik

. Amit Malik .
Asit Rath {Former- Asit Rath (Farmer-
(CEO&MO) | erg MD) (CEO&MD} | prg MD)
Pay and Allowances {a) 270 - 251 -
Fixed Pay Perquisites etc. {b) 13 - 16 -
Total (c) = (a)(b) 283 - 267 -
Cash Paid - - - -
Components (d} Deferred - - - -
R Non-Cash Settled - - - -
Variable Pay Components (¢) | Deferred : - : -
Totat (f}=(d}+ (e} Paid/Settled - - - -
Deferred ~ = - -
Total of Fixed and Variable Pay [c} + (f} 283 - 267 -
Amount Debited to Revenue A/t 283 - 267 -
Amount Debited to Profit & Loss Afc 95 70 122 159
Value of Joining/Sign on Bonus - - - -
Retirement benefits like Gratuity, pension, etc. paid during the Year - - - -
Am?unt of deferred remuneration of earlier years paid/settied 95 70 122 159
during the year*

*Paid after IRDAI's Approval

Details of Qutstanding remuneration

1. | AsitRath CEO & MD N . -
. . Former- CEQ &
2. Amit Malik MD - - -

The managerial remuneration above does not include the actuarially valued employee benefits that are accounted as per
Accounting Standard {AS) 15 {Revised), “Employee Banefits” that are determined on an overall Company basis.

Remuneration and Sitting Fee paid/payahble to non-whole time independent directors during the year as per details given
hereunder:

Mr. Eranti Venkataramagupta
Sumithasri
{Resigned on 1st August 2024)
{Erstwhile Board Chairpersan)
Mr, SURESH MAHALINGAM —
{From 1st April 2024 to 31st

2 August 2025) 3 13 2 #
{As Independent Director)
Mr. SURESH MAHALINGAM -

3. {From 1-Sep 2024- Present) 18 15 9 9
{As Board Chairperson)

3. Amit Agarwal 6 25 9 9

4. Rajni Sekhri Sibal - - - -
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9. Disclosures under Accounting Standard 15 (Revised)

The Company has calculated the various employee benefits provided to employees as under:

A, Defined Contribution Plans
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Contribution to Employees Provident Fund 560 615
Contribution to ESIC 19 35
Contribution to Labour Welfare Fund 3 4
Contribution to NPS 6l 85

B. Defined Benefit Pian / Other £mployee Benefits

Reconciliation of opening and elosing balances of the present vlue of defined benefit nbligations

i
Presen
Current service cost 46 118 47 101
Interest cost 59 13 73 17
Benefits paid (235} {74} {347} (68)
Net actuarial {gain) / loss recognized in the year 92 {8) 52 {96}
Present value of obiigation as at the end of the year 780 228 818 179

Reconciliation of opening and ¢losing balances of the prese

™

E

nt value of plan assets
T

Fair value of plan assets at the beginning of the year 320 - 988 -
Adjustments

Centribution made during the year 145 . 80 -
Return on plan assets 51 - a4 -
Benefits paid {235) - {347} -
Net actuarial gain / {loss) recognized in the year 8 - 15 -
fair vaiue of plan assets at the end of the year R00 - 820 -

Reconciliation of present value of defined benefit abligation and fair value of plan assets

T oz T ;25

oo

Prasent value of nbigatiun as at the end of year 780 228 1 179
Fair value of plan assets at the end of year 800 - 820 -
Net liahility recognized in balance sheet 20 {228} 2 {179}

Caost for the year

Current service cost 46 118 47 101
interest cost 59 13 73 17
Return on plan assets (61) - (84) -
Net actuariaf (gain)/loss recognized in the year 84 (105} 37 (96)
Net cost recognized for the year 126 123 73 21
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Principal assumptions

Distount rate | 6.60% 6.50% 7.37% 7.17%
Future Salary Increase 8.00% 8.00% 8.00% 8.00%
Expected rate of return on plan assets 7.50% - 8.50% -

lan assets ( reentage of total

Major categories of

Government of In 47%

Corparate Bonds 30% 24%
Equity 18% 188
Others 5% 7%
Total 100% 100%

The estimates of future salary increases considerad in the actuarial valuation take into account inflation, seniarity, promotion and other refevant
factors such as supply and demand in the employment market,

Disclasure relating to present value of defined benefit obligation and fair va (X in Lakhs)
= T S B . - . — o - - o

at|
TR 8 T

Present value of
chligation as at 780 228 818 17% 993 236 1043 172 875 181
the end

Fair value of
plan assets at 200 - a20 - 988 - 1038 - 633 -
the end

Net liability
recegnized in 20 {228) 2 (179) (8 (226) {5) (172} {342) {181}
halance sheet
Net actuarial

(gain) / loss 84 {105} 37 {96} 141 {41} 88 (97) 89 {68}
recognized
Experience on Actuarial Gain/{Loss} for Plan Benefit Qutgo and Plan Assets: {Xin Lakhs)

On Pfan Benefit
butgo {38) 10 (51) 96 {83) 48 (80) 97 {128) 61
0n Plan Assets § - 15 - {37) - (11} - 15 -

C. Provision far Other Employee Benefits/Long term benefits
Provision for Other Employee Benefits/Long term benefits X (lakh} 522 {Previous Year - {lakh) 270} in Schedule 14 pertains to the amounts
provided to meet dues towards employee benefits payable pursuant to Phantam Units awarded to employees under Long Term and Short Term
Incentive Plans of the Company.
The break- up of the provision is as under:
it

: 74
A = = s
Balance as at beginning 270 551
Additivnal provisions/ increase made during the year 503 56
Amount paid during the year {210} {20%)
Unutilized amount reversed/ written back during the year {42) {132}
Balance as at the end 519 270

Management has used best estimates with respect to uncertainties refating to attrition and performance conditions, and Actuarial Valuation
has been done for Long Term Incentive Plan and Short Term incentive Plan relatad provisions and included the same in the above reported
batance at year end. The outflows under these plans are expected to be made in the financial years 2025-26 and 2026-27.

Based on the Supreme Court Judgment dated February 28, 2019, the Company has reassessed the components to be included in the basic

salary for the purposes of deduction of PF. Accordingly, the Company s carrying a  provision of
% (lakh} 27 as on March 31, 2025 (Previous Year % {lakh) 27} in the books of account {disclosed under ‘Accrual for Expenses’ under Schedule 13
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10.  Provision for taxation
In the absence of overall taxable profits, no provision for taxation has been made in the books of accounts of the current
financial year {Previous Year - Nif). The deferred tax asset ¥ {lakh) 4,210 (Previous Year X {lakh) 5,659) has not been
recognized on brought forward business loss as there is no virtual certainty to realize the same within the foreseeable
future.

11. Percentage of business sector-wise

4,294 12,039
Year ended March 31, 2025 26.29% 73.71%
6,045 22,707
Year ended March 31, 2024 21.03% 78.97%

i sine e . : 17202 05
Mo. of lives covered under Social Secto 24,307 130,716
Total Business {lives) in the preceding financial year 989,267 761,474
Sacial $ector lives as a % of total business in the preceding financial year 2.46% 17.17%
Sacial Sector First Year Premium {Amount in X in Lakhs) 230 962

12.  Allocation of investments and income thereon between Policyholders’ Account and Shareholders’ Account
The funds of the shareholders and the policyhoiders are kept separate and records are maintained accordingly.
Investments made out of the shareholders’ and poticyholders” funds are tracked from their inception and the income
thereon is also accounted for separately. Hence, the allocations of investments and income are not required.

13.  Risk retained and reinsured
Extent of risk retained and reinsured based on sum at risk is given below:

T

43% 43%

Risk reinsured 57% 57%

14.  Reinsurance is in place on lives insured where cover is in excess of the Company's retention limit and this has been reflected
in the Financial Statements as reinsurance ceded.

15.  Corporate Social Responsibility
As per the provisions of the Companies Act, 2013, the Company is required to spend at least 2% of its dverage net profits
of immediately preceding three financial years on CSR actjvities eligible under the said Act.
Asg per above criteria, the Conipany was required to spend X {lakh) Nil {Previous year (1akh} Nil} which is 2% of average
net profits of immediately three preceding financial years.

16. Computation of Earnings Per Share
T it

i T

Net Profit /(Loss) attributable on Equity Shareholders (Amount in T in 10,752 8,966
Lakhs)

Weighted Average number of Equity Shares outstanding during the year 2,189,900,000 2.189,900,000
{No. of Shares}

Basic and Diluted Earnings per Share 0.49 0.41
{Equity Share of Face Value of % 10/- each) {Amount in ) i i

17.  Operating expenditure incurred by the Company on the following activities is as under:
! whacl e iy et o

i Wi

RS ¥ G RN e A R e 5 i # i = 5 23 %
Total Qutsourcing Expenses 533 628
- Printing and Stationery 106 136
- Communication expenses 219 279
- Legal and Professional charges 208 213
Marketing Support
Other Marketing Events 1,251 1137

*as per outsourcing report

| Chartarpg
Atiguntangs
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18. The following amounts have been paid on account of penal actions taken by vartous government authorities during the
financial year 2024-25.

Insurance Rgulatory and Development Authority il {Nil) Nt {Nil) Nil {Nil}
GST Authorities Nil {Nil) Nil (N} N (Nl
Inceme Tax Authorities Nil (Nit) Nil {Nil} Nil {Nil)
Any other Tax Authorities Nil (Nil) Nil (Nil) Nil {Nil)
Enforcement Directorate/ Adjudicating Authority/ Tribunal or - T I
any Authority under FEMA None il {Nl) Nil (Nil) Nib (Nil)
Registrar of Companies/ NCLT/CLB/ Department of Corporate T I -
Affairs or any Authority under Companies Act, 1956 None Nl (Nif Wil (N} Nil (Nil}
y p -

Petxalty awarded by any Cot,.trt/ Tribunal fm.' any matter including None il (Nl Nl (i) N (Nl
claim settlement but excluding compensation

Securities and Exchange Board of India {Post listing} None Nil {Nil} Nil {Nil} il {Nil)
Competition Commission of India None Nil {Nif) Nil [N} Nl {N#)
Any other CentraifState/tocal Government / Statutory Authority ESIC Ml {Nil) 0 {Nif} Nit [Nil}

Note: Table above does not includa contested penalties.
* amounts in brackets represent previous year figures

19, Payment to Auditors for other Services*

i s 2 A T e it i :

1C Bhalla & Co Chartered Accountants Tax audit /Certification Cost 7 2

Thakur, Vaidyanath Aiyar and Co Chartered Accountants | Tax audit /Certification Cost 2.5 7
Total 9.5 9

*Excluding GST and out of pocket expense
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Aviva Life Insurance Company India Limited
SIGNIFICANT ACCOUNTING POLICIES AND NOTES TO THE ACCOUNTS

Performance Ratios

I AVIVA

Life Insurance

Argoum

Lhimlered

Noew Business Premium Growth Rate [Segment wise)
(i} Linked Business: -13% 33%
a) Life -37% A6%
) Pansion NA NA
) Health NA NA
d) Cthers NA NA
{ii) Non-tinked Busingss:
Participating:
a} Life NA NA
b} Annuity NA NA
c} Pension NA NA
d} Health NA NA
e) Gtheis NA NA
Non Participating;
2) Life -25% ~13%
b) Annuity i37% 14%
] Pension -03% -23%
d} Health NA NA
©) Others ~72% -20%
2 Percentage of Single Premium (Individuat Busingss} to Total New Business Pramium {Individual Bus,} 18% a%
3 Percentage of Linked New Business Premium (Individual Business) to Total New Business Premiurn {Individual Bus.} 6R% 602
4 Net Retention Ratio 91% 54%
% Conservatlen Ratio [Segment wise)
(i) Linked Business:
a) Life 73% 69%
b} Pension 83% 84%
c} Health NA NA
d} Others NA NA
(iit Non-Linked Business:
Participating:
a) Life: 93% 78%
b} Anntity NA NA
c) Pension 9534 53%
d] Health NA NA
o} Qthers NA NA
Non Participating
a} Life 75% B81%
b} Anibuity NA NA
&) Pension 56% 64%
d) Health 97% 97%
o} Others 0% 0%
] Expense of Management to Gross Direct Premium Ratlo 22% 26%
7 Commission Ratio [Gross commission and Rewards paid to Gross Premium} 3% 6%
8 Business Development and Sales Promatian Expenses to New Business Pramium 2% %
4 Brand/Trade Mark usage fen/charges to New Business Premium NA NA
10 Ratio of Policyholders’ Fund to Sharehalders’ funds 17,61 19.03
11 Change in net worth {Amount in Rs. Lakh) 4,735 8,366
12 Growth in Net worth 14% 15%
13 Ratia of Surplus to Policyholders’ Fund 0.4% 0.5%
14 Prafit after tax / Total Incomie 5% 3%
15 {Tatal Real Estate + Loans)/(Cash & Invested Assets} NA NA
16 Total Investments/(Capital + Reserves and Surplus) 18.57 20.20
17 Total Affiliated Investments/(Capital+ Reserves and Surplus) NA NA
18 Investment Yield - (Gross and Net} -Fund wise and With/Without realised gain
1% Persistency Ratio - Premium Basis {Regular Premium/Limited Premium Payment under Individual category)
For 13th month 71.9% 69.3%
For 25th month 58.2% E2.6%
For 37th month 52,6% 49.8%
For 49th Month 45.7% 49.5%
For 61st month 39.1% 33.0%
Parsistency Ratia - Premiurn Basis (Single Premium/Fully paid-up under individuai category
For 13th month 99.8% 10C.0%
For X5th.month 100.0% 100.0%
For 37th month 100.0% 98.3%
For 40th MERHT.— =, 97.9% 94.0%
(\h\.« i hE
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For 61st manth 98.2% 98.2%
Parsistency Ratia - Number of Policy Basts [ Regular Premium/iimited Premium Payment under Individual category)
Far 13th month 60.4% 61.9%
For 35th month 51.7% A48.4%
For 37th month 42.3% 44.8%
For 49th Manth 42.0% 45.6%
For 615t menth 40.2% 38.8%
Persistency Ratia - Numher of Policy Basis { Single Premium/Fully paid-up under Individual categary)
For 13th month 99.9% 100.0%
For 25th month 100.0% 100.0%
For 37th mouth 100.0% 93,7%
For 49th Month 99.6% 49,7%
For 61st month 99.0% 99.7%
20 NPA Ratio
Policyhalders’ Funds
GGross NPA Ratio B £.45%
Net NPA Ratio - £.10%
Sharéholders’ Funds
Gross NPA Ratio -
Net NPA Ratia - -
21 Salvency Ratic 1.3 1.63
22 bt Equity Ratio NA NA
23 Dbt Service Coverape Ratio NA NA
24 Interest Service Coverape Ratio NA NA
25 Average ticket 5ize in Rs. « Individual premium (Noa-Sinple] 83,809 83,852
26 Equity Holding Pattern for Life Insurers and information on earnings:
No. af shares 21899 218949
Porcentage of sharcholding {Indian / Forelgn} 26% [ 74% 26% / 74%
Percontage ef Government holding (in case of public sectar insurance companics] Ml Nil
Basic EPS before extraordinary items {net of tax expense) for the period {not to bo apnualized) £.49 241
Diluted EPS befare oxtraordinary items [net of tax expense] for the pariod {not to be annuailzed) 043 0.41
Basic EPS after extraoedinary items {net of tax expense} for the period [not to be annualized) (.49 041
Diluted £PS after extranrdinary items (net of tax expense) for the period [pat 1o be annualized} 0.49 .41
Baok value per share {Rs) .62 3.13
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22.  Summary of Financial Statements {% in Lakhs}

POL!CYHdLDERS'ACCOUNT

1 | Gross Premium Income 1,30,677 1,34,686 1,31,745 1,26,815 1,16,526
2 | Net Premium Income 1,19,287 1,26,689 1,24,785 1,19,794 1,10,013
3 | Income from investments [Net) 1,05,211 1,53,332 72,003 1,13,381 1,69,981
4 | Other Income 287 335 227 364 469
5 | Cantribution from Sharehalders a/c 14,186 11,332 15,620 14,741 10,198
-Tewards excess EOM - - 70 1,651 4,900
~Towards Extra Mortality & other charges 67 214 88 102 104
-Towards meeting deficit in Policyholders' Account 10,119 11,118 15,162 12,987 5,194
6 | income an unclaimed amount of policyholders 6541 1,039 867 624 755
7 | Total Income 2,35,612 2,92,726 2,13,502 2,483,904 2,91,416
8 | Commissions (net) 3,510 7,946 3,522 3,245 2,516
9 | Operating expenses relating to insurance business 29,543 28,472 28,878 27,780 30,013
18 | Provision for Tax - - ~ - -
11 | Total Expenses 33,053 36,418 32,400 31,026 32,529
12 | Payment to policyholders 1,131,448 1,00,831 1,180,197 1,19,15% 99,388
13 { Increase in actuarial liability 69,693 80,367 94,586 84,664 74,884
14 1 Provision for Linked Liabilities 5,616 57,415 «25,314 11,298 81,785
15 | Surplus/{Deficit) from operations 16,402 17,693 1,632 2,757 2,830
SHAREHOLDERS' ACCOUNT
16 | Total income under Shareholders’ Account 5,964 3,908 3,611 4,276 4,793
17 | Total Expenses under Sharehoider's Account 1,448 1,510 1,890 2,339 5,640
18 | Profit/Loss before tax 10,752 8,966 -11,844 -8,593 <4,274
19 | Provisions for tax - - - - -
20 | Profit/Loss after tax 10,752 8,966 -11,844 -8,593 -4,274
21 | Profit/(Loss) carried o the balance sheet -1,39,660 ~1,50,412 -1,47,534 ~1,47,534 -1,38,941

MISCELLANEOUS
22 | A) Paolicyholders’ account
Total Funds {(including Funds for future

appropriation) 13,897,370 13,24,250 11,85,242 11,15,547 10,20,358
Total Investments 14,00,518 13,22,385 11,81,285 11,04,144 10,12,158
Yield on investments (%) 8.04% 13.05% 6.51% 11.33% 20.27%
B) Shareholders' account
Total Funds 79,331 69,596 59,613 52,956 61,656
Total Investments 72,734 62,754 51,566 50,510 64,122
Yield on investments {%) 9.21% 7.08% 7.33% 7.75% 7.64%
23 | Yield on total investments (%) 8.14% 12.87% 6.62% 11.20% 19.40%
24 | Paid up equity capitzl 2,18,590 2,18,990 2,18,950 2,00,490 2,00,490
25 | Net worth 79,331 69,596 59,613 52,956 61,656
26 | Total Assets 15,18,581 14,33,912 12,81,308 12,07,271 11,31,216
27 | Earnings per share 0.49 0.41 {0.59) {0.43) {0.21}
Basic earnings per share 0.49 0.41 (0.59) {0.43} {0.21)
Diluted earnings pershare 0.49 0.41 (0.59) {0.43} {0.21)
28 | Book value per share 3.62 3.18 2,72 2.64 3.08
29 | Total Dividend declared / Paid NIL NIL NIL NIL NIL
30 | Dividend per Share NEL NIL NIL NIL NIL

31 | Solvency Ratio 183% 184% 182% 224%
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23.  Related Party Disclosures
&

Aviva International Holdings Limited, UX Contral
Dabur Invest Corp. {Partnership Firm) Substantial Interest
Aviva Group Holdings Limited Significant Influence
Aviva Plc Significant Influence
Experian Credit Information of India Private Limited Entity in which relative of director is a director
. . Managing Director and Chief Executive Cfficer
Amit Malik (DOC - July 11, 2022)
. Managing Director and Chief Executive Officer
Asit Rath (DOA- July 11, 2022)
Sonali Athalye Chief Financial Officer
Komat Jolly Company Secretary
Joydev Sengupta Head- Legal & Compliance
Vinit Kapahi Head- Marketing
Ajai Kumar Tripathi Appointed Actuary
Anaahat Singh Head- Peopie Function
Gyanendra Singh Chief Technology Ofificer
Gaurav Banka Chief Risk Officer (DOA: 01.12.2023)
Balamurugan Shanmugam Chief Investment Officer {DOA; 10,05.2024)
Akhilesh Gupta Chief Investment Qfficer {DOC: 03.06.2024)
Kunal Anand Chief Operations and Customer Services Office (DOC:
29.05.2024)
Vijayalakshmi Natarajan Chief Compliance and Risk Officer [DOC: 31.08.2023)
Vishnu Kumar Chief Distribution Officer (DOC: 05.04.2024}

it A i s L i 5
Recharge of purchase of assets and other
operating expenses supporting 1967 6,443

Insurance technologies and others

AVIVA Central Services UK -
Reimbursement/Payable towards

Limited - .

secondment charges of expats

Paid towards consultant payment 12 -

Balance Receivable/{Payable} 568 248
A.v"fa Asia Management Pte Recharge of executive search fees - {116}
Limited

Balance Receivable/{Payable) - -
Asit Rath Managerial Remuneration (378) (389)
Amit Malik Managerial Remuneration {70) [159)
Other Managerial Persons Managerial Remuneration (1,370) (1030)

24.  As per Insurance Regulatory and Development Authority of India {(Expenses of Management, including Commission, of
Insurers) Regulations, 2024 the Company is required to ensure that for the FY 2024-25, the actual expenses of management
are not above 100% of the allowable expenses.

For FY 2024-25, the Company is compliant on overall basis for participating and non-participating business segments
respectively and actual expenses at the Company level are at 95% {Previous year 95%) of the total allowable expenditure
under the reguiations.

The Company has charged the excess of actual expenses over allowable expenses of X {lakh) Nil (Previous year
Z (lakh) Nil), determined at a Segment level, to the Shareholders’ Account in line with the regulations

of New
VIt Doy
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25.  Disclosures under IRDAI {Treatment of Discontinued Linked Insurance Policies) Regulations, 2010 relating to Discontinued
Policy Fund

]

1 Number of Policies discontinued during the financial year 3,275 2,132
Product wise percentage of discontinued policies to total policies
Aviva Affluence 3.67% 5.66%
Aviva Fortune Plus 12.80% 14.08%
Aviva Fortune Plus SP 0.00% 0.00%
Aviva Freedom Life Advantage 0.06% 0.07%
Aviva | — Growth 0.94% 1.26%
Aviva Life Bond advantage 0.00% 0.00%
Aviva Life Saver Advantage 0,06% 0.08%
Aviva Live Smart Plan 0.13% 0.12%
AVIVA Sachin Extra Cover Adv 0.00% 0.00%
Aviva Signature Investment Plan 10.37% 5.14%
AVIVA Young Schaolar Advantage 0.28% 0.56%
Aviva Sign Inv Plan Platinum 10.47% 0.00%

3 Number of discontinued policies revived 163 156

a Percentage of policies revived {to discontinued policies) during the 7% 7%
year

5 Charge imposed on Account of Discontinued policies (¥ in Lakhs) 93 66

6 Charges readjusted on account of revival of policies (¥ in Lakhs) 5 3

nd

26. Note on Movement in Discontinued Policy F

Opening balance of fund for discontinued policies 13,371 14,910
Add : Fund of policies discontinued during the year 11,214 6,203
Less : Fund of policies revived during the year {900} {1,251)
Add : Net income/Gains on investment of the fund 1,128 1,130
Less : Fund management charges including transaction cost levied during the year {103) {96}
iess ; Amount refunded te policyholder during the year {4,318} {7,524)
Closing balance of Fund for discontinued policies 20,493 13,371

27. Claims econciliatn (Life/Non life)

Qpening Balanca 8,486 6,926
Add : New intimations 55,162 49,032
Less : Claims settled 52,698 47,355
Less : Claims declined 24 36
Less ; Claims written back 0 81
Closing Balance 10,926 8,486
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28.  Unclaimed Amount of Policyholders:

As per IRDAI Circular on Unclaimed amount of Policyholders Reference No. IRDAI/F&A/CIR/Misc/41/2/2025; disclosure
on unclaimed amounts by policy holders is given below: {ZinLakh)

Claims settled but not paid to the
policyholders/ insured due to any
reasons except under fitigation from
the insured/ policyholder

Sum due ta the insured / policyholders
an maturity or otherwise

Any excess collection of the premium/
tax or any other charges which is
refundable te the policyholders either
as terms of conditions of policy or as
per law or as may be directed by the
Autharity but not refunded so far

935 73 104 73 5 153 503 70

180 46 28 38 6 1 71 -

Cheques issued but not encashed by
the policyholder

5,854 1,037 26 106 57 159 2,855 1,614

Claims settled but not paid to the
policyhoiders/ insured due to any
reasans except under litigation from
the insured/ policyholder

Sum due to the insured / palicyholders
onh matuarity or otherwise

Any excess collection of the premium/
tax or any ather charges which is
refundable to the policyholders either
as terms of conditions of policy or as
per law or as may be directed hy the
Authority but not refunded so far
Cheques issued but not encashed by
the policyholder

1,205 186 69 ) 188 119 47 573 14

3,225 201 216 49 136 180 378 1,944 124

41 - 0.58 5 5 8 7 16 -

7,554 733 380 267 449 146 173 4,806 600
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AVIVA

Life Insurance

Aviva Life Insurance Company India Limited
SIGNIFICANT ACCOUNTING POLICIES AND NOTES TO THE ACCOUNTS

30. Asrequired by circular no. IRDAI/F&I/CIR/F&A/DA5/03/2010, the detail of the fund is mentioned below:
30.1 Computation of Controlled fund as per the Balance Sheet

Policyholders' Fund (Life Fund)
Particlpating {Non Linked)
Individuai Assurance 3,917 3,607
Individual Pension 99 82
Non Participating {Non Linkad)
individual Assurance 4,348,529 §,70,201
Indlvidual Pension 14,778 13.11%
Group Superannuation and Gratuity 11,140 10,048
Group Annuity 10,735 8,184
Group Variable 814 786
Health 3,334 3,270
Linked (Par + Non Par)
Indivldual Asiurance 3,43,508 3,37,804
Individuaf Pansion 27,733 29,862
Group Assurance 33,962 31,822
Funds for Future Apprepriations 9,095 9,048
Fair Value Change {327 1.350
Takal {A) 13,972,370 13,24,250
Sharcholders’ Fund
Paid up Capital 2,18,9%0 2,18,3%0
Reserves and Surplus - -
Fair Value Change - 1,016
Tatal (8} 2,18,950 2,208,006
Miscellanaous. expenses nut written off ~ -
Credit / {Dehit} from Profit and Loss Account (1,39,659} {1,50,411}
Total [C) (1,39,659) {1,50,411)
Total sharehalders' funds {8+C) 79,331 69,505
Barrowings {D} ~ -
Controlled Fund {Yotal {A+8-C)) 14,786,700 13,93,885
30.2 Reconciliation of the Controlled Fund from Revenue and Profit and Loss Account
o 5 o ; i H bt S it P e : Bl ; : s o i
Opening Balance of Controlled Fund 13,93,886 12,44,855
Add: Inflow - -
intcome - -
Premium Income 1,30,677 1,34,686
Less: Reinsurance ceded {11,390) {7,997)
Net Premium 1,19,257 1,26,689
Investment Income f {Loss) 1,05,852 1,54,371
QOther Income 287 335
Funds transferrod from Shateholders’ Accaunts {including EMA cost) 10,186 11,332
Total Income 2,35,612 2,92,726
Lass: Quigo
{i} Benefits pald (Net} 1,11,374 1,00.613
{li) Interim Boous Paid 74 218
{ilf} Change in Valuation of Liability 74,709 1,37,786
{iv] Commission 3,510 7,946
{v} Operating Expenses 24,842 26,932
{vi] Bad debts 530 2,349
|vii} Provisian for Taxatlon {FBT) - -
{uili) Provision For diminution in the value of investments {Net) 2,633 {2,222}
{ix) Sarvice Tax on Premium 1,539 1,413
Tetal Qutgo 2,19,210 2,735,038
Surplus of the Pollcyhaolders' Fund 16,402 17,691
Less: transferred to Shareholders' Account 16,354 17,684
Net Flow in Psiicyholders’ account 47 6
Add: Netingome / {Loss) in Sharehalders' Fund 10,751 8,966
Neét In Flow / {Outflow} 10,799 8,573
Add: change in valuation Liabilities 74,709 1,37,786
Add: Increase in Paid up Capital - -
Add/Less: Increase/Decrease in Borrowings .
Add/iess: increase fDacrease in Reserves & Surplus {Other than P&L movement] . R
{iasing Balance of Controlled Fund as per cash flow 14,759,394 13,91,614
Add; Fair Valyg Change (SH +PH) {2,694} 2,272
Closing Balance of Controlied Fund 14,76,700 13,953,886
As Per Balance Sheet 14,76,700 13,93,886




AVIVA

Life Insurance

Aviva Life Insurance Company india Limited
SIGNIFICANT ACCOUNTING POLICIES AND NOTES TO THE ACCOUNTS

30.3 Reconciliation with Shareholders' and Policyholders’ Fund
30.3.1 Poilcyholders Funds Tradltlona[ PAR and Non~PAR

Openmg Baiance of the Pollcyholders Fund 9,16,088 8,34,444
Add: Surplus of the Revenue Account 307 21
Add/Less: Amount transferred from/ {ta) Shareholders’ account - -
Add: change in valuation Liabilities 69,093 80,367
Add: change in fair value of investments (1,677} 1,256
Total 9,83,811 9,15,088
As per Balance Sheet 9,83,811 9,16,088

30.3.2 Palicyholders' Funds - Linked (including Iinked FFA}
52

|

Opemng Balance of the Pohcyholders Fund 4,08,202 3,50,798
Add: Surplus of the Revenue Account {259) {15}
Add/Less: Amount transferred from/ {to) Shareholders' account - -
Add: Change in valuation liabilities 5,616 57,419
Total 4,13,559 4,08,202
As per Balance Sheet 4,13,559 4,08,202

30.3.3 Shareholders' Funds

31.

Opening Balance of Shareholders’ Fund 69,595 59,613
Add: net income of Shareholders' account 10,751 8,966
Add: Infusion of Capital - -
Add: Increase in Reserves & Surplus (Other than P&L movement) - -
Add/Less: Amoeunt transferred from/ (to) Policyholders’ account - -
Add: change in fair value (1,{116) 1,016
Closing Balance of the Sharehalders’ fund 79,330 69,595
As per Balance Sheet 79,330 69,595

G

- Prmnpal amount due to suppllers reglstered under the MSMED Act and
remaining unpaid as at year end

Details of dues to micro and small enterprises as defined under the Micro, Small and Medium Enterprises Development
Act, 2006 [“MSMED Act”] on the basis of information avaitable with the Company:

Interest due to suppliers registered under the MSMED Act and remaining
unpaid as at year end

Principal amounts paid to suppliers registered under the MSMED Act,
beyond the appointed day during the year

26

443

Interest paid, other than under Section 16 of MSMED Act, to suppliers
registered under the MSMED Act, beyond the appointed day during the
year

Interest paid, under Section 16 of MSMED Act, to suppliers registered
under the MSMED Act, beyond the appointed day during the year

interest due and payable towards suppliers registered under MSMED
Act, for payments already made

Further interest remaining due and payable for earlier years




RED'TH [%¥ide WLl RLET8 WITEIT HTLBLE %ITSTT %1EBZI %BY'SST %£903%

RLbL %916 KEE'SE RITBE SIRET- SILGL- %TT 9L RIESZ- RBTSE- %LT09-

69T LT GSRYEY 156405 SFSTIS Y5LTBE TEIVTY SVEATE 609ESE LBTLES THOL¥S

E0Z 9tz S8 L FE3'T iS¢ 82r 13 1BE [ [

[Z5 10¥9 Tz I6 TOE 00 1 [T 5L L1 SITve (ZFER T EFFT

PGI'S ToR'R: P01 TOETO'T f T j LTS StE'vL L |GREL $IF'T Erad

56T TEE SLET o5E'T ¥5T 151 BLE £12 o v F#AEE I3 19

3 0T 13 a3 T H [ b [5] 0] (=) SUD{SIADTd PEP SoIfEqel] WATINT (55

[t GEV T6LE ER S7E L] FrE 2L o ¥ €3 Si3ery Tualing,

S6ES [6sas 57368 03616 LE9El YELL] SEEEL TEves WiFL ) -1 AU IAGT
SEun3 J0 UOREINOaY|

¥63'S TOF'9 00776 TOE 00T TORLT H9L'LT STTEL 169 PIET EXFT jesol

k7S B +30 65 19173 [Estor TTIC TS AL Tolet 92T [arE . TRGTIY anvaaay

=] i GEOFE OFLRE ey £ o5 ! T20E 2 TIn Teeil ToC8t -3 UBRAR60 PR RInd

HOFSTE

D6 EEE

ROF6IZ MITI6L Tx197i2 HICHSL %IT O |EEEH HETEEE HITILE Epun 3Tap|oy Af|og JRI0L 5} % shushed
ROPSIT XOB'EEL- %DFETT- %BT 96T~ JRITILL Io 6T KETURT 3L TOL- wiTiee LEEERZ Spunj S73p10q Aotjed [#103 01 yepioH Astiod
OFLT6E TteL'ty BO9LSE T0ZL'SE 66T 0T TESEITT EIST I¥ BIESSF PITLS0E FEZETLT TSe] [@IJiEon 350 AYN 5]
551 et ic v £ 3 (i BT 112 78t T3 s St 3} FUPURITING S5 |6 I35nty T9]
6L oTes sta st S0z iz zve o6 tsiEr frrTz TR U1 3] GremaEinanla pue saulgomT
[Fers DTS R [TE ] {EteT “TareRL 069 B 3] 15T STTIT R —
[
Is [ B 13 12r2) 629 56 [EZH 7] BBE T1a55€ Juwnns oy
Lid it ¥ 14 3 D & T EL 5 3 TUOISINDS PUE $3| YN 8F JUALIN) 8537,
EE FEL s 5 [+ Tasz 005 SET [ EGE £ VY U
fii's BIES VEo? V5T i £aas §TCE W8 ZSTEC TR0 23 TiRwisasd]
[6edtsts s | O26'E 80T E79'F i CIE374 S i L6T8 1STEE SITIT . gl
|
|EETEE EXaid gy SIR'T TOETEE FBv 90T e i YT TEG 5L

IBE'TT) e’z |EXEES) [E3%3] eanar'y STOTLE'TH [EEEFTT [ 1195 751 (R2T'BS) I3

agueinsu o)

STOZ YPIEYY ISTE 18 S 13aYys Sur|rg puny
7007 AEIN UILT - VNI i uoieasiTay jo aieq
21 'oN bonensday

YT BipU) ‘D) FIURINSE] Y] EALAY - 3NS50} TL) |0 ey
{inlsey wisr g'zs

t

SLINNOJIY IHL GL STLON €INY 53137110d BNILNAOIZY LNVIHEINDIS
PRI BIpU) Auediuo] SJUBINSU 8y BAnY

YAILAY |

etk



SLHEEY

Fxapzrz %IV EEL WDLTLE REETUE %EE LT WITSEL %Tris XPUSE %EYTS REFTE SpUN] 5i7ploy Aajjod |#id . 0] % anuzray
HITZIT- KIVEEL- KoLz SEEEVE: %565 SET 8- ROTLE W e %15 LE RECET IpUn; LIapioy
£5(T°0E [ BIB0LE DOLYEE 590T'T% EISYEF HOET vE VIVt SYE0BE BSITEE
52 ST 1z ST £EL SLT Eled GH EA 555 (UET UTaF dupuRIsInG s Jo s gaing [
TSGT TER 35% 8% T3 8 1G] I69°L 3lts 006l WL e ur ] {swonweg #ut soigen
$UBLITY 552] MASsY 1630 |} 13345 22ue|eg 1ad B 1385y 10l [}
NN 422 [RYRF 90[CA, 1255y 1917
TS0 [366 . [ETH |58Y foeTw - {EESL 169 9ITE" (a3 ClerETE PR Ty
{E vT 143 £l is! Tserk SE i3 £5% 1z $La5SE USAINT 3Ry
3 1] 1 3 It TEL 4 [ $1d 3 = SUDISPAdL P2 SEIIgRL] 1UA2INY SS5aT
iE oL 7t 9 LE T6 [ [ FER 91z E3 Sjasry UG,
¥I0T £E6 570 e SEIE §ZE L B 5308 ¥53 82 PEIIZ (3 ey
Tpung JouapEIaay|
1507 166 959 ELER | CEE BESZ IESE ~jstve - |erst BYETE BTN
IELT EICL BITL 191¢ EESTL S68 w1 1875 4105 1581 65r et noIIY anuRsey
{981°T) ey tear'y) 1529711 [ tista) {52 ESOE 96107 SR (] GO RGID? JAPIOWAIN 0]
IPLng Japo jod
Spung §5 3333008
ui S 1) g X £ o ;1 ¥ 3 .. 3 T
T i E4 : S A = Ao
{synen, sy
RELETE HTLISE Txsmzis %0995 Kirier KT HiY WET 19E RE6 EUT IREEE %66 ¢OL 3%} ,L#p|ay Adjicd €10, D) % anuzAay]
REL£1T %ELise- XT0ZTe KI099t- RV LEE- TNVE S8E- %§TTS- REEEF- XFFSL- G201~ Spuny siepjoy SI[Gd (£301 01 %ARIOH Adtiod
ELVE 2% 98T 68 YRBY 65 EVEYED PRV IE m.n:_:.n SEGECTE TEITVE 35E9°TS TLSLES ['sx) (q)/fe) win 13d ave 3]
[i] St [ 5] 2E 62 It EY ET Trt Tayyey Gy Jpueising s1an 1o 13y {9
g P . 9 - . . . TR W1 3] {SUORInD)] BUe sanen
OLET SH0Y T 1 E:
ST STVT 101 e SEY 5Ly EOS uCuE)Ummum5u=4unpn‘m-:m!.m ajurprg Jad s yassy EElL) —ww
niEe S S EIE'T 310°T qT9E SEF I NECE ol
mn zs tE S5 Tl Hi TET) T {011 for NASE RSN AN
14 1 ] t 1 it i) 1] H FE F3 FUDISIADIG PuR Sangery RN 53]
13 3 3E [ [H] BE (3] i L] 55 Fd TR TN
1587 TI6E FET Y T9EE FEL [ HE iiv 3647 €09 %] RGRsanU|
1
}
| [ Sto'T- SITY GI6E ASTET 9ITT T5E 513 BT HEimy TeioE,
ERREL LITHT 06 TL THI'TE FER b THE Y (¥ Feg EER LT THLTT [ELE ELTELENT
B fzaron} (S29'AL) $9TRL} {6Li'E} HPEE) ters) 11611 9115} 651’3} T3 TG LT I aRATOd,
T Ping siapI0
I
|

azuRINSUj &)1

YAIAY 1

R RERT ;
SZ0E YW ISLE 18 5& Jaaks Muejeg puny

TOOT KB HIET - YOI 4 VomIssERN 0 9120
TLT ON vepensi¥ay

PR RIRUE 0T 23UEIMSUY AL EAAY - J2insup W3 jo ey
{In)se-y wio) T7E

SINMQZOV dHL 0L $310N ONY STIINOC ONLUNNGIIY INVIHINDIS
Pailug] epuf Autuog aJuensu; 31 BAnY



A e

KOGTET WEBPIT KOIIEL %5197 RETOYT KBS SET RIFET NEEOLT %9005% Y0¥ ETS spiny s1ap1oy A3jiog [Eoy 03 % snuwAsl
%05 TE- KYETT- %03 IEL- %5L191- WYL OF- %ETSE- RIFE REr oL EE %OF BT $pun; s1epjat] K3)jod |¥193 03 %IIpioH Aolied
BYETST 0LET ERPT IV oIS By LZITYE 6OV6 T 0970V TaL50% EIOE ST [T T34l {Al/3E) Wi 3od AyN (3]
3ge [{13 19 L] 133 £1 TE &L R 7

¥3 3E0F TEFL BEX3 333 v I5ET EEIT EEY SIT

ZTVL: TEU'T 7397 ter [ EIEL [€6T STz 18301
0T 5 5 T [ {al £ 3 9 S19ISE J0RIMS 9N
T LT {14 i i3 T ] i3 3 el SUO{5MTIg PUR S8 1T JHALINY (53
<ol £ &1 9L [] 3 3] L E 6 Ed 513N JUBIINT
.ﬂc.... 0B 28T 082 QEF iy FiE] £E1'1 561 o1z 4 SIS
ZIL - [ead’e- TEBL 192 “Hir £ “JeseT 6337 SET. [ii 3 LN
19E6 5001 5695 EEE'S 509 EiE] €167 £T0T 1607 01T

(9z'7) 600 T [EEEE] 1T trrl) 1551} fTsal \8x8} {E5R) (1os} 14

pEfro/eiaty E i

e, 5 =

®ITBET XRTBET R MOFEL HELLE %EEGEE %ELTIE NITSEE KEE DO tpuny 513a10y A3[od jelog o) % !Eu:nzw
KT %BIBE- WEST WOF'ST B33 REFEEZ- ¥HLTIT- %97 §ET- %EEDOE" PUN} S1FpIeY Ao1jed [Fio] 01 XIFPION Asliod|
1ELbTE GEQT 9T €866'S5 FEO6BS LETTTY dcay OYZEEY SZERDS £590°8E SOIFEY subaiic) ywp 1ad v (3)
[ or 5¥ i kL 71 {34 5% ES [T (5P U1 2] SWIPUEITIG $101 Jo Jeq@nN {5
73 8 13-4 12{%¥4 BI5°T i16% TS ST BOS'EY +36 £58

9.2t | veET [vzrz 05T IBGR 7T9E, BRIk - ROSTTE [v8E ] 16y
t14 tE 13 (13 297 [ ~iiTEl ¥E icE) 4 IAISE UIINT 33N
L wm ¢ 4 E 35 o2 bald T B [ SUCISIADIS PUR S323|I €17 Juaan) 18381
vE 3 ST £ Ty 5T (3] EZE {3 B [Z] Gassy jsiing
+58T i G63T ST i tars [ VLT 1207 ED 2 T

SFUN §0 UGRETAAY
{5LET JistT: FEET TR05z TIES - TE9's. STTET TO5AT ¥EB €58 - - 7€30]]
STHT 1B5'T [T 1257 sy REE ¥ i gsLIE DOEE TFE Junoary anuanaij
{65} tozs bRz (Lidd] 08t ETL {563 8TF el ISTEZ] [CEE] T3
" TR 5
41,9 Q0 T05 A G i oG el 4
e H‘ 5 ¥ b 3... 3 N oy i L
{suEn, sg) STOZ ULV ISTE 1= S8 13345 Fovie|ed pung

aJuRINSU| 8517

YAIAY

TOOT ARIK YipL - VYl Yipw uopeny iy jeaneg
It 'oN uopensIoy

PV S1PU) "0 FIURIASU] 31Y EAAY - J2iNSU{ 2Y] o Bwey
Nnlse v uey r'ze

SINNG30V JHL Ol S310N ONY SIDN04 ONLINNOIIY LINYIHINDIS
PN elpu) Auedwin] SIUBINSY| D) enay



.
492

eIy

EUG0T KETDL %EBZ9T %SHEIT %000 %00'G
WO 00T NT0E" SIEEL RERZ %BT§T- w500 %00C
£510°0T SYE LT TFFCET 6610°0t SICETY 08I0°IT 10/Arae
8653 BTEl EEL 265 SR [53 0T [} -
EIVEOF EIEE0T TPEL TEEEL TGV 0L UEER TOFE ¢ -
TIP'WO'E TIG'GO Y. - €90 EVE'L TZE'ET .| E6¥'0E; unnu.w oS s@ - je30]|
TIEE 5318 ZE6 15§ [ 81T {ravt 9E B - S13TEF JUALND BN
| E [T 35¢ 5 7 3 TEF T - [Z] OISR aTg BE SaRTRT RN ST
GRS EETL TRTL Py | [F5E) [ it E B -3 TR ey
[ LPLEQ Y LEE'T 166’8 LErEL SEEOT ral’s EJL'E - [ STUSUNSIAL|
Spun 70 UOjTENRAY
ZITERY: - TI660 7. - 50T | TIEET fEYAL i[53 VS [ i Lo
]
YIEES'F 257’689 T3] [izu BL8°%1 E0LST ERE'FT B95'V L 05 0% UNoaY Frlatayg
ROFRE T fEvesLz) GEDE *m.m.ﬁ Tzor Tl 06L T ] “3lesost iros! fras] ] \SINGUIUGT JP|OuAIDg|

aauURINSU; B

HITGET RIS FET WET9TE ST VIE ML IVST %00'T Litls) %¥F199 SPUR) M3Ipiay Ajod [B10L &) % anuasay
RITEE" RESHE- MEL9ET- HEZTHIT NTE VY- KOO0 NEE'SE XSTEE $pUny siapjav Asjjod ) 03 %IFP[OH AT|0g
60099 IE0LEL 0689°TE WEYE EE FOLE'ST 107AIax SE66ST 99576 () (h/{E) yus Jod Ak (2]
tRF 181 3 5 ¥ SE5 oo TSA®] ] 3} FUPUELSIAG 3G 10 453100 {a] |

N i N o ToppeY 4 3] {SudisiAdig pus aIpgeE
L¥5 2T TEEL Lt 62 £ ELOT7 LEFER 1UBIIN) S13) N19TSY (K101 1ABYS IMRIEE s34 t jasey 1ey lB)
LYSZE - TIEET [T E ¥z - ~[etoiie” QETEL; T ),
i5 [ [13 o B . SIS SEL
o 5 & o z - £ ¥ i
[ T TE [ B I SEL £
A ToTEL FrZ |15 (3 [RAH {53 T

I

LYSIE |2LE'ET LT - Tﬂw Fid I ELD'TT ;. |DE'EZ . €301
EriL 5259 i0e TTE HEY B3 LESEL e TUABITY #HiUeATH
(9265 LEEL's) {8731 1925) [z B3 STEL 1005 14

isyye, -

STGZ IS TS 1E I8 Sk Jaalys aoueEg pung
20t Ao kL - WO i uofiensIag jo sicg
I oN uopensiay

“P1 EIPU] “0) FILRIRSY| I BATAY - JRINSU] DU 10 Swey
{In)s9-v trod 178

SINNOJIV 3HL OF STLON QWY $312110d ONLINADIZY INVILINDIS
P EfU) ACRGWIOT DIUEINSY] BT RAMY

YAIAVY i



IS - [ers - =|¥ates - 18129 “fesz’oz- TETIE ZESIT HTIYH Tz o JBIET, - » IF E 3n03Aal puny]
SIL'F [t¥z's [ SRS 88991 BEZOL 841 2EL°9T iR Tn.m‘m :g uﬁ_unc_._z_ g uﬁ 18 3UN0JTE 3FAIAAR] pUAY [RY
925 - “[8es. :[3s®DT- LEGT T5F ETOT I “w.h.a L ESEL BRI EFT - - {E-¥) 9K 313 JO} aWaITT 13|
¥R |8E - i EETHR S5 vz 05T AVEL (11§ - fa. 6] ;oL
33 [ 6L o7 3 E 8¢ 8 e[ S
L3 a I i o i & ] SATUBdNF UOHENDU(ILEE puny
T2 T8 4T _wma (o3 B 16T iET : I st URGRT VR puny
Tasuadng|
035: TE9. TITIL- B3 9ERE [eeE TErL TOV'T G33 BIT
5 9 BEEL [EAES) 5941 [itast 287 [ i 5
1T} mb {ET} i [ - - - IO 1q9p pea
11 ot} - £1 m_lwﬁ IE (533 JUSUNSAAN] |0 FNjEA L) UORRAILIE!
5 3 = 3 B - v WIS Ox3fuoneudaddy |
£ T - - - - irt T - - IUBISSAGE 4O FLES JAjsul] pUnj J9ILF U0 SSaj W07
BT £0E 535°L SSF'E iER] o IEER ££1T (3 {31 IUALISIAAUL {C RJPR UB 550 [73) 0l
1L £1 76 FLI 4EL €41 3] HL T T Jwalul puapnig
3 oy STt [ii [ TEE 9L 004 Th [ WO WA
TSI e S|

L2191 [0 £59'Y .. roeInE. N AT - {E0Y'ST . -|STTLE - - PRTRLL LFS'6L. e =7 FBIN Y1 0PI Y] 3 JUNOXOE INUBASE pUny
86991 LTTBL [ATx4 FO93E( [EBET0T 39% 5 507°ST ETIbL RIS LL ..2.9: [ ?_..5 55 #4118 TUNGIIE SNUFAI PUnd [Py
BTYT. - [eoE -{orT 669'ST _mz.u [ 0L SO5E ﬂmm.ﬂ - [a-v} real o5 30) awosw yay
FLR 15 LT 18T _mn.q i [ ._mm . D e (T
4 i ? 567 #61 33 5. as EEERTYEN
0 0 ] I L4 @ i 1 Satuzdra UoNEN S LULpE pung
ir W« [z [zl 5601 2 D¢ ZET Tavusd s Tusnra el pung
SavawaRy]

T_wh.w.ﬂ. ~psE [I1 5 -JosE -J6LG ST S S18 T ST BTN
5t [ T [ 1239 1320°p) [T AEE 5 .:2\53 powiEan

- - [ - et - - 1581 - 10 YA 1020 peR
- 15 {55} 3 (EEY} - 3 [T TUBIISSAU] J0 @h{EA L) UORNURLI
- - B - - B - - SUHOOUUON e dxg Jucnenda; day |

- - hm 4 |1 1 0 M 1 F3 JEHUISIAUN JO A[ET J13)5ue 1 puny 13U Ue Stogfnelg
3 03 (5] e [GE) GTEL [0 3 BiET [T TowTienil J0 BIEs 90 S TaIg
L L 5 ¥ 0L Tie 13 ET ot [ ST PG
{6 3 tivT BEL 15277 €981 61% £33 [sttt 28T SWozuE AR
"~ STUBUNTSAL] Wol] Swidau] ]

SouRInsU| A

YAIAY

SZOZ Y%yl 1$TE PAPUR Jeah 3y} 1) JUROIIE ARLIAIY puny
0T AT Yiwt - vOui Yyum uoiensi¥ay jo aieg
“TET oM uaRASIIY

'PH TIPUE 00 FAUAMISH] {1 EAINS - JIINTU| 33 JO JWel

(nhni-v ooy 72

SINNO3OV JHL 0L SILON ONY SIDN0d BNIINNODIY ENYIHINDIS:

paipun e1pu) Avedwod asueansit 357 BAINY



-faars 1105 TST9E . EBE'HL:
Tmmﬁ L8175 [TV 39TEL
61 S [ A THE T9E - IPERT ToET) . 96T - BET ..
2T e -lor [H vET - Wmn “|sEx 3 | GER.
3 3 z T 0T T _MIN o 54
o B a o ¥ [ [ B Savi2dr3 UONENTUREPE panY]
E 3 & 3 331 L SII (414 S9% Fasuadea RauRdcuru gunj
TSTUEIN |
20T G- sat 5 "{SEF 56T D R T3 e ) R LT
5 i3] iE [E5] L] VIEL ) 9159 [ ~55G/ED pargeaaun
(E] - 19] - : . - - 110 WA IGIR PRy
E {{£1] El - - - - - TUSUISANG] §0 AN|BA 11} AR
- - - - . - - ¥ /unnERdoty |
T o 7 £ B - ) ; B IUALSAAU] O BIES JI3JSURS pung 4230 U9 SSniod
[3 56 [£) (] L6 ZiR £05°L B 9L1'r TREY WRUIEIAGE )0 2125 ud SR
H _u‘ £ T oot §01 <7 3 Wm». 063 A3 PUIPIA)
SE |3 i re sl 1 [ (3 35T M3 BRI
FTUSUETaRa] WO} S156301

(syqeapy)

LTCPT -

_mn.ﬂ. 106'TE [F1¥13 _Pm-.u. [rer [T 529 -{eeR'Tr Jzerer

MITET EREET Derit €061T FILY ¥SE T 155 YES DET T £68'TT 41 jo AUAILTI3Y 3y) 38 Junooae aNizaATT puny ipRY

|EITR N N T GET <[sET oY LE: Iy LT " 6T - . T @] JEak 1 Jog SWOIN] 19|

b9 9. - Ta L 3 9. 5 621 LET-.

[ Bl mm" 3 T [ T oz 13

[ I i [ a 2 [1] a 23 sasuadYa UDYERTIUIURE pUing

v5 ES 4 [ 1% & ¥ [ {81t 535U 03 JuawaTeUrls puny
EESIERLE]

[T -|o07 13T 15T et LE 9 B T SEF: S

£F [ [T 2 £ I [ 166 (318) .ma__.z__u pasijeaIun;

] [[31] - [£54] - [E]] - - B 715 DaLim 03P PER

£1 £T [} 53 [ a 53] - USLEAAL| J0 ANz W wor IRt

- ‘ - - - - - - AWGIH-uoNE a3 /o0 eUGoId 0y

L a H in z Z - - WBLASIAUL |0 3|5 fIBSURST PUn i85} UG S50)/150 0

tEv ErE i1} £ 5 [ v (TN vt TUSUNEAA) 40 4[ES UG 30110 5

i qE [ 3 T - - 55 8 Suimal BUapmg

GET 121 By o8 58 (23 LE [3 3 LI 153 1330]

BOVENSU] B

YAIAY

STOZ Y2100 IITE Papua avak Y340} JUNOE ANEIATY puny
Z0AZ Aepy YIET - VOUE UM onennTay jo syeq
TTL ‘ON wopens|day

*P T1pY) 100 3uRINS | 3571 RAIAY - JRI0SU) AL jo Awey

(Inlvl-y wuos 775

SINAOIZY 3HI 04 SILON UGNV S0 SNLNNGFIY INVIINDIS

Paylun eppul AURdwios soueInsu] I eAny



asueINSt} By

YALAY

wwnosae adued Injea dieg ug aduey)

TBE'S. - 60°0T. - £69'3.. 509 503 B0 .. LI0T: IEQ'T R (11 PRt P34 34} Jo PUa Y} I¥ JERODIE INUDAIL pUnj

BEEd 18E6 k] Tty i €LEL SInL B9 L 601 :u.,uﬁ_um:_::_uma uﬁﬁi:uxmu_._:u..o. Pund pRY

VES - 1L - -|559 ¥ST ] £59 e 7T - _ul - R “T9-v) /¥ak 3w 4o} aWaI] 13N
|

3 |ozT oE. EE. 3 e S ez Je

&1 ar 5 5 T T 7 T H

B O B @ ¥ 5 3 T ]

507 7ot B st ¥ & £t 3] £ £

I ZE6 E8 TiL E&T T. HER 1 ST 6L,

[ TFE Ve |ieEel [ Tisy SEv 15 i [ WS UIED posHEAIUT]

fLTE : : : : (ET) - 10 UAIM 193p PrR

L1E [ETZ] - - EL 12} WMAMIZAU] JI AN[EA U UDANUIK)|

- + - - - B < AWCHA- UM R1IOG, 8N/ ua P01 00y

3 9 - - [ o TUSILTTRALL 3 S|B5 150 R73 PN 2A1UT LD STGE) i

[ /i1 EAL £y is €8 151 TEL [0 i3 RSHIEAALL {0 BIFS UD SSOF1RId

- - ja3 9E t m IE FE E Q SLUa PUSAIALG

€45 139 3 T B [o [ i1 [t [ T 153 230)

[Fire. Jiese: - O [ILF] Joree Sy ot Ir DEL'T¥: _Panm. i 1003
BT STh'T 076" DF¥' T SELE GIvE *E.mm aLi' 1+ DELE COFE ._lu.,vl..:p s?a_ o«_ u.: (3 E:u&n NV pung ippy
E¥T-. 5T oSk T8 . 519 SBY . €6E5T Stlowa: A (11 ez z
i

EIE (155 sz [ £ ¥S- mm: £t ol £ SJrr T A [ R
T £ ¥ r 3 T 5T a1 K H W] WIAIRG
B T |o o m G 7] 7 & ] TaTuadys CONENTIHURE pURS
|ex ) [ 1L |6 o o8 i& [ & TaTU0RS Juatia e BU pURE,

| w.i... Tavuedud |
ESZ €I T 30z BRI CETR EES: ~Aeen’c I¥E : I (7338 G " {v] 1P
[ E oIz iset 143 BE 5] LTI 1 £01 .:o_.::au paw|esIun
i - @ . [T - - - TEr . U NI TP FeR
€L (3] 9 ] LT3 tPE) - [3 (53] TRWEaAU] J1 AMEA, U1 UCATUMIG
- - - - - - - - AWDIU-UanRLO0IGr 3 uonEndoIddy
- o G 1 - it} - . i {m TUAHIISARLL JO AES [I3]SURTT BUNG I UG S50 Qid
i3 itg 51 T ot 0T a7 Wt v & TURuL#R1 10 B(Es UG TA|/gnrg
3 & £1 3 +T 1 £5Y £51 3 7 LI PUAPAL]
L E& g o8 LT Lag IEB H £9 B DUTIU LTI

&
&

SZ0Z Y2IRIA 359 PAPU3 JRaA 2U1I0J FUNCIIE INUIAIY PUnj
00T AEIA YIKT - WOH S uopensilal 1o 1Rq
2T 'oN Laensdsy

“P1 PIpUS ‘D) ITURINSUL 3] BAINY - JIASH 341 J3 RN

finlve-v uuoy 7°ze

SINAGIDY IHL 01 STEON IHY $312110d ONILNNOIIY LNVIIIINDIS

P31 eIRU] ABELIND a3UEINSU| Y1) BATAY



noxe augys aney sres u#fuey ,

ajueinsuj 8y

YALAY B

“A

bTE'ES'D . 952’559 [FE] i [ - JE0LET - EREDPT, | YOS - +05 - TERA Uy J0 pus 993 Ve SUNGIIT FRNARI FUR|
16ETHS HECS S - {2} ¥H5EL 19rsTL LECRY 05 05 _ﬂmﬂ_ﬁuﬂa_uz F43 € JUNDYSE SNEFARI PUN] PPy |
E1508 IL6IT {22} 5% rect st Lt - B T 7. |8V JEAR G 10} SWEID| FR]
PELS |skes [ 3 [3 01 3 ZHT X Ta}1eao]]
808 106 B 5 51 ay 3 I B IF) MIRISE
G [ E o 3 G z I B TSRS GO TIpE ping
iy h ZE0S z i ] i i | T3 09dxs TURWSTEnEw puTy
YA |

71858 9EE'LT. sz} ol OITT. [ezzT JevsT £19 - - o [} §esel]
DR TZcE I ) [EFeT ot 5t 559 [EEG D - RuuED pasEean
{LBS'H) . - - - 79 UanLm IGap PR
{BE'T ] -+ - - . - - - JUSISARU] JG BA|EA M UPRRUIGIQ
- - - - B 3 - - - ewnzup-toNnedo dx3/uaneudoiday
144 0z - B N - TUSLWFIAN JO D|RS JIYTURI] PUN] JA1U) 4O SIO|LD14
£0L'SE G50 SE [E] iR ¥ El [E E&8 - - TUMAISAAU] §01 P|F U0 5305014
B ST E T 5E B - 8 ¥ - EF ]
TZO0T orL oL T 7 Il ot i St1 SO 154 AT
F)UILITIAL] WIGT) SLIOIG]

[EevLs: SZ5'AT: Isas TE - |8Ek (3] LTI ET: _dwak 313 j0 pU3 341 3F HR029€ IR punj|
ERIAL BV AL |eo% 506 £Fb FEP nza'Ty Arad ay) go FUWLFAG 345 1E LUn022w IPuIATI pUN S ;EPY|
TETT 50T —uﬁ . et T [ L09°T- L - .- fg-v) ead Y} Jo awasu| 19N
0 ol L5 s £ <. £12 QI i ....m_nl.nh
_m & B & 13 It ¥2j acwAg
o G & & 1 1 £A5UMGIKE GOIZNSIUULEE PUTy
- . [3 7 [ g Tasuadss JuMLAREDeW puny|
Tasuwang|

TETT [T [ i z T oTTL g TEs JOIEE
[ ¥ - - - [ ur 05 oﬂa_.?_.mu PasiERUn
- - - - foxv] - 715 DR 93P Fg
- - biad [(£4] JUILR5AAUE D SMEN ul LOPRUALIG
- - - - SWOIVAUBREE0I T3 ucT ENdC IOy,

- n = - h 7 [} JUSWISINUL [ 2T J1aj5uen pun) 2910 UG SS01a14
557 GEL i [ B &1 H JUALTISAALE |0 D[RS 1 SE01/3 01,
+4 EH - - -~ - - BLUDILN PUAPIAG
I8 HER 37 Q7 T i RI9T [T ENEEETEyETT

$107 UMW BTE papua AE3K A1 10) UNODIE INUSAZY pUnf
200z AeW YIeT - YOU) i voneanTay o aeq
TTT "ON wonensTay

PRI EIPUL 0] QIURINTU| )M BAIAY - J@iRSUT AL Jo abuepy

(Inive-y wiog rze

SINNO2IV IHL L $TLO0N GHY SHONOJ DNILNADIIY INYIHINDIS

BANLIN B1PU] AUDDLL?Y) A3MENSET DI BAAY



[ s T T R T e T e e L R TS
(4 T T 5 5 SRAGEN WA 1agiD)
: liz [] TUMLTS oAU §7 33T 1T 0] AEeAeS|

< |F191 SLIFSY LNTHHND

Ui} 73 91 6] Iy,
SR FATIZY PUT B
ASUTITT Yaed 3 93F)
VRINE FTY

SLISSY INIUNTID E npayIs

: T IR 174 TRt = 1 SRR 7 —_ ot 5 Toswwe . *mm_qu - LETEE. -iEEGE R I T T
s |tk o I S © [ DR [ T [ 5 Y51 BT
T B o ; 26 2. - Spun Erangg
‘_.l 3 o g B © T g i g TR AU
5% ] 2 5 B T P 5 ITE =H
- - - B 5 T FEy 5051 559 HTET SoTt e IPprInTI
g - - B - - B 3ptiog aiejod )|
TG
G I [T TS P L | T InvE ; X v e L X8 T (N #5l]
- FSE - —Nwlm - : - 377 N + - EPUTY RNy
: - g 5 TR
- - N : - - S A S0gaG
5 St f 0 [ 5T 751 iis 7 £ ST SR
1578 tEL T 13113 izz'y FL 207 FE Y 1Ry EETT 5517 RNy,
[T BN ETL Bl [ £ 5351 5159 T 15t L PR
- . [ iE ] 1T #9532 iR1Z S{RKIE AINLIRIIEETLY
i ‘ v Ex TH ST TET 15 RN B
- - g rE & [FEd Jestar IR [y THUCR WL ARG
AW IA0] paADAdY |
N TR - = C¥aten ~ LB —rw T
3 T T e & & i ¥ : i T
o = - - 2 :
% FE : ¥ : o i o a R % i Shids 3 5 2 5 =
3 >w 7 3 ; ] A il e R e £ e 5 i o o 5 % i o] AL 2 R Sl =
AT SINTWISIANL 2-3 Srpays
LTI IR L JUASAHIAN RIID D DUT UG ERIT TIA SUASARIA SUCIERY o
(3] IS TTsETH P T TR TEGFL 1 o R [ (173 1 R /T o . .E..i-_......w...
E7] [ {TER] | (T LT [Pt rﬂ& el ey g SUOInRaN se]
[ | T SEL 2435 e {6t TR 3] H g TUORIERY PRy
L) EAiH TEsRar 1] 5157 TR erT ARG BUANG
TR RIpyzs i it G B PR 505 I
s re 2 g% £hid
B iy 7 5 .. 2 i = ¥ e 7
AR 3|

ROUNBININGS S¥3NOHAINGY T4 :appayas

ZOOT AR KFLIPT ~ ¥l Wi wopennBay jo mieq

LT "N uoei)tay

P PP 00 BRIBITI 2y EAY - SRINSUE 3L {0 Surn
TUTOTIY ALIAFY PUNF O3 MRS

aljuemnsy a5n
SLNNOI3Y IHLOL ST GNY SAEN0E SNUNNCIIY LIHYIHINDIS

.ﬂw} “, }@ W\% PRI wipul AuRdim) 33URMSUY 245 ARy



T e (WY ZILTT) INgang)
SEEQIT W K
T T T |

< 1EAL SLHSY INJU N

B VYR ILF] |7 PIFS 20 ] SFJFRIBOTH
AR PP
T6it T FIICER 190 T Ty
man pan)ITy|

¥ . S o g - TIEE

g UL Fur pn

SUCIEIFIIES 3R JUITISDIL SU0IINPAL A O FRLD TIN SILIS2AAr SUTPmY |
E T DRI [ 147 Y |11y VT I Ed PR |11 P T T e SR e Wy
N EAZE) £33) ) Tars 11 L6511 1ok U1 Sl 00noRpad AAT
3hV8 B [ it BEL3 153K i FIRE TUPNIPRY T PRY
Tr30'L0) ] (5 i 553 SRR P
B A T S P e [ T T T PRSI YT 2
DL RN N s 1S B S
SIGTH

HOWLOBIELINGY SHITICHAINDA 1-3 A0pay3s5

To0T ARve Ul - wau) i openylay o areg
IZT"ON PRIy

"B ] ") SRUCITSUL 3] RAAY - JRITIU) Y 40 Ity
TUNOI3Y 30LIRIY PUTHy ) SANPIDE

ADUDINSU) BT

Jﬁﬂu}m }{ W% SENNODDY IHL 0L STI0M ONY $3HI10d DNILNADTIY INVILINSIS

Paysuft epur Auediun sauRInsug )1 BAAY



RIS [t o . - I R 2 e 0 o Ta - 1 e e |88 e e e L e T JFOL ST INISENT

& n 0 3 ¥ n e & 1] T u IR JUILN] JEI0
El 5l L ] 23 I8 4 35 10 RiER g 701 FQEiEg

[EE* TR To 0 Toes - g T LN v 5T . DR 2 TR 1 R LRt T R R e T PRl 513557 LNITND)
g a - 1 p i 7 ;

o - - ] z 03 ok I5 3 8 FICARIAA0] 30 FIFS 10} BITEABIRE
B o 7 - - 5 I8 & - a I
TE 7 [ i I3 = H T T Gt 5iT i SR YTE 7 D)
@ il [0] - O ] i

T L i3 143 (L] SEL 1533914] PANLIrY |

AT 14 SLASSY ANTRIND £ -4 PR
P i 71 2 LU [ T T R [ 8 ECC VT NN [ R _w-.n MO 1 . AR e s e [ T T PR D = e L A et e, [AVEY TR TAVEE |
- R B - T €T - 3 EIRERITLY mwm\ LR Y o R T T TP T o el
- - - - 3 & - - - Spung EAInpg
M T 5 T - - g TNsEYY AU
- - - w T € I3 E3 L]
- . ALk i &l % 4 3 ALY FATCATEI|
- T 8 i - T

|iFE THEeT I3 ¥ T8T6 5T JFEET : mmm i |oesT - *ﬂn i oS,
[ T n t = " o - o Tpuny eIy
| : g B SRS
—l 3 PR WA WA
o8 W 3 B al = VT [ 53] TST RV
- " - - = Hi) 55 Be2'E 22 EEd Apned
- - - E% m |53 vl o ANrb3 AR ARFI]
- Eig'y [JE S 54T KT TET 26T EXTEd SPUSQ 3HALSEL]
- ] oL - H —wum [ _wm TTung AMEED|
L TaZ it - P IR 5T g Wi |ES TEOE [iEs? TPUTR 1UPurIaARY)|
TRuLHAD) PIADIGdY |

SUBAEAMITY Lt [N SUALITPIR IR UOILEAID TR FIUTSAIA SUOITEPY
G5 B 0D ST (12 B LT R £ E R - T AT e e o
EZat) TsoT] ET] krrs] 23t} FEVE ECER] 18111 Ltak 3yl FUing SN (5597
[ \FSTE B HER TERL ¥

LIT9% 1 M SeRiNPEY R
asurEq Famson

HOLLNM NG SUIITHAIND T3 Fnpayas

00T ATPY 30KT - YOI ik uonensiag jo aaeg
IITON UoREASHIK

RVIHPUL 03 BB B)1) Sy - Eamiu) oy jo Swel
PMOTIY MINTY PuUny D1 13NPOYIS

BIURINSY] BYS]

Ww\> m }{ @ SINNOIIY I 0L STLOH ANV $31310d DRIENNDIY INVIIINDIS

PaYIAE e1pu; AuRdiuoD JFURINSUJ ) BAIAY



IR0l FUTEVIT INTESD)

SPUBRER 1312 19510

!

SR |5 PPN 10) JERAty

SALTEVTI INFHRAI P -

s [PIE S13SSY ANTHEND

TUIILTAA 3 PIFS 10) A[REMAIPH

BATAP33Y ParPWa

FRT|eg Yued F 1P

15371 Py |

TEVET -

1

Zr1

SININLSTANE -1 S3{npAYIS

33#&53 UM WS IIA SUCIEINPAE P ADARAI SIUN SIHRSANIZ SUDRKIPY ,

e - SSLReR U

..:.fﬁm.. U R SUB I paG 1581]

R R ]

AouRINSL} Ay

WALAY 18

R Suaann

HOHLARHINDD SYHODHAINTS (-1 idmpayss

TOAZ AT WIPT » WOUL K ol ndiy jo 2req

1 on venenndey

P RT3 27UEININE B PAAY ~ JAMAVE Y1 JO AwEy
JUNGTIY IUBATY PUT O3 12RPIYIE

SLNAODIY IHL 04 SILON GNY SAIDR0d DHILHNGIDY LHYILHIMS
pagun eipu Auedses suRnsul A eaay



i) T IS [0 T “[o: 201 THERYT TNTUND
i 0 0 q ] i TGP RIS T30,
@ B a ] ¥ Bl 3 TR AN §0 FREAIIg 0} IR

T 5 TiE [H el HiN s Twes T T L SIT55Y INFE

> 8 - 5 T 2

G- 5] 7 T T 3 AR IA] 70 9155 47 SpAeAII30

0 a o at 15 SpqEARE 3 BUSHIIG

T B 15 ¥ ) [ FTUATEG Xivd 7 4D

i i A Tt ] ol TSI pan o}

2 e SR ¥ AL o i B R e

& ? EEIE £2 1o e e 2 s STl
& 2 Gl 3 5 a5 f e 0 5 T 45 B s : S

EEOTCRY S1355W INTWHOS £ - 4 2mpais

m_. - otz Vot 3 s T

03 Y [ i oy 09T - -

- vE FTE

T T 1T AT [ g

[ [ ik Ed B »

(T [eet tEze I5¢ ST P 15D T

- T - 0 i £ - - - $pung 1INy

5 n *T B 5% £l ST € [ETE to1

it iz {ET] Ex i o0s TiET [ [TEA] TESE

¥ v TE B ST S1s EoLE SIvE B LS

v B et B g -

4t T Hi3 33 - *

) R R Y o Apw L ey e
e i i il i = i Tt BT 5

ST H SLINILLSIAH Tt 3npayes
SUDLIEHRTVID s JUASYEIRE SUantpal pUE BTN TN RIS UnIpoY

(3] TToeF GO (S] Reril CTTEESY Trera] et - Jossar Bz e T P

ol Trvii Tl Tere 1 7 X
198 9

YALAY [

frav't)
g

T
3P FOSAR

NOIIATIELND2 SHITIOHADNOM [-# :3Inpayas.

TNOL AR YIET - WG UM uoredinTay jo srrg.

Tzt o varenslay

PV C0D SIUTMIUL 3)I Ay - Sndu] By) Jo Bluey
WYY RNz pUny 01 JAINPRE

SINNDJIY IHL OLSILON ONY SN0 DNLLNAOZDY INYHLINDIS

PaNILNE FiPpUE AURTUDD RIUBINSUJ 3)r] BAIAY



TEL -

- Y81 SHINIEYT INTH UMD

T8k

SRIFEET 1091113 180

TYURUIISINE |0 DIRGIING 2] A[ARAT

SISV INTHENT ¥ - 3 S ANPIPIS.

o 191G R SAITTY LNINATTD)

1"

ETIFIIAALL 70 ATy W) FEEAA I

rAasey PuApAN]

SHERD Aeg f UIE)

SRE

WAL pInAY|

ST A3 SRR

R ]
e

vov
mm“fu\ﬁ ﬁm“!-n - APeny (Eniog;
3 I
- § - NURG LM Ao
ETd £1 H yayiey Azaop]
TEL'S 5T E EE Aunny
o] {pst G TRRG ST Aty
. - e R )
Teueg sypiodins |

jaie

APUOE JURNIIATS

RIS Au] | 34000 |

Al R s
SINIWISIAN| T-2:3{npagag

SR PHIIFED AT [UTNHIA SIATLITHIN PUB UILEANY S M4 FIDITDY o

- 3Rt o IO

~mak AuT PRI Sum OnEag 553 )

3k o1 Norp WWeTePDY PPY|

BoUBMNSY 8

VAIAY i

23uFeq Bauaty

HOMNEIING) SITIQHAINOS T3 Rnpayag

TO9Z AR YIBT - YOH? yHM uoReNn Iy j0 aleg

TEL AN voneT I

“PIT BP0 SN BIASU ST EAAY ~ sammibur 3L 0 N
WMDY BRuARE pUny 31 AHAERIS

SINNOI3Y 3 OL SIION ONY 53104 DNEENNNIIY INVIIAINDIS
PRIt €] Aueduwre adumsul agn eAny



adueLInNsy| By

YALAY

956'% ' 95T P (L T 3 L 1ByOL SH A Ve LN TN HrD|
25 T T T T GiiE F1205 103 9510,
foet EEE 5%F 1ie STl ToAU] {5 a1RLEing D] S|aeRt

IS (513 [ 1A sy PR | T IR [ Tk SLISSY ANTHHND |
5 ; i g g g

ST 3] 1S i - TEIPLTSeAG] [0 AJES 07 aT|EAR 3]
T E - - - Siqeasraag pra P

=l T TELT S (2] 53 R Ie)

L GI7E 3 2] FS Watatal pan oy

TIAFLUF S 1355V INFEHN € - 4 9NPOYIS
G TiErT TT66% - TEVET Tsidtd:

055t TEv. FIET R NG i

€19 t1 - : SEin T
M o = B TaniTpy Aslicgy.
2X] TEY FLOY -

TrEs - - -
T P S TEVET B 3
[ehE - it ETS

SITE L B 5 S 3 -

IGH LF 11 ilE Al

1008 EEC ST -

WET i5 g -

GILig TEVER LTS R

SLNINLFIANI T3 FIPRANIS

P PR BRI ENGR & FUBUPEY |
356 L9L - m.ml..mﬂhn p SSE'L o] EA0 T o A e 1
02 ¢ A 0ES 01 SEY E1) (EqTH Wieak eyl fuanap sucnanpag i)
{RLUEET Irace Tsra vt FLEST [oanwr 2 T AK 31 SULND EUOTIOPY (EPY |
L3 13 : ¥

e Fokadg

HOLLNRIHINDD SEITIOHAINGA I-3 SHNpay§

002 M NIDE - wOUI U BopERnTIE jo ILta

21 "ON uonenrday

“PIY FIPUL 0 STUEMY| A1) BAIAY - J2INSU[ 245 J0 AWEN
WNGIY ANLIATY PUAY O A3 pgdS

SINAQDIY IHL 0L SILON NV STIHT06 DNILNNCLY LHYIHINDIS
PRUWF] B ARedui 200eInsu| A eAy



Aviva Life Insurance Company india Umited
SIGNEFICANT ACCOUNTING POLICIES AND NOTES T THE ACCOUNTS

Home ol the Insurer - Aviva tle Injuraace Company dio dmiled

Reglshotlen No. 122
Dgle of Registrofion with {RDA « Tih May 2002

313+ {0} Pecdarmance of the Funds (CAGR %) (Arat 3t March 2028)

Unit Linked Bolatzsd S

Lipat binkeng Krwits Farit UTIFC05 27401 FA0MUFEGRIWTHI 22 7. Jarn 04

Urit Lireed Seture Fund ULIFO0AZ7/00 [e0MUFESECTIRE T 22 21-ior=d4!

et Liniond Protestor Furid LR T A7 /2008 FPROTECT1 22 113408

Uniserd With Prstt futad FLFLOTTS TS O0RU PWPROH 22 25 Tl

[Feniien it ke Sane:od Aund LFDOEY |21/ CO03PHSE ALANGE 1T 1 1F b

Fensian dod inked Grow!h fund RN EUTGPASHGROWINT Y A5

Fengonths! Lrkea Secue Fund LGRS O RO EH NS ECRE T EY O Mear-dd

Penshor Untzad wilh Prafl Pund LEHA! A2 OIPrIAWPRGAT 1Y HiFebd3

Cutgy Grabaty and Seperannuation Iganced furd ULGF 002 TRAGRIAFBALAN Y 22 1ipcr-08

ks Crotidty g Supisrantuetae Growth Furd ULSFS0 A3 200EGROUPCROWT 12T i0-aen 04

Group Grandty and Supermrnuntion Seeurs Fusd LR E07 200 5GROUISECURTE Vrdidis E E

GraibD Sotuity and Supmanriobon Dasns fums GLGTH0S2 O MDSGROUPCAIHF 1T HHoracas LEEE] 4% 5397 4285

Calgs Ehrputy and upargrnoher Jebl Fung ULGHTS [0/03 7 2004 CROUT DEBTF) 22 L pent-04 FArE H.44% &8N 7.26%

Grouty Eratully And Subatornualion ineme fued [0 GFAITZADI | LGROLPIMCSMIZE I5Mea-s A tiA HA A

Poarizicr Ut Lirkea instes Funed LT 22407 OORPNAMIHDERF | 22 T sgrdls EXLE) 16445 117 4%

{Pongon g rid Pralesi Pt L CA RO OAPASPRAITET RS CBFehla EGETES 10.41%) fAL [

Unit Lirkeed Deipf Ford R IR 30402 OB HFLERIFLTSDY Lo+l 2 871% 07R 7Aa%

Unit Lirkad Exkgncer furd LI O AU L ERH AN ER EZD .!ff-ﬁnrvn_ﬁ_[ £30% 16713 HigEm MR

Jrif Linked lrutes Fung LI OeEIe ) S OAUFR REXE] 32 i pEkv] & B4 H.B?’% AIR%

Zaoup Suneraneuation Shart Teen Detf Fusd L G0 e SO GRS T EUE 0T FapLR hiA HA A HA

Uit ke Balurcend faeddl UAIFE TSR L FOLIBAL AR 3 Sianad 7INR 120 37T 647

el Linked Coronadt: Fumes-il IEum!smm:rz HRUGROWINE 22 Q8- fanmiG 0% 14557 54 9%

Urst Linkedd Pratecter Funat L I B A SN CLIPREE 122 OBt adry F47%, PR 7%

Peroc s Urt ke Smancst Fuedd) IE._‘}JR)EBE.'@JUU‘.‘Q IEPMAALARAI 27 b mnel T 11357 A% A%

Pension Undtioken Gigwth furd LATHEAZ SO T EPNGROWTH 22 btaned b 13 0 245 RAUT

Parizicr: st Sk ratas funa-l GLIPBZEE N /I0EPRINDEX I T2 LA £ Al T P 10 74%

Fenzien bt tieked Pratestor fyradl Wk IFERBIA A2 FEPEHPRGIEM 12T 12,90 1AM BANE J.a%

it ke Dbt Bl Lt PO AGAIOE L2 TEEHDERTE 22 7 487 Wi;id a.Ag.g.;i A9

it Lnked Eobmnger furaddl i IR FOAM 20 [OU) ERMPTT IR ks, 2ot 487 14574 L REY [E-%Y

it Link e fgtes fard i, FLEER O 1S 20 L RHE AL T 7Y 8- il 4430 15 563 A 10.17%

il Lnkad infrotiuctote fund L 1 SRR O TR R R PAF 122 O iane il vey RETE ¥ 244%

Pangen drd Urked Intretruclire bund LIRS TS0 I FOFHSNINER AR TS 2%-an-1f +35% 3 INE AR i 3Lk

et Lnked P54 Fund LETRORO LAY CUNTRE el 22 08 sare 1T DB 37487 FRALT 2344

Pantes Lint Laked PIU Fund LR 2E/D T 0T OPHMP IR 2 3 san=1l1 L] KR 0595 a8
Sytusns PUE P UE ARG AR AL 22 Dl Augnt | 5547 14278 .34 PREL:]

DisznrBrusd Pokoy Furg (ULEDA132/01.020 BRIy 13 PrgeLall £ 718 ALTE 51 A%

it bt Madeon bl Juirn 2EEMICTE AT 2 CSbarada AL RN b3 aten

A3 cl 31 Maxch 2024
o

%I
i
i Bishanedd Furd ULIFG 106/ 7000 HIF ALARE,
it Liked Geowth Furd ULEDOZL UL EGRCT D 13 Zhien0d 23194 11 9% 13443
it Uk Taculty Futed LILIFO0S 2T FO0UFESECURETED 2-sard (s AIFE TETE
Uit tnked Protectcr fund LLEDEA T 308 FTO0 ST PR GTEL T 32 Vi-jededh I 3 8% 745%
Hrstisesd Vi Predit Fupsd LLIREE2 S DA S FVPROFITT 22 2l PIEE: [TEF3 EuvT
ety Urid ki BIIPS &0l Fund ULIFROTT HO2 SOOI IPHE BALANCE T2 1t dEndid 15474 a2 130
Pervien Ut Lk g Grown Fung LLIFROTOLOS A SN GROWTHA 2T Dabtew=h 1937 934k 104
Feeriskeeiling] Lniked Secure fund ULIFTHEOS D3 0 SPMSHSECIIRE 1 72 ) 17 4508 s
[Parmsion Utduct will Brizft Bt LLEKM Y AL XONIFHSWPREATI T2 1Y Fet O 20,517 TR7IE JEPT
Group Grakuly ard Supetarnidicn saerced furd TGP0 1670 SOTAGROLPRAL AN |23 [y 15547 RS 95 kit
Trnun Grahaty nnd Sepeantuiten Grsth Fung L RO BT ARG ROUFGROWE LT iDnpca-14 199zE 4 9irk 1511 Tasy
Groun Grakity and Supemannuaten faeqe fund LG 1 LT DGR LFa L O 12 13 Sy FEREA 740% 755 3%
Geoup (ahaty ond Supamrnutlion Lo fund LGRS i1 I0TAGRQUPCASHE 122 31-bcrd 4.24% 5 e X
Group Grotaly and Juperapnuabon beb) fung LG (00 004 GROLPRLBIF 122 icor4 23R 55/% SarE 2.48%
Cwun Gtalaty and Ssprronnualicn neema Sod BLGFE I8N L CROUPINCTOMIRT Thadcg-it o0 gt GINrE 4377
Penn st paked irster fund LD EI20 1 BOORPHSNINDEYA 22 R 20 15197 17 0%, 3.35%
e U Linked Protestor fund UL A8 00PN FROTECY) 24 fAFar-n 1040 5728 £ 97T 74
Lt Linkod Qeig! Fung WURS A0S DG FEDERIFUE 12 Sefublq 7.27%) 3,50 A8ZE 2R
bk Lirk e Doharear Fund WUIRD FA0 /03 OO ENHANCER T27 3&;0!'—4;!.! 2T 13775 16477 2453
Ut Tk ndese Fur GLFQTOUR D JIGAUTIINDEXF LIS -8 S dET 1550 ITE BHE
|C#aup Superarnuation Stor Term Deb! Fund GLGHONE ELOLNRIRGROURSERT 22 U-?!:b-ﬁ?j 4T4L 5. 20%: 435% &33%
Uit Linknd Bafangad funddl LD L5080 A0 GLIBALANHIT 5 B8 jan-H; 14455 ¥25% 285% 8i1%
iind Linkcea Grawdn Furgeil LT TECA/ /0] AUGRIWT-H i 2. El-janth 2507 1202 1405% SO
Uria vk Protastor Forddl G IO F20] DUPROTENT 22 [ e 10.44% LSBT 8547 B
Peniaars urat (thad dntorend fund- HLADZIAS/0L/ 201 DPNBAL AN 1TF 35t 15A7T LR AR 3327
Prgraot {jret (inkedt Growih Fundib GUFDT42521 0T OPNGROW T 27 Lk 19087 01T 1138% ¥ 5%
FPenalar Urst pirkod Intes Fund it EFO2625(CH /201 0PNINDEX-1i122 5ot 13508 1450% Té A% Vidr%
Periacr Ut Dk e Fotoctar fund 4 UL IFIZB2S0t R IPNPRGITNI 2T 25-5an-il 10.25% 3% £ 78T 28T
it UL 1M1 58020 OLFDERT T2 8- 5anei0 £ 978 [ELE: 4475 £71%
4L SO /N OUFENHE 413 22 4,347 7,400 [EETey
iy_nmam!.'macunum-imz 4 231 16.27% AT
HLIFD1 928101 4 201 CUFDIHFRAF 122 7 Y FEFECY 2.0
(ULIHY2525:0¢ (201 DEHSHINTR A1 22 5 44% 27125 07
m‘:’m:if:ﬂwuﬁﬂummn 0d-ian-10} 4635 41 29%)] RS
L7280 IOPNSHPS IR | 22 25-sarm10 47 SI% 43 13%] [N
ULIFGC 201 r08 F201 ] LIFDYNAMIC |1 22 Qi-dugeil 12805, 14A7% Vi a8%
m'_‘wmm 37 ani ] S34% 181%] (=5
Uril Lirker Mickiap furdd ]'uutmsumsmzaurfmnumzz 21 gn-24 | KA HA HA

Hota: Ratutns are cakculcied a1 par CAGR lormuld

of by 1REVA for 1

# Unit linked Midcop Fund wo1 lounched in Jorvary ‘2024, 1.2 and 3 year rehurng are astapplicable

{form 3A part C}

Bl AVIVA

Life Insurance



Aviva Life Insurance Company [ndia Limited

SIGNIFICANT ACCOUNTING POLICIES AND NOTES TO THE ACCOUNTS

Name of the Insurer - Aviva Life Insurance Company India Limited

Registration No, 122

Date of Registration with IRDA - 14th May 2002

32.3 (b} Investment Management

N investment management activity is cutsourced

32.3 {c} Related Parly transactions

There is no brokerage / commission, Custedial fee or any other charges paid o related paorties during the curent Year,
No Investmenis are held in promcter group.

Unit Linked Balonced Fund

[ULIFO0 106/06/2C02LiFBALANCE] 22

AVIVA

Life Insurance

(Rs. in Lakhs)
: q

Unit Linked Growih Fund

ULIFO0527/01/2004LIFEGROWTH1 22

Unit Linked Secure Fund

ULIF00627/01/2004LIFESECURE 22

Unit Linked Protector Fund

ULIFQ0911/07/2004LIFFROTECTi22

Unitised With Profit Fund

ULIFOD225/06/2002LIFWPROFTI 22

Pansion Unif Linked Balonced Fund

ULIF00311/02/2003PNSBALANCEL 22

Pension Unit Linked Growth Fund

ULIFOC703/03/2005PNSNGROWTH 122

PensionUnif Linked Secure fund

ULIFO0803/03/2005PNSNSECURET 22

Pension Linitised with Profif Fund

ULIFOO411/02/2003PNSWPROFIT122

Group Gratuity and Superannuation Balanced Fund

ULGFOO210/03/2006 GROUPBALAN 122

Graup Gratully and Superannuation Growth Fund

ULGFO0410/03/2006GROUPGROWT 122

Group Gratuily and Superannuation Secure Fund

ULGFC0113/07/2005GROUPSECURT 22

Group Gratuity and Superannuation Cash Fund

ULGFO0531 /03/2006GROUPCASHF] 22

Group Gratuity ond Superannualion Debt Fund

ULGFQ0316/03/2006GROUPDERTF122

Group Graluily and Superannuation income Func

ULGFDO0728/03/201 1 GROUPINCOM 122

Pensicn Unit Linked Index Fund

ULIFO1122/01/2008PNSMINDEXF122

Pension Unit Linked Protector Fund

ULIFQ1408/02/2008PNSPROTECT 122

Unit Linked Debt Fund

ULIFO13046/02/2008LIFEDEBTFU122

Unit Linked Enhancer Fund

ULIFO1230/01/2008LIENHANCER122

Unit Linked Index Fund

ULIFO1002/01/2008LIFEINDEXF122

Group Superannuation Short Term Delst Fund

ULGF00613/02/2009GROUPSDERTI 22

Unit Linked Bolanced Fund-ll

ULIFO1508/01/2010LIBALAN-I122

tnii Linked Growth Fund-l|

ULIFQ1808/01 /2010LIGROWT-11122

Unif Linked Protector Fund-il

ULIFO2108/01/2010LIPROTE-{122

Pension Unif Linked Balanced Fund-ll

ULIFO2325/01/2010PNBALAN-jI122

Pension Unit Linked Growth Fund-l|

ULIFO2425/01/2010PNGROWT-41122

Pension Unit Linked index Fund-li

ULIFQ24625/C1/2010PNINDEX-1122

Pension Unit Linked Protector Fund-Il

ULIFO2825/01/2010PNPROTE-{ 122

Unit Linked Debt Fund-ll

ULIFO1408/01/2010LIFDEBI-I1122

Unit Linked Enhoncer Fund-il

ULIFO1708/01/20OLIFENHN-11122

Unit Linked index Fund-Il

ULIFO2008/01/201 OLIFINDX-11122

Unit Linked Infrastructure fund

ULIFO1908/01/2010LIFEINFRAF122

Penston Unit Linked Infrastructure Fund

ULIFQ2525/01 /201 0PNSNINFRAF122

Unit Linked PSU Fund

ULIFQ2208/01/2C]1 OLIFEPSUFND 122

Pension Unif Linked PSU Fund

ULIFD2725/01/2010FNSNPSUFND122

Unit Linked Dynamic F/E Fund

ULIFO3201/08/201 ILIFDYNAMIC122

Discontinued Policy Fund

ULIFD3127/01/201 I LIDISCPLCY 122
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Avivz Lifg Insurance Company indla Limited
SIGNIFICANT AGCOLNTING POLICIES AND NOTES TO THE ACCOUNTS

AVIVA

Life Insurance

Name of the Insurer - Aviva Life Insurante Company India Eimited

Registration Na. 122
Date of Registratlon with IRCA - 14th May 2003

32.3 {f) Expenses charged ta funds |%]- Annualired expense ratlo to Average Dally Assets of the fond

GROUP SUP & GRATUITY BALANCE FLIND 37, 2.95% 0.95%
GROLP SUP & GRATLITY CASH FUND ULGFI0531 /0372006 GROUPLASHFI22 T.91% 0.95%
GALUP SUP & GRATLNTY DEBT FUND . G001 10/03/2006GROUPBERTFIZ2E B.89% 0.95%
GAOUP SUP & GRATLATY GROWTH FUND ULGFG0410/03/20060RQLPGROWT 112 0.37% 0.94%
FROUP SUP & GRATUITY SECHRE FUND LILGFOOE Y 3707/ 2005GROUPSECURITY 1.96% 0.95%
GROUP SHP & GRATUITY SHORY TERM DEAT FUNG ULGFOU6A /01 /200SGROUPSRERT L2 0.00% 0.95%
GROWP SUP & GRATUITY INCORE FUND VEGFOOT28/01/20LIGRAUPINCON1 22 0.00% 0.00%
PEHSION UNIT UNKED BALANCE FUND ULFLO3LL/02/200IPNSHALARCE L2 155% LA8%
PENSIQN UNIT UNKED BALANCE FUNE-i ULIFO23IS/G1F20IOPHBALAK-Y LY 174% 1.60%
PEMSION UNIT UNKED GROWTH FUND ULIFE0763/03/ 2005 PHENGROWTHIZ2 186% 137%
FPENSION UNIT LINKED GHOWTH FUND-I; ULFER425/0L 01OPNGROWT 1122 1IE% 153%
ENEDH UNIT LINKED INQEX FUHD ULIFOT 122701/ 2008PHSNINGEXF122 0.93% T87%
PENSION LINIT LNKED iNDEX FUND-IL ULIFIZ625 01/ 200GPNINDEX-1122 1.36% 117%
PLHSIDN BT LINKED INFRASTRUCTURE FUND LLIFOZS 15701/ 010FUSHINFRAF 122 161% 159%
PENSION UNIT LINKED PROTECTOR FUND LAIFO1408/02/3008PHSPRUTECTI22 1.32% L 14
PENSION UNIT LINKED PRUTECTOR FLAND-IT WHIER2B35/01/2010FNPROTE 11122 147% 1.60%
PENSION UNIT UNKED PSU FUNG ULIFE725/05/2010FNSHPSUFND 122 191% 1.56%
IPENSIGH UNIT LINKED SECURE JLRTY ULIFCORUIANI/ AC0SPHENSECURE 112 1.29% 1.19%
IPENSION UNITISED WITH PROFIT FUND JuLiFo0s13/07/ 2005 PRSWPAOFIT 122 0.00% 0.00%
UNIT LNES DEBT FUND-I ULFO 1608/ 01/ 2010LFLERT 1122 1.4%% 160%
LERIT LIMKED BALANCE FUND LT U0 106/06/ 200 ZUFBALANGE L 27 1.55% 1.48%
UNIT LINKED BALAMCED FUKD-I UUFOLS08/0H/ 201 0LIBALAN 1132 1.70% 160%
UNIT LNKED DEBT FUND ULIFN1306/02/ 0CEUEERED TEY1T 1.13% 1.26%
LN LINKEDY ENHANCER FUND ULFOL230/Q1/20CBLUENHANCERLDZ 237% 2455
LNIT LNKED ENHANCER FUNIHG ULFOL203/01/101DLIFERHNAILY2 1.55% 158%
UHT UNKED GROWTH FUND UUTO05) 7705/ 2004UFEGROW FH §33 137% 1.76%
UNTT LENKCO GROWTH FUND-H UHEDIB0S/0 01 UGROWT 1122 1.63% 189%
URIT LINKED {NDEX FUND ULFCIN01/ 01/ 2008LF EINDEXFIZ2 D9i% Q47%
UHIT LIMKED INDEX FUNCHI LIFOIB0B/0 20T 0L INDX-11122 175% 158%
UNIT LMK INFRASTRUCTURE FUND ULIFO190B/01/ JOLOLIFEINFRAF122 1A% 1.55%
UNIT LINKEG PHOTECTRR FUND LHIFQ0E /07 2006GLITPROTECT12Z 1.31% 1.19%
UMIT LIMKED PROTECTOR FUND H ULIFE2LGE/01/2016LPROTE-ITTD 1.50% 1.60%
LINIT LINKED FS FURND LUHFDITOR/01/I010LFEPSUFNDIZE 201% 1.30%
UINIT LNKED SECURE FUNDY UL N0E27/017I00AUFESECURE T2 LI 1.18%
LEMIT LHKED MIBCAP FLKD ULIERI 01/ 20 AUFEMIDCAPTLY L212% 9.24%
LENIT LINKED DYNARIC PE FUND ULFGI203/08/20 L ALIFOYNAMICEDY 1634 Lav%
RISCONTINUED POLICY EUND !UUFD]!!HUUZUI!LiUISC?LCYiH 0.30% 055%
UNITISED WITH PROFIT FIHD ;ul.i?UG!I;IEB,’ZDOZLIFWPRDFJT!.Z? B.00% 0.00%

Hate; Expeases charged to funds inciudes Management fees, COIL chaiges & GST on Both.




Aviva Life insurance Company India timited

SIGNIFICANT ACCOUNTING POLICIES AND NOTES TO THE ACCOUNTS

Haimie of the Insurer - Aviva Life Insurance Company India Umited

Registratian No, 122
Date of Ragistration with iRPA - 14th May 2002

3.3 (g) Ratlo of gress income {including unrealised gains) tn average daily net assats,

Group Superannuation & Gratuity Balance fund ULGF09210/03/2006GRCH 173 1,861 9.32% 159 1.659: 15.60%
Group Sup B Gratuity Cash fund ULGFO0531/03/2006GROUPCASHFL2Y Foj 193 bAA% 21 237, 6.99%
Group lon & Gratuity Dabt fund ULGFOU310/03/ 2006GROUPDERTF122 2,212 23,630 9364 1.820] 22,428 5.12%
Grayp Superannuation % Gratuity Growth fund ULGFD0A10/03/2006GROUPGROWT 122 2061 2,508 8.20% 433 2,519 19.20%
Graup Superasnuation & Gratulty tncome fund YLGFO0728/03/ 2011 GROUPINCONM 122 | -| | 0 a.0C%
Group Superannuation & Gratuity Secure fund URGFO0113/07/20605GROUPSECUAL22 343 5,622 9§_§.‘j} &6H 5,534 1502%
Group Superannuation & Short Teem: Dabt fund ULGFO0613/02/ 2009 G ROUPSOERT122 1 - 2 27 6.93%
Penslion Unit tinked Balanee fund ULFO0311/02/2003PNSBALANCETS) 406 4,045 10.05%| 637 4,31t 15.93%
Pensfon Unit Linked Balance fund- 1t ULiF02325/01/2010PNBALAN3 22 52 AR5 10.62% 105 557 15 92%
Pension Unit Linked Growth fund ULIFER7I3/03/200SPHSNGROWTHL 22 153 3,915 49.00% il 4,148 19.44%)|
Pansion Uait Linked Grawth Jund- It ULIF02425/01/2C10PNGROWT-11122 93 391 9.356% 207 1,079 12.16%
Pensien Unit Linked Index fund ULIFOL122/U1/200EPNSNINGEXF122 147! 11.508; 6.49% 3,695 11,732 26.36%
Pensfon Unit Uinked Index fund- 3 ULFO2625/01/2010°P NINDEX- 11122 171 2,612 6.56% 685 2,613/ 26.21%
enslon Unit Linked Infrastruciure fund ULIFO2525/0172010PNSHINFRAF 122 & 446 1.71% 15% k1 43.06%
{Pension Unit Linked Protector fund ULIFOT408/02 /2008 PNSPARTECT122 in 1,016 12.11% 153 1303 11.58%
Pansion Unit Linked Protector fund- I[ ULIFO2825/01/2010PNPROTE 1122 i) 215 13.43% 15 16 11.74%
Pension Unit Linked PSU fund ULIFDE725/01/2010PNSNPSUEND1Y o) 1,189 172% 672 997 57, 40%:
Penslort Unit tinked Secura fund ULIFO0803/03/ 2005 PNSKSECURELZ2 133 853 15.55% 122 1,062 11.52%
Pension Unitised with Profit fund ULIFQD411/62/2003PNSWPROFT 122 118] 1,451 5. 10% 135 1,428 9.48%
Wit Linked Balance fund ULIFOCI06/06/2002LIFBALANCEL 22 2,257] 21,319 10.65% 3.862 24,166 15.98%
Unit Linked Balanee fund- 1t ULIFG1508/01/20100LHALAN-11122 1,402 13,539 10.24% 1.483 14,626 16.98%
Unit Linked Debt fund- 1l ULIFE1608/01/2010LIFDERT 11122 337 8,088 10.35% 60 7,878 H.38%
Unit Linked Debt fund ULIF01306/02/J008LFEDEBTFIE2R 47 A35 10.76% 37 456 7.90%
uUnit Unked Dynawmic PE fund ULIFO3201/08/201 ILIFDYNAMICL22 527! B.304 7.12%] 1,949 8,288 23.51%
Unit Uinked Enh fund ULIFG1230/05/2008LIENHANCER122 4135 6,033 7:21‘!ﬂ 1,753 6,301 27.82%
Unit Linked Enhancer fund- HLIFOL708/0T/2010LIFENHN-1122 4.551 1,040,301 A.54% 22,112 79429 27.84%
Unit Linked Growth fund ULIFO0527/G1/2004LIFEGROWTH12) 5434 69,286 7.00% 16,979 72,577 21403
Uit linked Grawth fund- 12 ULIFOIB08/01/ 20 10LGROWT 1122 1,302 17,768, 7.23% 3,336 16,644 23.05%
unit tinked index fund ULF0LQ01/01/2008LIFEINDEXFLI2 354 5,520 643K 1,477, $.361 2h.56%
Unit tinked Index fund- 1| ULIFO2008/01 /20 0LIFINDX 1122 498 7,633 b8 2,053 7,813 25.25%
Lnit Linked Infrasteucture fund ULIFQLZ0B/01 /A0 L0UIFEINFRAF LI [&i] <.116] -1.03%: 2,925 5,689, 5LA1%|
Uit Unked Pralector fund ULIFQQ911/07/2006LIFPROTECTIZZ 190 1,628 1.1.56%. 267 1304 11.60%
Unlt Lirked Protector fund- I ULIFOZ108/01/2010LIPROTE 1122 [FH 6,401 9.86% 610 5,262 11.58%
Unit Linked PSU fund ULIFG2208/01/2010LFEFSUFND 122 669 21,344 3.13% 31353 1§,7497 67.03%
tnit Linked Secure fund ULIFDOGZ 701 /20040 FESECUAEL D 813 8,897 5.16% 1,133 9,966 15L.62%
Unlt tinked Midcap fund UUFO3323/01 20U FEMIDCAPL2D 104 7,343 1124 {25) 1,054 -333%
Unitised with Profit fund ULIFO0225/06/20021FWPROFITID} 1,052 13,387 7.86% 1,191, 12,287 9.54%
Discontinued Policy Fund ULIFO3E27/01/201 LLIDISCRLEY 122 1,228 28,493 5.99% 1.130] 16.157. 5.99%
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32.3 [} Provision for doubtful debts on assets of the respective funds

Group Superannuation & Gratuity Balance fund 38,926
Group Superannuation & Gratuity Cash fund ULGFO0531/03/2006GROUPCASHF122 -
Group Superannuation & Gratuity Debt fund ULGFO0310/03/ 2006 GROUPDERTFL22 4,04,435
Group Superannuation & Gratuity Growth fund ULGFI0410/03/2006GROUPGROWT 122 15,571
Gresup Superannuation & Gratuity Income fund ULGFI0728/03/20L1GROUPINCOM122 -
Group $Superanauation & Gratuity Secure fund ULGFO0113/07/2005GROUPSECURE 22 93,423
Group Superapnuation & Short Térm Debt fund ULGFO0613/02/20039GROLPSDERTI22 -
Pension Unit Linked Balance fund ULIFO0313/02/2003FNSBALANCEL22 108,294
Pension Unit Linked Balance fund- # ULIFG2325/01/2010PNBALAN-11122 v
Pension Unit Linked Growth fund ULIFOO703/03/2005PNSNGROWTH122 §2,282
Pansiort Unit Linked Grawth fund- 11 ULIFQ2425/012010PNGROWT 1122 23,356
Pension Unit {nked index fund ULIF01122/01/2008PNSNINDEXF122 -
Pansien Unit Linked {nduex fund- {1 ULIFO2625/01/2010PNINDEX-{11232 -
Pension Unit Linked infrastructure fund ULIFOZ525/61/2010PNSNINFRAF122 -
Pension Unit Linked Protector fund ULIF01408/02/2008PNSPROTECT122 46,712
Pensian Unit Linked Protectors fund- i ULIF02825/01/2010PNPROTE-[i122 23,356
Pension Unit Linked PSU fund ULIFD2725/01/2010PNSNPSUFND 122 »
Pension Unit Linked Secure fund ULIFG0803/03/2005PNSNSECURET22 1,16,779
Popsion Unltised with Profit fund ULIFOG411/02/2003PNSWPROFT122 -
Linit Linked Balonce fund ULIFQ0106/06/2002 LIFBALANCEL22 7,78,529
Linit Linked Balance fund- il ULIFO1508/01/2010LIBALAN-1}122 2,48.129
Unit Linkad Debt fund- ULIFO1608/C1/3010LIFDERT- 11122 3,11,412
Unit Linked Debt fund LUF01306/02/2C00BLIFERERTFLI122 23,356
Unit Linked Dynamic PE fund ULIF03201/08/2011LIFDYNAMIC122 -
Unit Linked Enhancer fund ULIF01230/01/2008LENHANCERL 22

Unit Linked Enhancer fund- )l ULIFDI708/01/2C1OLIFENHN-1132 -
LUinit Linked Growth fund ULIFDOS27/01/ 2004 1iFEGROWTH122 5,44,970
Unit Linked Growth fiznd- 11 ULIFO18018/01/2010LIGROWT-1122 93,423
Unit Linked index fund ULIF01002/01/2008LIFEINDEXF]22 -
Unit Linked Index fund- il ULIFO2008/01/2010LIFINDX-11122 -
Unit Unked Infrastructure fund ULIF1308/01/2010LIFEINFRAF 122 -
Unit Linked Protector fund ULIFDG913/07/2C0ELIFPROTECT122 62,282
Unit Linked Pratector fund-if ULIFOZ108/01/2CG10LIPROTEE122 1,165,779
Unit Linked PSU fund ULIF02208/01/2810LIFEPSUFNDI22 -
Unit Linked Seeure fund ULIFO0627/01/ 004 LIFESECUREL22 -
Unit Linked Weaith 8uilder fund ULIFD3020/07/2010UFEWEALTH 22 -
Wnit Linked Liquid fund ULIFD2903/05/2010LIEELICUID122 -
Unitised with Frafit fund ULIF00225/06/2002 LIFWPROFIT122 -
Discoptinued Poiicy Fund ULIFO3127/01/201 TLIDISCRLCY122 -
Grand tatal 31,114
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32.3(j) Disclosure of transactions on Repo and reverse repo

Securities Sold under repo
i. Government Securities - - -
il. Corporate Debt Securities “ -
Securities purchased under reverse repo
i. Government Securities 5,711 21,867 11,574 16,655
ii. Corporate Debt Securities - - -
*Daily average is sum of daily outstanding multiplied by the term and divided by 365

Securities Sold under repo

i. Governmant Securities - - -
ii. Corporate Debt Securities . - .
Securities purchased under reverse repo
i. Government Securities 3,324 41,933 16,397 15,827
ii. Corparate Debt Securities - - . .
*Daily average is sum of daily outstanding multiplied by the term and divided by 365

33. Performing and Non-performing Investments: {% in Lakhs)

: o pleH 3 N 4l
501 5 s = 'u, o 2 )‘ : 5T RE : 2 _
o ) v (3 0 r ¥ O1d e 5 . B = kS ) e i 5
& : - 2 = = G n :

: i : g £ & i i 1 % S
Schedule 8 72,734 723,734 62,754 - 62,754
Schedule 84 9,90,606 9,90,606 9,17,552 421 9,17,973
Schedule 88 409,911 409,911 4,03,527 836 404,412
Total 14,73,251 14,73,251 13,283,833 1,367 13,85,139

34.  The company assessed its solvency position as at the Balance sheet date and is at 193%, which is above the prescribed
regulatory limit of 150%.

35. The Code on Social Security 2020 {'the Code’) relating to employee benefits, during the employment and post-
employment, has received Presidential assent on September 28, 2020. The Code hag been published in the Gazette of
india. Further, the Ministry of tabour and Employment has refeased draft rules far the Code on November 13, 2020.
However, the effective date from which the changes are applicable is yet to be notified and rules for quantifying the
financiat impact are also not yet issued.

The Company will assess the impact of the Code and will thereafter consider the impact on financial statements in the
period in which, the Cade becomes effective and the rules to determine the financial impact are published.

36.  The Management has reviewed all the expense lines and basis of aliocation and apportionment of all expenses across
segments as per the requirement of the IRDA! {Expenses of Management of Insurers transacting life Insurance business)
Regulations, 2024. The Policy was reviewed and approved by the Board with no changes.

37.  Previous year figures have been re-classified and regrouped wherever considerad necessary to conform to current year
presentation.
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As per our report of even date

For 1. C. Bhalla & Co. For Thakur, Vaidyanath Aiyar & Co. For and on behaf Board of Directors
Chartered Accountants Chartered Accountants Aviva Life Insurance Company India Limited
Firm's Regn No. 001111N Firm's Regn No. 000038N CIN U66010DL2000PLC107880
' e
Q& l_____/ """" / L e i
\ Jﬁﬂ s b U, ’@yu—ﬁg____,_,, S
Rajesh Sethi K. N. Gupta Suresh Mahalingam Asit Rath
Chairperso Chief Executive Officer
Partner Partner person and Managing Director
Membership No. 085669 Membership No. 009159
DIN 01781730 DIN 09561510
Date: May 23, 2025
Place: Gurugram
Pﬁ]am Das a:a'ng Thomas Bauer
D!rector Director
DIN 00021581 DiN 10779183

Sonah Athalye Komal Jolly
Chief Financial Officer Company Secretary
Membership No. A22020

Date: May 23, 2025
Place: Gurugram
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